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STATE OF MISSOURI
JoINT COMMITTEE ON
PuBLIC EMPLOYEE RETIREMENT
STATE CAPITOL, ROOM 219-A
JEFFERSON CITY, MO 65101

PHONE (573) 751-1280
FAX (573) 526-6459

December 2009

Dear Colleague:

The Joint Committee on Public Employee Retirement (JCPER) respectfully submits its
Annual Report for plan year 2008. We hope the information contained in this report will
assist in the transparency of the financial and actuarial condition of Missouri’s public
pension plans.

After recording unprecedented investment gains in plan year 2007, Missouri’s public
plans joined the rest of the nation in experiencing a significant decline in plan assets
due to the downturn in the investment markets in 2008. However, as perpetual entities
employing long-term investment strategies, Missouri plans will weather this downturn
and continue in their role of providing retirement benefits promised to their membership.

The JCPER will continue to monitor plan experience and address funding policies to
assist General Assembly members in their legislative mission.

Representative Ward Franz
Chairman
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ABOUT JCPER
BACKGROUND

In 1983, during the First Regular Session of the 82" General Assembly, Missouri lawmakers estab-
lished the Joint Committee on Public Employee Retirement (JCPER). This action was taken in re-
sponse to the growing concern regarding the fiscal integrity of Missouri’s public employee retire-
ment systems. Prior to this legislative action, there was no centralized reporting agency charged
with maintaining information regarding these public plans. This permanent pension review and
oversight body consists of six Senators and six Representatives. The JCPER is governed by provi-
sions in Chapter 21 and 105 of the Missouri Revised Statutes (RSMo). These statutes require:

evise a standard reporting s

otain data on each public em)|
irement system that will pro

formation on each system'’s fii
d actuarial status at least bie

to the JCPER an actuarial cost statement for propos

to the JCPER a comprehensive annual financial repc
a plan’s fiscal year end;
etermine from its study and ai

B for changes in st ate in cooperative agreements providing portability
i uto

efits;
ake any other recommendati
e General Assembly necessa

c

an actuarial valuation performed (at least biennially) i
ommended standards of the Governmental Accoul

RESPONSIBILITIES

The following is a summary of JCPER responsibilities:

@ PERS Annual Reporting Missouri's 125 public employee retirement systems report plan informa-
tion for analysis including assets, liabilities, benefit levels, membership, investment allocation,
advisors, and investment related fees. /t is the policy of the JCPER to evaluate a plarn from year
to year to determine specific trends, i.e., contribution levels, asset levels, etc. It is not our policy
to compare one plan against another.

@ Assistance to the General Assembly Sixty-nine retirement related bills were monitored through
the legislative process in the 2009 session. Nine of those bills passed (with 2 vetoed by the Gov-
ernor) and were signed into law with seven retirement systems specifically affected by passage
of these provisions. (See page 8 for state legislation.)

@ Assistance to Local PERS The JCPER continues to provide assistance to local PERS throughout
the state. Most notably are the individual plan comparisons and analyses provided for the local
political subdivisions. The committee believes this to be one of the most important functions.

@ Assistance to Resource Groups With budget challenges and the exit of Boomers from the
workforce, the JCPER serves as a resource for information to various commissions and ad hoc
committees including the St. Louis Pension Task Force, the Missouri State Government Review
Commission, and the State Retirement Advisory Commission. Education and _

avocation of public employee benefit issues remains central to the JCPER mis- ﬁifr,

sion. ) &!&

@ Internet Resource JCPER information continues to be available via L e,
WWW,/cper.org.
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MISSOURI PERS

MISSOURI'S PUBLIC EMPLOYEE RETIREMENT SYSTEMS

After recording the largest investment gains in 2007 since the inception of JCPER reporting, 2008
and 2009 investment experience presented Missouri public plans, along with the rest of the na-
tion, with unprecedented losses. While it is undeniable that Missouri’s plans have sustained a sig-
nificant decline in asset levels, it is important to remember that these plans are perpetual entities
which employ long-term investment strategies to assist in weathering downturns in the invest-
ment markets. As is their standard, Missouri public plans remain committed to providing the
promised retirement benefits to their membership.

As of December 2009, there were 125 government entities in the state of Missouri providing re-
tirement benefits. A complete listing of Missouri’s individual PERS for plan year 2008 can be
found in the appendices of this report.

| Active Non-Active Assets
' Total#Plans __ Members _ __ Members

8 106,678 75615 13,943,982

O 2000 i LT i 175816
156,953 109,740 33,872,275

Pubhc \X/ater Suppfy D:str:cts

___
Totals 299,056 211,926 53,651,864

DEFINED CONTRIBUTION V. DEFINED BENEFIT

There are two common types of public sector retirement MISSOURI PERS
plans. DC/DB Combination Defined
1) “Defined Contribution” plan: Consists of employer Flans 2'0‘ Contribution =38
and/or employee contributions into an individual ac-

count with the benefit paid at retirement equaling -

the accumulated account balance including any in-
vestment gains or losses. The Employee bears the in-

vestment risk. Defined Benefit = 77

2) “Defined Benefit” plan: Consists of employer and/or
employee contributions with a benefit paid at retirement equaling a benefit formula
“defined” by components such as benefit multiplier (usually 1.5% to 2.5%), final average
salary, and/or years of service. This benefit is payable for the member’s lifetime and de-
pending on the option chosen, may provide a survivor benefit as well. The Employer bears
the investment risk.

In Missouri, 87 of the 125 public plans represented in this report are covered un-
der a defined benefit structure. Due to the large representation, this report fo-
cuses primarily on this plan structure.

JOINT COMMITTEE ON PUBLIC EMPLOYEE RETIREMENT -2-
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MISSOURI PERS

When designing a retirement plan, many components must be considered and decisions made
regarding several different variables:

MISSOURI PERS

CONTRIBUTORY V. NON-CONTRIBUTORY — Contributory plans re-
Non-Contributory = 69 Contributory = 56 quire the employee to contribute a portion of earnings to
the plan. The contribution varies for each plan and may be
tied to statutory provisions. Non-Contributory plans do not
‘ require an employee contribution.

SOCIAL SECURITY V. NON-SOCIAL SECURITY - Social Security par- MISSOURI PERS
ticipation for the majority of Missouri’s public employees is

required, however, certain teacher and public safety person- [REEEE b AR REET AR [0
nel opted out of Social Security participation in 1956. There <

are currently 19 non-Social Security covered plans com-

prised of over 84,000 active and over 47,000 retired mem- ‘
bers. Non-Social Security covered plans typically provide a
higher benefit formula and most often have earlier age and
service requirements for retirement.

FUNDING OF MISSOURI'S PERS

The JCPER maintains plan data which enables trend data to be produced for Missouri’s plans. As
an example, the chart below displays asset and liability trend data over the five year period from
2004 to 2008. One key component of this chart can be noted with the progression of the actuar-
ial value of assets. The actuarial value of assets utilizes, among other criteria, a smoothing period
of investment gains and losses. This period is typically from 3 to 5 years and assists in reducing
volatility in asset values and corresponding contribution requirements.

4 )
ASSETS / LIABILITIES

(Defined Benefit Plans)
M Liabilities @ Actuarial Value of Assets B Market Value of Assets

2004
2005
2006
2007

2008

JOINT COMMITTEE ON PUBLIC EMPLOYEE RETIREMENT -3-
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MISSOURI PERS

A DECADE OF CHANGE

In producing this 2010 annual report, a comparison of plan information from the JCPER 2000 an-
nual report has been provided which outlines plan data and demographic changes during the
past decade. Following the robust investment markets of the 1990’s, Missouri’s public plans, as
the rest of the nation, encountered two significant investment market downturns during this dec-

ade. The following charts provide both 2000 annual report (plan year 1998) and 2010 annual
report (plan year 2008) plan data.

MEMBERSHIP CHANGES
m Active ® [nhactive

1998

2008  ———

As noted in the above chart, active members grew over13% in 10 years and inactive members
grew over 64% in the same time period. As more Boomers exit the workforce and public employ-
ers face budgetary challenges, the inactive membership numbers will continue to increase dra-
matically compared to active membership growth.

For plan year 1998, the JCPER monitored 111 public plans with 77 defined benefit plans, 32 de-
fined contribution plans and 2 DB/DC combination plans included in this total. In 2008, the total

plans reviewed equaled 125 with 77 defined benefit plans, 38 defined contribution plans and 10
DB/DC combination plans included.

It is clear that plan assets have grown substantially since 1998. In plan year 1998, total market
value of assets equaled in excess of $34 billion compared to 2008’s total of over $53 billion.

ASSETS / LIABILITIES

(Defined Benefit Plans)
m Liabilities m Actuarial Value of Assets m Market Value of Assets

P 535

P <297
P $309

1998

P 555
P 5559
2008

Dl s664

BILLIONS
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MISSOURI PERS

Funded ratios, in the aggregate, for these plans equaled 111% and 96% on a market value and
actuarial value respectively, compared to 2008 funded ratios of 81% and 84%.
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Along with increased plan asset and liability values, the plan revenue and expense streams in-
creased as well.

REVENUE
m 2008 ™ 1998

EXPENSES
m 2008 ™ 1998

$1,067
Net Investment

Income

Benefits Paic T ——

Employer

Contributions Administration

Employee

Contributions Refunds

Other Revenue

MILLIONS MILLIONS

As displayed, Missouri’s public pension plans have grown significantly in the past decade in both
plan revenue and expense. As these plans have matured, benefit payments have almost tripled
from just over $1 billion in 1998 to in excess of $3.1 in 2008, which is reflective of the growth in
the inactive membership, previously noted.

CONTRIBUTION RATES

The number one obligation of PERS is to pay all of the benefits promised. A plan’s ability to
achieve this goal is the ultimate test of fiscal soundness. To this end, plans must receive annual
employer contributions at a level recommended by the plan’s actuary. A trend emerged in 2002
with sponsors facing an inability to meet the minimum required contribution payments which
continued into 2008 with 22 plans failing to meet the full required contribution. As plans recog-
nize 2008 and 2009 investment losses, annual plan contribution rates are expected to increase for
several years. These increases may apply additional pressure to political subdivisions already fac-
ing budgetary constraints.

INVESTMENT RATES OF RETURN

With the market boom of the 1990s, many plans reevaluated their investment strategies and
moved away from conservative investment allocations into more moderate investments. Because
of the positive investment returns, many plans also increased their assumed rates of return to re-
flect the plan experience.

Beginning in Plan Year 2000, plans started to experience negative investment returns that fell sig-

nificantly short of assumptions. The negative trend continued for 3 plan years which caused
many boards to reevaluate their assumed rates of return.

JOINT COMMITTEE ON PUBLIC EMPLOYEE RETIREMENT -5-
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MISSOURI PERS

The chart below compares investment rate of return assumptions utilized by plans in 1998 and
2008. As previously mentioned, 77 defined benefit plans were monitored in 1998 as opposed to
87 in 2008. Keeping those numbers in mind, it is important to note that in 1998 the lowest rate
of return assumption reported was 7% however, for plan year 2008, there were 13 plans with as-
sumptions below 7%. After five consecutive years of positive investment experience, Missouri’s
public plans, in the aggregate, realized net investment losses in excess of negative $3.2 billion.
This loss was encountered after a record net investment income in excess of $7.9 billion for plan
year 2007.

[

(&

8.00% and above

INTERST RATE ASSUMPTIONS N NET INVESTMENT INCOME )
77 Defined Benefit Plans[3 1998
87 Defined Benefit Plans il 2008

2004
<6.50%

2005

6.75% to 7.25%

2006
7.50% to 7.75%

2007

e MILLION

STATUTORY INVESTMENT REQUIREMENTS

Chapter 105, which governs Missouri’s public pension plans, contains provisions relative to plan
investments and fiduciary responsibilities of plan boards. Specifically, Section 105.688 outlines the
“Prudent Person Rule” which requires plan fiduciaries to ‘discharge his or her duties in the interest
of the participants in the system and their beneficiaries and shall act with the same care, skill, pru-
dence, and diligence under the circumstances then prevailing that a prudent person acting in a
similar capacity and familiar with those matters would use in the conduct of a similar enterprise
with similar aims.”

Given income derived from investments
is the driving force behind plan reve-
nue, it is crucial that fiduciaries develop
and review investment policies and
T | PR strategies. Each individual plan Board
Government Bonds —_ $10.31 of Trustees sets its investment policy
International Bords M 5977 based on the fiduciary standards men-
e $ 17.24 tioned above. The chart to the left out-
——————— """ | lines plan year 2008 asset allocation
utilized by Missouri’s public plans.

2008 ASSET ALLOCATIONS
Total Assets = $53.73 Billion

Domestic Stocks

. ] h
International Stocks o

Short Term 5205

e $2.14
Real Estate 3

[ N e
Other :
BILLION
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FEDERAL & STATE ISSUES

FEDERAL ISSUES

The 111" Congress has faced unprecedented issues on many fronts including financial institu-
tions, markets and regulatory concerns as well as long-term challenges such as Medicare and So-
cial Security. While many pension related proposals have been introduced, movement of such
bills has been slow. The JCPER will continue to analyze Federal proposals for any effect on Mis-
souri’s public pension plans.

Issues that have faced Missouri’s plans in 2009 include the IRS 2007 pronouncement associated
with the defining “normal” retirement age for a pension plan. Under the IRS regulations, the nor-
mal retirement age can’t be earlier than what is typical for the employer’s industry. For most
plans, a normal retirement age that falls between ages 55 and 62 would meet the IRS regulations.
Additionally, an exception has been made for public safety personnel with an acceptable age be-
ing 50 or later. An October 2009 IRS notice indicated public plan sponsors will have until January
1, 2013 to comply with the new rules (as opposed to the previous January 1, 2011 deadline).

This extension allows the IRS to consider public plan sponsor comments associated with the im-
pact of the regulations.

GASB OPEB REPORTING

In 2004, the Government Accounting Standards Board (GASB) released Statement No. 45 —
Accounting and Financial Reporting by Employers for Post-employment Benefits Other than
Pensions (OPEBs). OPEBs are post-employment benefits other than pensions such as health insur-
ance, dental, vision, prescription or other health benefits, and benefits such as life insurance, dis-
ability, and long-term care. The timeline associated with implementation of the statement has
come to completion and all political subdivisions will now begin reporting OPEB liabilities. Na-
tionally, state and local government OPEB liabilities are estimated to be close to $1 trillion.

Since 1998, JCPER staff has tracked post-employment health care benefits for Missouri’s retire-
ment plans. Post-employment health care coverage is offered in 44 plans. Of these, 27 plans pro-
vide spousal and dependent coverage with the remaining 17 plans providing coverage to the re-
tiree only. Thirty-three political subdivisions subsidize post-employment health care benefits
through a premium subsidy or a flat dollar amount. These entities providing a retiree health care
subsidy are now required to report the associated OPEB liability according to GASB.

STATE ISSUES

During the 2009 Missouri Legislative session, 69 pension-related bills were offered and evaluated
by the JCPER. In total, 9 of these bills were Truly Agreed to and Finally Passed by the General As-
sembly. Of those passed, the Governor vetoed 2 bills.

Seven pension systems were directly affected by the passage of these provisions. Provisions
passed and the systems affected can be found on the following page.

JOINT COMMITTEE ON PUBLIC EMPLOYEE RETIREMENT -7-
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FEDERAL & STATE ISSUES

House Bill 82
Authorizes an income tax credit for military retirement benefits.

House Bill 210
Allows contributions to the state employees’ charitable campaign to be withheld
from a retiree’s monthly annuity, upon request in writing.

Senate Bill 161 & House Bill 593

Removes certain insurance investment restrictions relative to municipal police and
fire retirement plans

House Bill 397
Modifies disability retirement provisions (St. Louis Police)
Clarifies provisions relative to reserve police officers (St. Louis Police)
Allows certain members to receive a minimum monthly benefit of $600 (KC Police)

House Bill 580

Authorizes a Line of Duty Compensation Act for public safety workers killed in the
line of duty.

House Bill 265
Clean up provisions, including allowing the comingling of PSRS and PEERS funds for
investment purposes only, allow indemnification of PSRS/PEERS Board of Trustee
members, and prohibit nonprofit educational association/organization employees
hired after 06/30/10 from PSRS or PEERS membership.

Several provisions related to retirement were offered and ultimately did not pass.
These provisions may be issues brought before the Missouri General Assembly during
the 2010 legislation session and include:

@ Modifying the definition of compensation

@ Modifying contribution structures

@ Modifying Board structures

® Modifying service accruals

@ Retirement Incentives

@ Authorization of a Joint Interim Legislative Committee to examine system(s)

JOINT COMMITTEE ON PUBLIC EMPLOYEE RETIREMENT -8-
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SUMMARY

CONCLUSION

The Joint Committee was established in 1983 in response to concerns addressed by the State
Auditor’s Office and the National Conference of State Legislatures Task Force on Public Pensions.
Since that time, public pension plans have experienced an evolution of legislative, regulatory, fi-
nancial and accounting requirements, and guidelines which have resulted in greater transpar-
ency of public pension plans. Sound policy recommendations have been adopted which include
investment policies, board governance, and trustee education. Despite negative media attention
tied primarily to public pensions, Missouri’s plans and sponsors remain committed to delivering
the benefits promised to their memberships. The JCPER will continue in its role of analysis and
reporting plan status as well as providing assistance to Missouri’s plans and the General Assembly.

Preliminary plan year 2009 indicates Missouri’s public plans were dramatically affected by the
downturn in the investment markets. Of the 9 plans reporting net investment income for plan
year 2009, these plans have experienced losses in excess of -$8 billion. These losses will be recog-
nized during the respective plan’s smoothing period and can be expected to affect plan status
and contribution requirements for the next several years.

JOINT COMMITTEE ON PUBLIC EMPLOYEE RETIREMENT -9-
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plan year 2008




AFFTON FIRE PROTECTION DISTRICT RETIREMENT PLAN
ANTONIA FIRE PROTECTION DISTRICT PENSION PLAN
ARNOLD POLICE PENSION PLAN

BERKELEY POLICE & FIRE PENSION FUND

BI-STATE DEVELOPMENT AGENCY DivISION 788, A.T.U..
BI-STATE DEVELOPMENT AGENCY LOCAL 2 |.B.E.W/.

BI-STATE DEVELOPMENT AGENCY Div 788, CLERICAL UNIT A.T.U......

BI-STATE DEVELOPMENT AGENCY SALRIED EMPLOYEES
BLACK JACK FIRE PROTECTION DISTRICT RETIREMENT PLAN
BOTHWELL REGIONAL HEALTH CENTER RETIREMENT PLAN
BRENTWOOD POLICE & FIREMEN RETIREMENT FUND
BRIDGETON EMPLOYEES RETIREMENT PLAN

CARTHAGE POLICEMEN'’S & FIREMEN'S PENSION PLAN

CEDAR HILL FIRE PROTECTION DIST LENGTH OF SERVICE PROGRAM ...

CLAYTON NON-UNIFORMED EMPLOYEE PENSION PLAN
CLAYTON UNIFORMED EMPLOYEES PENSION PLAN.
COLUMBIA FIREMENS" RETIREMENT PLAN

COLUMBIA POLICE RETIREMENT PLAN

COUNTY EMPLOYEES RETIREMENT FUND

CREVE COEUR EMPLOYEES RETIREMENT PLAN

CREVE COEUR FIRE PROTECTION DISTRICT RETIREMENT PLAN
EUREKA FIRE PROTECTION DISTRICT RETIREMENT PLAN
FENTON FIRE PROTECTION DISTRICT RETIREMENT PLAN
FERGUSON PENSION PLAN

FLORISSANT EMPLOYEES PENSION PLAN

FLORISSANT VVALLEY FIRE PROTECTION DISTRICT RETIREMENT PLAN
GLENDALE PENSION PLAN

HANNIBAL POLICE & FIRE RETIREMENT PLAN

HAZELWOOD RETIREMENT PLAN

HIGH RIDGE FIRE PROTECTION DISTRICT PENSION PLAN ..
JACKSON COUNTY EMPLOYEES PENSION PLAN

JEFFERSON CITY FIREMEN’S RETIREMENT SYSTEM

JENNINGS POLICE & FIREMEN'S RETIREMENT FUND

JOPLIN POLICE & FIRE PENSION PLAN

JUDICIAL RETIREMENT PLAN

KANSAS CITY CIVILIAN POLICE EMPLOYEES" RETIREMENT SYSTEM
KANSAS CITY EMPLOYEES RETIREMENT SYSTEM

KANSAS CITY FIREFIGHTER'S PENSION SYSTEM

KANSAS CITY POLICE RETIREMENT SYSTEM

KANSAS CITY PUBLIC SCHOOL RETIREMENT SYSTEM

KANSAS CITY A.T.A. SALARIED EMPLOYEES PENSION PLAN ...
KANSAS CiITy A.T.A. UNION EMPLOYEES PENSION PLAN
LADUE NON-UNIFORMED EMPLOYEES RETIREMENT PLAN
LADUE POLICE & FIRE PENSION PLAN

LAGERS STAFF RETIREMENT PLAN

LITTLE RIVER DRAINAGE DISTRICT RETIREMENT PLAN
LOoCAL GOVERNMENT EMPLOYEES RETIREMENT SYSTEM
MAPLEWOOD POLICE & FIRE RETIREMENT FUND
MEHLVILLE FIRE PROTECTION DISTRICT RETIREMENT PLAN .
METRO ST. LouIs SEWER DISTRICT EMPLOYEES RETIREMENT PLAN
METRO WEST FIRE PROTECTION DISTRICT RETIREMENT PLAN
MID-COUNTY FIRE PROTECTION DISTRICT RETIREMENT PLAN ..
MISSOURI HIGHER EDUCATION LOAN AUTHORITY PENSION PLAN
MISSOURI STATE EMPLOYEES RETIREMENT SYSTEM

MoDOT & HIGHWAY PATROL EMPLOYEES’ RETIREMENT SYSTEM
MONARCH FIRE PROTECTION DISTRICT RETIREMENT PLAN
NORTH KANSAS CITY HOSPITAL RETIREMENT PLAN

NORTH KANSAS CITY POLICE & FIRE RETIREMENT FUND
OLIVETTE SALARIED EMPLOYEES’ RETIREMENT PLAN

OVERLAND NON-UNIFORMED PENSION FUND...

OVERLAND POLICE RETIREMENT FUND

POPLAR BLUFF POLICE & FIRE PENSION PLAN

PROSECUTING ATTORNEYS’ & CIRCUIT ATTORNEYS' RETIRE SYSTEM
PuBLIC EDUCATION EMPLOYEES" RETIREMENT SYSTEM

PUBLIC SCHOOL RETIREMENT SYSTEM

RAYTOWN POLICEMEN’S RETIREMENT FUND

RICHMOND HEIGHTS POLICE & FIRE RETIREMENT PLAN

Rock COMMUNITY FIRE PROTECTION DISTRICT RETIREMENT PLAN
ROCK HiLL POLICE & FIRE PENSION PLAN

SEDALIA FIREMEN’'S RETIREMENT FUND

SEDALIA POLICE RETIREMENT FUND

SHERIFF'S RETIREMENT SYSTEM

SPRINGDALE FIRE PROTECTION DISTRICT RETIREMENT SYSTEM.
SPRINGFIELD POLICE & FIRE RETIREMENT FUND

ST. JOSEPH POLICEMEN’S PENSION FUND

ST. Louis COUNTY EMPLOYEES RETIREMENT PLAN ... .
ST. Louis COUNTY LIBRARAY DISTRICT EMPLOYEES" PENSION PLAN ....
ST. Louls EMPLOYEES RETIREMENT SYSTEM

ST. Louls FIREMEN'S RETIREMENT SYSTEM

ST. Louls POLICE RETIREMENT SYSTEM

ST. Louls PUBLIC SCHOOL RETIREMENT SYSTEM

UNIVERSITY CITY NON-UNIFORMED RETIREMENT PLAN
UNIVERSITY CITY POLICE & FIRE RETIREMENT FUND

UNIV OF MO RETIREMENT, DISABILITY, & DEATH BENEFIT PLAN .
VALLEY PARK FIRE PROTECTION DISTRICT RETIREMENT PLAN
WEST OVERLAND FIRE PROTECTION DISTRICT RETIREMENT PLAN




AFFTON FIRE PROTECTION DISTRICT RETIREM

ENT PLAN

m Liabilites m Actuarial Value m Market Value
o s MEMBERSHIP:
2008 | RN Active: 33 Inactive: 16
... %4./87,903 ]
— 71310800 | Employer: $341,915 Employee: Non-Contributory
2006 —iﬂﬂﬂﬂﬂﬂ:-
| $3,881,338 | !
(r  §6 336 993 | Normal Retirement Formula:
65% of compensation
$2,000,000  $3,500,000  $5,000,000  $6,500,000  $8,000,000 Redliced 3.33% per year less 30 Years
Supplemental Benefit: $500 monthly to age 62
4 ) : \
—&— Actuarial Value of Assets == Market Value of Assets Normal Retirement Benefits:
Age 60 with 5 years of service
70% Social Security Coverage: yes
o 6% - 63% e
g o | COLA:
5 No COLA
< 5%
=
>
L 50% |
47% ACTUARIAL ASSUMPTIONS:
45% Interest Rate: 7.5% Salary: 4.5%
2005 2006 2007 2008
K Year
" mLiabilites  m Actuarial Value  m Market Value
MEMBERSHIP: EE—
Active: 20 Inactive: 0 2008 5935, 137 FEEEE
. $121/986 |

Employer: $78,806  Employee: Non-Contributory

BENEFIT:

Normal Retirement Formula:

2.25% of compensation for first 24 years of service,
plus 1% for next 6 years of service

2006

2005 (M

$750,000

| $996,803 ]

 &1.007 Q0]
| $1.027.789 |

' $830,160
$776,586
P $818,182

$1,000,000 $1,250,000 $1,500,000 $1,750,000

Normal Retirement Benefits:
Age 55 or-30 years of service

-

Social Security Coverage: yes

COLA:
No COLA

ACTUARIAL ASSUMPTIONS:
Interest Rate: 7% Salary: 4%

Funded Ratio

~

—f— Actuarial Value of Assets —&=— Market Value of Assets

105%
95%
85%
5%
65%
55%
45% T T

100%

71%

60%
54%

60%

JOINT COMMITTEE ON
PUBLIC EMPLOYEE RETIREMENT -13-

2005 2006 2007 2008

Year




ARNOLD POLICE PENSION PLAN

m Liabilities m Actuarial Value m Market Value

MEMBERSHIP:

2008 $2.936.486 Active: 46 Inactive: 2
2007
$5,508.4 CONTIBUTIONS:
2006 $4,912,204 | Employer: $421,152 Employee: $178,989
$5.493 769 |
2005 $5.493.770 BENEFIT:
: g Normal Retirement Formula:
$3,000,000 $4,000,000 $5,000,000 $6,000,000 25% of compensation times years of service
Maximum: 75% of compensation
4 ) Normal Retirement Benefits:
=B Actuarial Value of Assets === Market Value of Assets Age 55 with 5 years of service
110% Social Security Coverage: yes
o 108% 104%
= 100% 100% 100% COLA:
= No COLA
S 9%
S
t 0% ACTUARIAL ASSUMPTIONS:
85% Interest Rate: 8% Salary: 4.5%
2005 2006 2007 2008
K Year J
BERKELEY POLICE & FIRE PENSION FUND
MEMBERSHIP: m Liabilities m Actuarial Value m Market Value
Active: 66 Inactive: 49 e
2008 M”.“Y-”':.ﬁ:‘.ﬂl:(!_
CONTIBUTIONS:
Employer: $221,851  Employee: $196,991 2007
( QI N0/NT/) |
E— AT
BENEFIT: 2006 "WHDU..:'I:_
Normal Retirement Formula: —
50% of compensation for the first 20 years of service, 2005 | I—— T

plus 1% for next 5 years of service L $12171337 ]
Maximum; 55% of compensation

$7,500,000 $10,000,000 $12,500,000 $15,000,000

Normal Retirement Benefits:
Age 55 with 10 years of service

i v - Actuarial Value of Assets ==@= Market Value of Assets
Social Security Coverage: yes

105%

103%
100% L

COLA: 100% | — @ .«
Annual Maximum Amount: 3% % 95%
‘Cap’ Total Maximum: - 50% x \ N gy,
Percent of CPI: 50% B

S 85% - \

T 83%
ACTUARIAL ASSUMPTIONS: 80%
Interest Rate: 7.5% Salary: 4% 750

2005 2006 2007 2008
JOINT COMMITTEE ON Year

PUBLIC EMPLOYEE RETIREMENT -14- & J




BI-STATE DEVELOPMENT AGENCY DIV. 788, A.T.U.

m Liabilities LA OEEIRVEITE m Market Value
T— MEMBERSHIP:
2008 O (R LR EE Active: 1,255 Inactive: 968
| 9101,040.9/6 |
P A [ 597,050,487 CONTIBUTIONS:
([  ¢101 535 267 | Emp|0yer: $4,671,805 Emp|0yee: $1,724’197
L. 999,058,356/ |
r 5147 71/5,9838 | BENEFIT
B $91.469.004 | Normal Retirement Formula:
L 5138/83821 | $40 times years of service for those retiring with less
75,000,000 100,000,000 125,000,000 150,000,000 SN Tt
$75.,000, S =" SHEUlLY $55 times years of service for those retiring with 25 or
more years
4 ) . e
—8— Actuarial Value of Assets == Market Value of Assets Normal Retirement Benefits: :
Age 65, 25 years of service, or age 55 with 15 years of
75% service
70% ; .
20% | Social Security Coverage: yes
0,
% 66% ks 66%
S 65% -
3 65% S . 65% COLA:
T 60% | Ad Hoc COLA
>
B 550
ACTUARIAL ASSUMPTIONS:
50% Interest Rate: 8%
2005 2006 2007 2008
Year
S y
BI-STATE DEVELOPMENT AGENCY LOCAL 2 LB.EW.
m Liabilities  m Actuarial Value  m Market Value
MEMBERSHIP: e
Active: 53 Inactive: 5 2008
CONTIBUTIONS: 2001

Employer: $191,261  Employee: $59,721

BENEFIT:
Normal Retirement Formula:
$60 times years of service

Normal Retirement Benefits:
25 years of service, or age 65 with 12 years of service

Social Security Coverage: yes

COLA:
No COLA

ACTUARIAL ASSUMPTIONS:
Interest Rate: 8%

JOINT COMMITTEE ON
PUBLIC EMPLOYEE RETIREMENT -15-

2006

= $751.303
2005 | 5830,041

$700,000 $1,000,000 $1,300,000 $1,600,000 $1,900,000

4 )
=@ Actuarial Value of Assets == Market Value of Assets

110%

100%
90%
80%
70%
60%
50%
40% :

2006

Funded Ratio

2007 2008

Year




BI-STATE DEVELOPMENT AGENCY DIV. 788 CLERICAL UNIT ATU

m Liabilities m Actuarial Value m Market Value
| %6,55/,413 |
2008 $6,603,48

€0 714 307 |

. $6,660,718 |

 c¢r LOR Dad |

bo 3
@f N2 OQL |

( €0 1/5 85/ |

$9 995 819 |

2007

2006

2005

$8,000,000 $10,000,000

$4,000,000

$6,000,000

MEMBERSHIP:

Active: 52 Inactive: 64

CONTIBUTIONS:
Employer: $229,977 Employee: $93,096

BENEFIT:

Normal Retirement Formula:

$40 times years of service for those retiring with less
than 25 years,

$55 times years of service for those retiring with 25 or
more years

Normal Retirement Benefits:
25 years of service, or age 65 with 10 years of service

Social Security Coverage: yes

COLA:
No COLA

ACTUARIAL ASSUMPTIONS:
Interest Rate: 8%

BI-STATE DEVELOPMENT AGENCY SALARIED EMPLOYEES

(—I— Actuarial Value of Assets == Market Value of Assetg
85%
80%
=}
T
o 9% 72% 729%
3 71%
2 M9 71%
3 69% 0 " 66%
65%
60%
2005 2006 2007 2008
Year
\
MEMBERSHIP:
Active: 474 Inactive: 339 2008
CONTIBUTIONS: 2007

Employer: $2,064,252 Employee: Non-Contributory

BENEFIT:
Normal Retirement Formula:
1.5% of compensation times years of creditable service

Normal Retirement Benefits:

2006

2005

m Liabilities

m Market Value

m Actuarial Value

A4 /R1 7Q1 |

(.  $/3107 806 |

e — LT
412 Q9N 021 |

(@49 93 917 |

$10,000,000

$20,000,000  $30,000,000  $40,000,000  $50,000,000

Age 65 with 5 years of service e
Social Security Coverage: yes

COLA:
No COLA

ACTUARIAL ASSUMPTIONS:
Interest Rate: 8% Salary: 4.5%

Funded Ratio

JOINT COMMITTEE ON
PUBLIC EMPLOYEE RETIREMENT -16- &

110%

105% |

100%
95%
90%
85%
80%
75%
70%

. )
-8 Actuarial Value of Assets === Market Value of Assets

109%

101%. 103%

X 73%

2007 2008

Year
S

2005 2006




BLACK JACK FIRE PROTECTION DISTRICT RETIREMENT PLAN

m Actuarial Value m Market Value

m Liabilities

' $5,011,952
P $5,011,952

$7.145.774

( €0 907 253 |

2008

2007

| $6,632,2/6 ]
[ &¢ r20 o7- |

2006

2005 | $4,863,254

$4,000,000 $6,000,000 $8,000,000 $10,000,000

/—I— Actuarial Value of Assets —#=— Market Value of Assets\

80%

T7% 77%
75%
o
S 70% -
o 650%
T 65% -
S :
S eow | 0%
Z \
550 ‘
50% S2%
2005 2006 2007 2008
Year
N\
BOTHWE
MEMBERSHIP:
Active: 632 Inactive: 448 2008
CONTIBUTIONS: 2007

Employer: $2,285,296 Employee: Non-Contributory

BENEFIT:
Normal Retirement Formula:
1.2% of compensation times years of service

Normal Retirement Benefits:

2006

2005

L REGIONAL CENTER RETIREMENT PLAN

m Liabilities

MEMBERSHIP:
Active: 37 Inactive: 9
CONTIBUTIONS:

Employer: $531,314  Employee: Non-Contributory

BENEFIT:

Normal Retirement Formula:

Uniformed: $93 times years of service

Non-uniform: $45 times years of service
Supplemental benefit to age 62: Estimated Social
Security Benefit

Additional Uniformed Supplemental Benefit to age 65:
$20 times years of service

Normal Retirement Benefits:
Age 60 or 30 years of service

Social Security Coverage: yes

COLA:
No COLA

ACTUARIAL ASSUMPTIONS:
Interest Rate: 7%

m Actuarial Value m Market Value

$34,066,819 |

T4 0N2 115 |

- §37 277 325 |

$29,122,803]

$10,000,000

$20,000,000 $30,000,000 $40,000,000

Age 65 with 5 years of service e
Social Security Coverage: yes

COLA:
No COLA

ACTUARIAL ASSUMPTIONS:
Interest Rate: 8%

Funded Ratio

JOINT COMMITTEE ON
PUBLIC EMPLOYEE RETIREMENT -17- &

100%

95%

90%

85%

80%

. )
-8 Actuarial Value of Assets === Market Value of Assets

93%

0 89%
86% . =
86%

84%
82%

2005 2006 2007 2008

Year




BRENTWOOD POLICE & FIREMEN RETIREMENT FUND

m Liabilities m Actuarial Value m Market Value

MEMBERSHIP:
310.154.343_| Active: 50 Inactive: 27
2008 .
2007 e CONTIBUTIONS:
L .919.622.3806 |
2006
= BENEFIT:

90 R Q
$17.935.607
q Q ()

L $17.924.899 ] Normal Retirement Formula:

3.5% of compensation for first 20 years of service, plus
$10,000,000 $15,000,000 $20,000,000 $25,000,000 1% for the next 10 years of service

2005

Normal Retirement Benefits:

-8 Actuarial Value of Assets === Market Value of Assets Age 55 with 20 years of service
Social Security Coverage: no
110%
. 105% | COLA:
jT— 100% Annual Amount Maximum; 2%
= ‘Cap’ Total Maximum: ~~ 20%
= 95% -
g 94%
B g0u 93% ACTUARIAL ASSUMPTIONS:
Interest Rate: 7.5% Salary: 5.5%
85%
2005 2006 Vear 2007 2008
< S
m Liabilities m Actuarial Value m Market Value
MEMBERSHIP: i
3 ! $16,202,673
Active: 135 Inactive: 119 e
¢2Q 00/ 26/ |
CONTlBUTIONS , 2007 &Wn!ﬂﬂﬁﬂ:-
Employer: $971,000 Employee: Non-Contributory ——
2006 T O N00R 712 1 : _
BENEFIT; 510,016,440
9 ¥ 2005 | €920 2N2 RAO |
Normal Retirement Formula: ... .$25616,665 |

2% of compensation times years of service
$15,000,000 $20,000,000 $25,000,000 $30,000,000

Normal Retirement Benefits:

Age 60 with 5 years of service s ™
—f— Actuarial Value of Assets === Market Value of Assets

Social Security Coverage: yes
85% o T
COLA: 80%
No COLA % 75%
o 70%
E 65%
ACTUARIAL ASSUMPTIONS: =
Interest Rate: 7.5% Salary: 4.5% Lt
55%
56%
50%
2005 2006 2007 2008
JOINT COMMITTEE ON AL

PUBLIC EMPLOYEE RETIREMENT -18- \ v




CARTHAGE POLICEMEN'S & FIREMEN'S PENSION PLAN

m Market Value

m Liabilities m Actuarial Value

| $5087,316 ]

2008 QR 491 oan |

$6.059.546

2007
- %6 /66.023 |

. $5710381 |

l  &s 200079 |
| $5349 332 |

2005 T 0RO 194 |

l $6237333 |

$4,000,000 $5,000,000 $6,000,000 $7,000,000

CEDAR HILL FIRE PROTECTION DISTRICT LENGTH OF SERVICE PROGRAM

f—l— Actuarial Value of Assets —&=— Market Value of Assets\
0,
100% 96% 96% 96%
o5 | W =
90%
% oo | 89% b
o 86% 89%
=  85% |
[
o
S 8% -
L
75%
70%
70%
2005 2006 2007 2008
Year
\
MEMBERSHIP:
Active: 16 Inactive: 9
2008
CONTIBUTIONS:

2007

Employer: $19,811  Employee: Non-Contributory

2006

BENEFIT:

Normal Retirement Formula:

$15 per month times years of service
Maximum: $450 per month

10 year life annuity

2005

m Liabilities

$20,000

MEMBERSHIP:

Active: 47 Inactive: 36

CONTIBUTIONS:
Employer: $195,088 Employee: Non-Contributory

BENEFIT:

Normal Retirement Formula:

2.5% of compensation for the first 20 years of service,
plus 1% for the next 15 years

Normal Retirement Benefits:
Age 58 with 10 years of service

Social Security Coverage: yes

COLA:
No COLA

ACTUARIAL ASSUMPTIONS:
Interest Rate: 8% Salary: 4%

m Actuarial Value m Market Value

$120./92 |

 ¢ro o947 |
l $£104.980 |

&L oqn |

304 9/8 |
| $42.012 |

— &1> n1o |
(  $00)884 |

$40,000 $60,000 $80,000  $100,000  $120,000

Normal Retirement Benefits:
Age 65 with 5 years of service

Social Security Coverage: yes

COLA:
No COLA

Funded Ratio

ACTUARIAL ASSUMPTIONS:
Interest Rate: 4.75%

\
—l— Actuarial Value of Assets —&=— Market Value of Assets

75%
70% A
65% -
60%
55%
50%
45%

70%
65%

53%
46%,

JOINT COMMITTEE ON
PUBLIC EMPLOYEE RETIREMENT -19-

ANQ
U770

2005 2006 2007 2008

Year




CLAYTON NON-UNIFORMED EMPLOYEE PENSION PLAN

m Liabilites  m Actuarial Value

o
10 1R0 207 |

2008

$10,459,307 |

0 AAT 010 |
... $95336//.|
)3,617 |
O NA0 094 |
... %$9.035521 |
T WA
.. $8512.416 |

2007

2006

2005

$5,000,000 $6,500,000 $8,000,000 $9,500,000 $11,000,000

m Market Value

MEMBERSHIP:

Active: 91 Inactive: 57
CONTIBUTIONS:

Employer: $0 Employee: Non-Contributory
BENEFIT:

Normal Retirement Formula:
1.5% of compensation times years of service
Maximum: 60% of compensation

115%

K—I— Actuarial Value of Assets —&=— Market Value of Assets\

Normal Retirement Benefits:
Age 60 with 5 years of service

Social Security Coverage: yes
110%
i)
= Annual Amount Maximum: 2%
S 100% ‘Cap’ Total Maximum: ~ 25%
>
t osm
: \91% ACTUARIAL ASSUMPTIONS:
90% Interest Rate: 7% Salary: 4.5%
2005 2006 2007 2008
\ Year y
m Liabilities m Actuarial Value m Market Value
MEMBERSHIP: —
Active: 87 Inactive: 57 2008 — $21.744.890
CONTIBUTIONS: o | P—T T

Employer: $733,009 - Employee: $227,153

BENEFIT:

Normal Retirement Formula:

2% of compensation times years of service
Maximum: 60% of compensation

Normal Retirement Benefits:
Age 55 with 10 years of service, age 50 with 25 years
of service, or age 65 with 5 years of service

Social Security Coverage: yes

COLA:
Annual Amount Maximum: 2%
‘Cap’ Total Maximum: 25%

ACTUARIAL ASSUMPTIONS:
Interest Rate: 7% Salary: 3.5%

JOINT COMMITTEE ON
PUBLIC EMPLOYEE RETIREMENT -20-

l €30 172 086 |

| $23,806,49/ |
e L $252/4 151 ]
l $98 077 808 |

| $22,058,021

€99 14 QL) |

l  $9718) 515 |

2005

$20,000,000 $24,000,000 $28,000,000 $32,000,000

4 )
== Actuarial Value of Assets === Market Value of Assets

95%

92%
90%

85%

80%

5%

Funded Ratio

76%
70%

\

2008

69%

65%

2005 2006 2007

Year




COLUMBIA FIREMENS' RETIREMENT PLAN

m Liabilities m Actuarial Value

2008

m Market Value

$80.817.591 |

2007
. o7/535718] |

| $45,158,504 |

[ CAL AR1 002 |

2006
c . 5715008131

$4 4.950

2005

$30,000,000 $45,000,000 $60,000,000

$75,000,000

MEMBERSHIP:

Active: 134 Inactive: 119

CONTIBUTIONS:
Employer: $2,853,109 Employee: $1,121,994

BENEFIT:

Normal Retirement Formula:

3.5% of compensation for the first 20 years of service,
plus 2% for the next 5 years of service

Maximum: 80% of compensation

2% of compensation for less than 20 years of service

8- Actuarial Value of Assets == Market Value of Assets

Normal Retirement Benefits:
Age 65 with 20 years of service

Social Security Coverage: no

80%

5%

20% | 68%
64%
65%

0
64% 63% 66%

60%

64%

COLA:
Annual Amount Minimum: 2%

ACTUARIAL ASSUMPTIONS:

Funded Ratio

55%

50%

N

55%

Interest Rate: 8% Salary: 4%

2005 2006 2007

Year

2008

Deferred Retirement Option Plan

S
COLUMBIA POLICE RETIREMENT PLAN

MEMBERSHIP:

Active: 152 Inactive: 114

CONTIBUTIONS:
Employer: $2,520,373 Employee: $288,991

BENEFIT:

Normal Retirement Formula:

3% of compensation for the first 20 years of service,
plus 2% for the next 5 years of service

Maximum: 70% of compensation

Normal Retirement Benefits:
20 years of service, Age 65 with 1 year of service

Social Security Coverage: yes

COLA:
Annual Amount Minimum: .6%

ACTUARIAL ASSUMPTIONS:
Interest Rate: 8% Salary: 4%

Deferred Retirement Option Plan

JOINT COMMITTEE ON
PUBLIC EMPLOYEE RETIREMENT -21-

m Liabilities m Actuarial Value m Market Value

2008 I Q2R 142 RQK |
53063403 |

| $34611,285 |

[ &22 700 999 |

2007
... %5076/.213]

| $30,361,809 |

[ &30 AR0 128 |

L $17163.350 ]
1$28,307,018]

[€9Q 200 2GR |
l $44 737 877 |

2006

2005

$30,000,000  $40,000,000  $50,000,000  $60,000,000

$20,000,000

[
=@ Actuarial Value of Assets == Market Value of Assets

5%

69%

70% -

65% 1 65%
64% ’

60%

Funded Ratio

55%

56%

50%

2005 2006 2007 2008

Year




COUNTY EMPLOYEES RETIREMENT FUND

m Liabilities m Actuarial Value m Market Value

£ $04.846.120 | MEMBERSHIP:

2008 b271146, 707 o — Active: 11,182 Inactive: 4,186

L. %25(,237,556 ]

ooyl 5254.803,856 ]
(  @2NQ LA 490 | CONTIBUTIONS:

L $2330464/9 | Employer: $20,053,257 Employee: $8,456,413

2006 @522 NAR 470 |
(.  $908 184 8/4 |

2005 | €107 722 N0 | B E N E F IT:
| 979 970 06/ | 4
Normal Retirement Formula:

$100,000,000 $200,000,000 $300,000,000 $400,000,000 $29 x years of credited service .
Greater of Flat Dollar formula, TRR formula-Social

Security offset, or Prior Plan formula

f—l— Actuarial Value of Assets === Market Value of Assets\ No AR rant Benafis:
90% Age 62 with 8 years of service
85% 83% Social Security Coverage: yes
o 80% | 8%
g 7 COLA:
o 74% 3
S 10% 3% Annual Amount Maximum: 1%
[y
T 65%
00% 1 - ACTUARIAL ASSUMPTIONS:
55% Interest Rate: 8% Salary: 3%
2005 2006 " 2007 2008
(.
N . m Liabilites ~ m Actuarial Value ~ m Market Value
Active: 87 Inactive: 76
CONTIBUTIONS: 2008 B10.020, A3
Employer: $642,000  Employee: Non-Contributory $19,392,222 ]
BENEFIT: 2007 m
Normal Retirement Formula: ( €18 03 [AF |
2% of compensation times years of service OR 1.7% of L $15.122,840 ]
compensation times years of service plus 3% employer AL S15116139 B —
contribution to defined contribution plan KRRV
Maximum; 30 years of service N [$13. 220,330

l $16 306 702 |

Normal Retirement Benefits:
Age 65 with 8 years of service, Rule of 85 $12,000,000  $14,000,000  $16,000,000  $18,000,000  $20,000,000

Uniformed: Age 55
Social Security Coverage: yes

COLA: L0
0
Ad Hoc COLA 95%

ACTUARIAL ASSUMPTIONS: 95%
Interest Rate: 8% Salary: 5.5%

4 )
=@ Actuarial Value of Assets === Market Value of Assets

90%

Deferred Retirement Option Plan
85%

Defined Contribution Plan
See corresponding information in defined contribution 80%
section

Funded Ratio

81%

5%

JOINT COMMITTEE ON 2005 2006 ” 2007 2008
ear

PUBLIC EMPLOYEE RETIREMENT -22- & J




CREVE COEUR FIRE PROTECTION DISTRICT

m Liabilites  m Actuarial Value  m Market Value

MEMBERSHIP:
=i o3 407 | Active: 57 Inactive: 25
2008 T TR REAQ 12R |
$0 622.947 |
50,356,180 CONTIBUTIONS: :
2007 = Employer: $600,000 Employee: Non-Contributory
(. $5.538,106 |
2006 [  $6 0672 631 | BENEFIT .
et | Normal Retirement Formula:
ZLufulsH) [ $4,516,653 ] 70% of compensation offset by:

l @7 0833 Q0 . . e
TRIEREEM 1) Defined contribution account, and

$3,000,000 $5,000,000 $7,000,000 $9,000,000 2) At age 62, 66.66% of primary social Security benefit

Normal Retirement Benefits:

e ) ™\ Age 55 or 25 years of service
=8 Actuarial Value of Assets === Market Value of Assets Social Security Coverage: yes
90%
) COLA:
o No COLA
S 0%
E 60% ACTUARIAL ASSUMPTIONS:
S Interest Rate: 8% Salary: 4.75%
- 50%
0% Defined Contribution Plan
See corresponding information in defined contribution
2005 2006 2007 2008 section
Year
N\ y
EUREKA FIRE PROTECTION DISTRICT RETIREMENT PLAN
=7
m Liabilities ~ m Actuarial Value ~ m Market Value
MEMBERSHIP:
Active: 35 Inactive: 16
P
CONTIBUTIONS: i
Employer: $269,000 Employee: Non-Contributory
2006
BENEFIT: 5
Normal Retirement Formula: 35,388,105
2.5% of compensation times years of service 2005 54,980
Maximum: 30 years of service
20 or-more years of service: Supplemental benefit of $2,000,000 $4,000,000 $6,000,000 $8,000,000

$400 monthly to Medicare eligibility then reduced to
$200 monthly

[
N Al et e A B ot =B Actuarial Value of Assets === Market Value of Assets
Age 55 or 30 years of service e /’/110% _
. . . 0

Social Security Coverage: yes — 106%

2 98%
COLA: e 0%

e
No COLA Do \\i

5 8%

L
ACTUARIAL ASSUMPTIONS: 2006
Interest Rate: 7.5% Salary: 3% 60% 65%

JOINT COMMITTEE ON 2005 2006 2007 2008
Y
PUBLIC EMPLOYEE RETIREMENT -23- \ e _J




FENTON FIRE PROTECTION DISTRICT RETIREMENT PLAN

m Liabilities

m Actuarial Value

585 ]

2008

®1Q /6D 919 |

m Market Value

MEMBERSHIP:

Active: 58 Inactive: 21

N 29
ﬂm-
?H1 Q07 74 |

(  $99 103448 |

2007

$19,863,446 |

TN N2 273 |

2006

2005 ;

$10,000,000 $15,000,000 $20,000,000 $25,000,000

- Actuarial Value of Assets &= Market Value of Assets

110%

100% 100% 99%
o 100% |
T
o
=  90% |
()
2
0,
T 80% - gex
73%
70%
2005 2006 2007 2008
Year
<
MEMBERSHIP:
Active: 132 Inactive: 101

2008

CONTIBUTIONS:

Employer: $7,075 2007

Employee: Non-Contributory

BENEFIT: 2006

Normal Retirement Formula:

1.75% of compensation times years of service 2005

Supplemental Benefit: $5 times years of service to
medicare eligibility
Maximum: $150 monthly

m Liabilities

CONTIBUTIONS:
Employer: $1,119,066 Employee: Non-Contributory

BENEFIT:

Normal Retirement Formula:

2.5% of compensation times years of service
Maximum: 30 years of service

Supplemental Benefit: Age 55 to 65, $13 times years
of service (service through 2/28/06 only)

Maximum: $390 per month

Normal Retirement Benefits:
Age 55 with 15 years of service

Social Security Coverage: yes

COLA:
No COLA

ACTUARIAL ASSUMPTIONS:
Interest Rate: 7.5% Salary: 4.25%

S
FERGUSON PENSION PLAN

m Actuarial Value m Market Value

$21.006.09

9,838,340 |

$10,000,000

$13,000,000  $16,000,000  $19,000,000  $22,000,000

Normal Retirement Benefits:
Age 60 with 8 years of service

Social Security Coverage: yes

COLA:
No COLA

Funded Ratio

ACTUARIAL ASSUMPTIONS:
Interest Rate: 7.5% Salary: 4%

JOINT COMMITTEE ON
PUBLIC EMPLOYEE RETIREMENT -24-

130%
125%
120%
115%
110%
105%
100%

95%

[
—8— Actuarial Value of Assets —&=— Market Value of Assets

122%

121% 120%

180%

2005 2006 2007 2008

Year




FLORISSANT EMPLOYEES PENSION PLAN

C Liabilities m Actuarial Value m Market Value

TR MEMBERSHIP:
T Active: 42 Inactive: 50
| ¢10.401 A07 |
2007 $12,140,887_] : CONTIBUTIONS:
515330504 Employer: $1,165,885 Employee: Non-Contributory
L ... 511584 456 |
AN 911,584,456 ]
(  ¢10 793 117 |
BENEFIT:

Normal Retirement Formula:
2% of compensation times years of service

2005

$6,000,000  $8,500,000  $11,000,000  $13,500,000  $16,000,000 Normal Retirement Benefits:
Age 60 with 10 years of service

Social Security Coverage: yes

4 _ )
-8 Actuarial Value of Assets === Market Value of Assets
85% COLA:
8% 79% No COLA
=)
£ 5% | . ACTUARIAL ASSUMPTIONS:
- 1% 75%
2 709 | 73% Interest Rate: 7.5% Salary: 5%
5 70% : T
L 650 Defined Contribution Plan
See corresponding information in defined contribution
60% section
2005 2006 2007 2008
\ Year y
m Liabilities  m Actuarial Value  m Market Value
MEMBERSHIP:
Active: 62 Inactive: 6

2008

e 1
€11 RBARQ RRA |

Employer: $1,111,409 Employee: $45,073

L....510,501, 795 |

2 006 T ¢0 oN2 K31 |
(. $19 7/20/6 |

BENEFIT:

Normal Retirement Formula:

2.5% of compensation times years of service
Maximum: 30 years of service

2005

$6,000,000 $8,500,000 $11,000,000  $13,500,000  $16,000,000

Normal Retirement Benefits: s ~
Age 60 or 30 years of service —8— Actuarial Value of Assets == Market Value of Assets
Social Security Coverage: yes 90% 89%
- 83% A
- K s\
COLA: S Ve N %
No COLA 2 77% .,
° 0% - 73%
2 65%
>
ACTUARIAL ASSUMPTIONS: L 0% 0{
Interest Rate: 6.75% Salary: 4% 55% o
50% i
2005 2006 2007 2008
JOINT COMMITTEE ON AT

PUBLIC EMPLOYEE RETIREMENT -25- & J




GLENDALE PENSION PLAN

m Market Value

m Liabilities m Actuarial Value

2008

$4,6/7,120 |

T4 L/2 QRO |

- ¢65 300121 |

$4.060.60

4102100 |

2007

2006 :

@2 OLEE 207 |

2005

$2,000,000 $3,000,000 $4,000,000 $5,000,000 $6,000,000

/—I— Actuarial Value of Assets —&=— Market Value of Assets\

105%

100% 100%

100% -

%
95% . e
90% 88%.

88%

86% \
79%

2008

85%

Funded Ratio

80%

75%

2005 2006 2007

Year

MEMBERSHIP:

Active: 72 Inactive: 66

2008

CONTIBUTIONS:
Employer: $678,725 Employee: $279,360

2007

2006

BENEFIT:

Normal Retirement Formula:

65% of compensation for the first 25 years of service,
plus 1% for each year in excess of 25 years
Maximum: 70% of compensation

2005

m Liabilities

$6,000,000

MEMBERSHIP:

Active: 26 Inactive: 16

CONTIBUTIONS:
Employer: $125,434  Employee: $47,199

BENEFIT:

Normal Retirement Formula:

50% of compensation for the first 20 years of service,
plus 1% of compensation for each year over 20 years

Normal Retirement Benefits:
Age 55 with 15 years of service

Social Security Coverage: yes

COLA:
No COLA

ACTUARIAL ASSUMPTIONS:
Interest Rate: 7.5% Salary: 4%

HANNIBAL POLICE & FIRE RETTREMENT PLAN

m Actuarial Value m Market Value

l.$9.954.193 ]
[ G0 Ot4 103 |
$21 378 780 |

(.  $13 331 164 |

| $9.594.970 |
| €0 KO8 0NN |

$10,000,000  $14,000,000  $18,000,000  $22,000,000

Normal Retirement Benefits:

[
25 years of service, age 55 if hired on/after 7/1/07

Social Security Coverage: no

COLA:
Annual Amount Maximum: 3%
Percent of CPI: 100%

Funded Ratio

ACTUARIAL ASSUMPTIONS:
Interest Rate: 7.5% Salary: 4%

JOINT COMMITTEE ON
PUBLIC EMPLOYEE RETIREMENT -26-

—f— Actuarial Value of Assets &= Market Value of Assets\

60%
550
550 |

e | 0 53%

47%
45% -

40%

2005 2006 2007 2008

Year




HAZELWOOD RETIREMENT PLAN

m Actuarial Value

m Liabilities

$21.717.56

2008

m Market Value

$25 190.087 |

LM
¢91 RBE 215 |
( 9920164905 |
e — T
€10 A10 572 |
(999186 040 |
$18,088,438

( 990062 553 |

2007

2006

2005

$5,000,000 $10,000,000  $15,000,000  $20,000,000

$25,000,000

MEMBERSHIP:

Active: 180 Inactive: 73

CONTIBUTIONS:
Employer: $1,073,126 Employee: Non-Contributory

BENEFIT:

Normal Retirement Formula:

2% of compensation times years of service
Maximum: 30 years of service

(—— Actuarial Value of Assets === Market Value of Assets\ Normal Retirement Benefits:
Age 60 or 25 years of service
100% Social Security Coverage: yes
95%
=}
g o o COLA:
E 86% 86% No COLA
S 85%
T
80% ACTUARIAL ASSUMPTIONS:
Interest Rate: 8% Salary: 5%
75%
2005 2006 2007 2008
\ Year J
MEMBERSHIP: m Liabilities  m Actuarial Value  m Market Value
Active: 35 Inactive: 2 A T
2008 &L’D}:ﬁlﬂ:ﬂ-
CONTIBUTIONS: $0

Employer: $228,278  Employee: $0

BENEFIT:
Normal Retirement Formula:
$100 times years of credited service

Normal Retirement Benefits:
Age 55
Social Security Coverage: yes

COLA:
No COLA

ACTUARIAL ASSUMPTIONS:
Interest Rate: 7.5%

Defined Contribution Plan
See corresponding information in defined contribution
section

JOINT COMMITTEE ON
PUBLIC EMPLOYEE RETIREMENT -27-

. e 21R 277 |
(  ¢56109 314 |
$0
. ¢t A1k 400 |
(¢ bp3 574 |
$0
T GAA77 RO |
. &b (/3974 |

2007

2006

2005

$2,500,000 $4,000,000 $5,500,000 $7,000,000

$1,000,000

\
== Actuarial Value of Assets ==@==Market Value of Assets

100%
95%
90%
85%
80%
75%
70%
65%
60%

97%

Funded Ratio

A\ 67%
‘ 62%

2008

2005 2006 2007

\ Year J




JACKSON COUNTY EMPLOYEES PENSION PLAN

m Liabilities m Actuarial Value m Market Value

2008

$198.328.898 |

e

2007

L. $136,/(6,/21 |
2006

T @110 412 7r2 |
l 41792 8/3 677 |
L $123.472.666 1

‘m’ﬁ“oT.Y._
l  9161.8/0.918 |

2005

$80,000,000 $110,000,000 $140,000,000 $170,000,000 $200,000,000

MEMBERSHIP:

Active: 1,523 Inactive: 1,707

CONTIBUTIONS:
Employer: $7,280,908 Employee: $20,570

BENEFIT:
Normal Retirement Formula:
1.5% of compensation times years of service

Elected officials: 4.167% of compensation times years
of service up to 12 years; plus 5% for years 12-16

. )
—f— Actuarial Value of Assets =—#= Market Value of Assets Normal Retirement Benefits:
o0 Age 65 with 5 years of service, Rule of 80 after age 55
0
85% Social Security Coverage: yes
85%
i) 79% 78%
g e ° COLA:
= 75% Annual Amount Maximum: 1.5%
S 69% 69% Wl T
S 0%
- 65% ACTUARIAL ASSUMPTIONS:
Interest Rate: 7% Salary: 5%
60%
2005 2006 2007 2008
Year
< )
I
JEFFERSON CITY FIREMEN'S RETIREMENT SYSTEM
" mLiabilites m Actuarial Value m Market Value
MEMBERSHIP:
Active: 74 Inactive: 58 i 313.319,292
2008 $78 088.394 |
. 5$19,508,/68 |
CONTIBUTIONS 2007 G100 con 2971 | S
Employer: $903,296  Employee: $145,727 PR
| 31/,645,669 |
2006 I @17 NW/R RR1 | .vm
BENEFIT: [T 316.333.426__|
Normal Retirement Formula: 2008 &m.m’ml-
2.5% of compensation times years of service
$10,000,000  $15,000,000  $20,000,000  $25,000,000  $30,000,000
Normal Retirement Benefits:
Age 55 or 24 years of service; Rule of 80 - ~
Social Security Coverage: no - Actuarial Value of Assets === Market Value of Assets
7% 72%
0
COLA: 0% 5% W
Annual Amount Minimum: 2% 2 oy | 5% 69%
Annual Amount Maximum: 2% & 64% 67%
o 60%
E 559 57%
ACTUARIAL ASSUMPTIONS: o 50
Interest Rate: 7.5% Salary: 4% ’ o
45%
2005 2006 2007 2008
JOINT COMMITTEE ON -
PUBLIC EMPLOYEE RETIREMENT -28- \ g




JENNINGS POLICE & FIREMEN'S RETIREMENT FUND

m Actuarial Value m Market Value

m Liabilities

| 96,140,248 |

[ @R 140 242 |

L 38037001 1

| &2 nen can
(. 7040 816 |

2008

2007

| 36,049,149 |
2006 $6.,049,149

| $6,203,383 |

[ &a 902 232 |

2005
c . 381568.623 |

$5,000,000 $6,000,000 $7,000,000 $8,000,000 $9,000,000

MEMBERSHIP:

Active: 11 Inactive: 48

CONTIBUTIONS:
Employer: $177,429 Employee: $22,077

BENEFIT:

Normal Retirement Formula:

2.25% of compensation times years of service
Maximum: 50% of compensation

Normal Retirement Benefits:

(" —m— Actuarial Value of Assets —— Market Value of Assets ) Age 55 with 20 years of service
Age 65 with 15 years of service
90% Social Security Coverage: yes
85% -
2 80%
S 770 6% 76% 76% 76% COLA:
5 5% - & & & No COLA
E 70%
L
65% - ACTUARIAL ASSUMPTIONS:
60% Interest Rate: 6% Salary: 4%
2005 2006 2007 2008
K Year
" mLiabilities  m Actuarial Value  m Market Value
MEMBERSHIP:
Active: 165 Inactive: 134 Ferrara e |
2008 THON Q12 NA1T | 'M’.':p’lrﬂ-
CONTIBUTIONS: 2007 L $25302.571 ]
Employer: $1,201,804 Employee: $1,260,091 %30 770.0b4 |
322,161,826 |
2006 I @91 192 /RA | :
BENEFIT: —
Normal Retirement Formula: 2005 2.0z 00 |
2.5% of compensation for the first 20 years of service, L $33,384,405 ]
plus 1% for each of the next 15 years
Maximum: 65% of compensation - $10,000,000 $20,000,000 $30,000,000 $40,000,000
Normal Retirement Benefits: 4 . )
20 years of service, Age 60 with 1 year of service —— Actuarial Value of Assets == Market Value of Assets
Social Security Coverage: no 70%
65%
65%
o
COLA: s 60%
No COLA % 5506
[<5)
'g 50% 51%
ACTUARIAL ASSUMPTIONS: - 45%
Interest Rate: 7% Salary: 3% 42%
JOINT COMMITTEE ON 2005 2006 Ve 2007 2008
PUBLIC EMPLOYEE RETIREMENT -29- \C _J




JUDICIAL RETIREMENT PLAN

m Market Value

m Actuarial Value

m Liabilities

e $77,341,103
2008 | $73,194,379

e $72,180,820
P $61,903,516
R e T S YT

57,728,934
51,652,867
C - T300(02./52 |

48,534,166
44,223,509

2007

_
2006 (W

]
2005 (W

$20,000,000  $120,000,000  $220,000,000  $320,000,000

/—I— Actuarial Value of Assets —&=— Market Value of Assets\

50%

40%

30%

22%

19% 22%
g ﬁﬁgzizw
17% - — b

15%

20%

Funded Ratio

10%

0%

2005 2006 2007 2008

Year

<

MEMBERSHIP:

Active: 630 Inactive: 172

CONTIBUTIONS:
Employer: $3,372,411 Employee: $1,285,869

BENEFIT:

Normal Retirement Formula:

2% of compensation times years of service
Maximum:; 70% of compensation

Supplemental Benefit: $160 per month for those retir-
ing after 8/28/07 with more than 15 years of service

2005

KANSAS CITY CIVILIAN POLICE EMPLOY

m Liabilities

$40,000,000

MEMBERSHIP:

Active: 401 Inactive: 494

CONTIBUTIONS:
Employer: $26,215,309 Employee: Non-Contributory

BENEFIT:

Normal Retirement Formula:

Less than 12 years of service: 4.17% of compensation
times years of service

More than 12 years of service: 50% of compensation

Normal Retirement Benefits:
Age 62 with 12 years of service, Age 60 with 15 years
of service, Age 55 with 20 years of service

Social Security Coverage: yes

COLA:
Annual Amount Maximum: 5%
Percent of CPI: 80%

ACTUARIAL ASSUMPTIONS:
Interest Rate: 8.5% Salary: 4%

L

5 RETIREMENT SYSTEM

m Market Value

m Actuarial Value

(  $11(0394 100 |

L 585,222 558 ]

$60,000,000  $80,000,000  $100,000,000 $120,000,000

Normal Retirement Benefits:
Later of age 65 or 10 years of service; Rule of 80

Social Security Coverage: yes

COLA:
Annual Amount Maximum: 3%

ACTUARIAL ASSUMPTIONS:
Interest Rate: 7.75% Salary: 4%

Funded Ratio

Partial Lump Sum Option

JOINT COMMITTEE ON
PUBLIC EMPLOYEE RETIREMENT -30-

(—I— Actuarial Value of Assets =—#==Market Value of Assets

~

95%

90%

8%

7 83%
80% M 82%
74%/

2007

85%

80%

75%
5%

4%

70%

2005 2006 2008

Year




KANSAS CITY EMPLOYEES RETIREMENT SYSTEM

m Liabilities m Actuarial Value

$6063,100,233 ]

2008 o732 AA0 07 ]

2007

$828,5/8,881 |

Te

2006 574

L $717,344,299 ]

2005 T CRAR RNO QRO |
([  §701 800 087 |

$400,000,000

$600,000,000 $800,000,000

m Market Value

$1,000,000,000

MEMBERSHIP:

Active: 3,688 Inactive: 1,944

CONTIBUTIONS:
Employer: $20,011,617 Employee: $6,528,004

BENEFIT:

Normal Retirement Formula:

2% of compensation times years of service
Maximum: 70% of compensation

Normal Retirement Benefits:

\
—f— Actuarial Value of Assets == Market Value of Assets

Age 65 with 5 years of service, Age 55 with 25 years of
service, Age 60 with 10 years of service, Rule of 80

110%

Social Security Coverage: yes

COLA:
Annual Amount Maximum: 3%

ACTUARIAL ASSUMPTIONS:
Interest Rate: 7.5% Salary: 6%

KANGSAS CITY FIREFIGHTER'S PENSION SYSTEM

Employer: $10,940,229 Employee: $5,306,233

BENEFIT:

Normal Retirement Formula:

2.5% of compensation times years of service
Maximum: 80% of compensation

Normal Retirement Benefits:
25 years of service

Social Security Coverage: no

COLA:
Annual Amount Maximum: 3%

ACTUARIAL ASSUMPTIONS:
Interest Rate: 7.75% Salary: 6%

JOINT COMMITTEE ON
PUBLIC EMPLOYEE RETIREMENT -31-

m Liabilities m Actuarial Value m Market Value

$429,266,296 |

A50)

1
T/ 107 0AQ |

l $447030 116 |

T08%
105% 103%/_\
o
= % |
5 100% =
> 950 | 93% 95%
S 92% 94%
S 9% -
L
85%
83%
80%
2005 2006 - 2007 2008
\
MEMBERSHIP;
Active: 932 Inactive: 867 2008
CONTIBUTIONS: 2007

2 0 0 6 c221 A0A 240 |

2005
T 3300 856 405 |

$200,000,000 $300,000,000 $400,000,000 $500,000,000

[—I— Actuarial Value of Assets —&#=— Market Value of Assets\

110%

105%

100% -

% |
95% i 93%
90%

Funded Ratio

90%

85%

85%

80%

2005 2006 2007 2008

& Year J




KANSAS CITY POLICE RETIREMENT SYSTEM

m Liabilities m Actuarial Value

e —
q 19 NDRN 292 |

2008

2007
807902200 |

. 3$692539,940 |
| &coc £01 CON

2006

| $604,107, 701 |

2005
C . ®727 001.020.]

$500,000,000  $600,000,000  $700,000,000  $800,000,000

m Market Value

$900,000,000

100%

—B— Actuarial Value of Assets === Market Value of Assets

m Liabilities

95%
=}
g 9%
3
= 85%
c
=)
K 80%
75%
2005 2006 2007 2008
Year
<
MEMBERSHIP:
Active: 4,648 Inactive: 5,229 2008
CONTIBUTIONS: 2007

Employer: $15,888,234  Employee: $15,612,996

BENEFIT:
Normal Retirement Formula:
2% of compensations times years of creditable service

Normal Retirement Benefits:
Age 60 with 5'years of service

Social Security Coverage: yes

COLA:
Ad Hoc COLA

ACTUARIAL ASSUMPTIONS:
Interest Rate: 8% Salary: 5%

JOINT COMMITTEE ON
PUBLIC EMPLOYEE RETIREMENT -32-

2006

2005

MEMBERSHIP:

Active: 1,433 Inactive: 1,200

CONTIBUTIONS:
Employer: $15,747,111 Employee: $8,459,762

BENEFIT:

Normal Retirement Formula:

2.5% of compensation times years of service
Maximum: 75% of compensation
Supplemental Benefit: $420 per month

Normal Retirement Benefits:
Age 60 with 10 years of service, 25 years of service
Social Security Coverage: no

COLA:
Ad Hoc COLA
Annual Amount Maximum: 3%

ACTUARIAL ASSUMPTIONS:
Interest Rate: 7.75% Salary: 4%

S
KANSAS CITY PUBLIC SCHOOL RETIREMENT SYSTEM

m Actuarial Value m Market Value

L................>024064/,000 |

€Q29 OLA 204 |

l  $706 082.377 |

$853, 722,74

(.  §/81 934 ()25 |

$300,000,000 $450,000,000 $600,000,000 $750,000,000 $900,000,000

Funded Ratio

4 )
=@ Actuarial Value of Assets === Market Value of Assets

109%

110%
105% |
100% |
95%
90%
85%
80%
5% 78%
70%

105%

2005 2006 2007




KANSAS CITY AT.A. SALARIED EMPLOYEES PENSION PLAN

m Liabilities m Actuarial Value m Market Value

MEMBERSHIP:
2008 , 1. Active: 102 Inactive: 47
o
2007 (l  $115)0.838 | CONTIBUTIONS
W Employer: $810,000 Employee: Non-Contributory
2006 $0.006.344 g
2005 BENEFIT:
Normal Retirement Formula:
$5.000,000 $7,000,000 $9,000,000 $11,000,000 1.45% of compensation times years of creditable
service
4 . N Normal Retirement Benefits:
= Actuarial Value of Assets == Market Value of Assets Age 65 with 5 years of service
105% Sacial Security Coverage: yes
100% Dl ) ;
2 o | 9 . 4% COLA:
< s - No COLA
B % oo
S 85%
“ sow | ACTUARIAL ASSUMPTIONS:
= 9% Interest Rate: 8% Salary: 4%
2005 2006 2007 2008
K Year
m Liabilities m Actuarial Value m Market Value
MEMBERSHIP:
Active: 580 Inactive: 256 2008 E— 526,208,205

( @59 9217 337 |

L....$37.954,046_ ]
Al $36.675.583.

CONTIBUTIONS ( 901 377 333 |

Employer: $2,136,311 Employee: $1,039,096 =

BENEFIT: (5 $33.316,00L |

Normal Retirement Formula: 2Lt I S —— T

1.28% of compensation times years of service
$20,000,000  $30,000,000  $40,000,000  $50,000,000  $60,000,000

Normal Retirement Benefits:
Age 62 with 10 years of service. Age 60 with 30 years s
of service —@— Actuarial Value of Assets === Market Value of Assets

Social Security Coverage: yes 80%

75% 4%

COLA:
No COLA

70%

65%

60%

Funded Ratio

ACTUARIAL ASSUMPTIONS:
Interest Rate: 7.5% Salary: 4.25% 55%

50%

JOINT COMMITTEE ON 2005 2006 y 2007 2008
PUBLIC EMPLOYEE RETIREMENT -33- N\ = S




LADUE NON-UNIFORME

m Market Value

m Actuarial Value

m Liabilities

L.........$1953,338 ]

2008 T3 344 00R |

9 EA9 108 |
L $72807507 ]
L 32302274 ]

I &2 972 ARAN |
L ¢ 9272640 |
L $2007755]

| &2 1Nn2 790 |

| $9103.729 |

$3 148 403 |

2007

2006

2005

$1,000,000 $2,000,000 $3,000,000

K
- Actuarial Value of Assets === Market Value of Assets

110%

100% 101%
100%

87N
N\g 4%

62%

o0% | 2%

80%

Funded Ratio

70% A

60%

2005 2006 2007 2008

Year

EMPLOYE

MEMBERSHIP:

Active: 60 Inactive: 49

2008

CONTIBUTIONS:

Employer: $2,240,000 Employee: $127,583 2001

BENEFIT: 2000

Normal Retirement Formula:

2% of compensation for the first 20 years of service,
plus 2.5% for the next 10 years

Maximum: 65% of compensation

2005

Normal Retirement Benefits:

m Liabilities

$10,000,000

55 RETIREMENT PLAN

MEMBERSHIP:

Active: 30 Inactive; 12

CONTIBUTIONS:
Employer: $175,000 Employee: Non-Contributory

BENEFIT:

Normal Retirement Formula:

1.25% of compensation times years of service
Maximum: 35 years of service

Normal Retirement Benefits:
Age 62 with 10 years of service

Social Security Coverage: yes

COLA:
No COLA

ACTUARIAL ASSUMPTIONS:
Interest Rate: 7.75% Salary: 5%

S
LADUE POLICE & FIRE PENSION PLAN

m Actuarial Value  m Market Value

| 315,221,672 ]

- @19 9ARA N0R |

(998 096 368 |

$29 214 709 |

| $18,291988 |
[ 19 1NA EQ2 |
77 471.037 |

.. 516,538,084 |

T ®17 406 0/ |
(  ¢90 961 550 |

$15,000,000  $20,000,000  $25,000,000  $30,000,000

Age 55 with 30 years of service
Social Security Coverage: no

COLA:

Annual Amount Maximum: 2%
‘Cap’ Total Maximum: 20%
Percent of CPI: 100%

Funded Ratio

ACTUARIAL ASSUMPTIONS:
Interest Rate: 7.75% Salary: 4.75%

JOINT COMMITTEE ON
PUBLIC EMPLOYEE RETIREMENT -34-

—8— Actuarial Value of Assets —#=— Market Value of Assets

5%
70%
70% - 67%
67%

64%

65%

66% 63%

60%

N\
\ 52%

2008

55%

50%

2005 2006 2007

Year




LAGERS STAFF RETIREMENT PLAN

m Liabilities m Actuarial Value m Market Value

29 MEMBERSHIP:
2008 $4.101.500 e Active: 18 Inactive: 7
. 4130036 ]
2007 $3,882,433_]
( ¢4 29%7 10/ | CONT'BUTIONS
2006 L $3.4489/7 ] Employer: $162,890 Employee: Non-Contributory
l ¢2929 0A4 |
2005 $2.8 : BENEFIT:
= Normal Retirement Formula:
$2,000,000 $3,000,000 $4,000,000 $5,000,000 2% of compensation times years of service

Normal Retirement Benefits:

, Age 60 with 5 years of service, Rule of 80
=8 Actuarial Value of Assets === Market Value of Assets ; _ .y
Social Security Coverage: yes
100%
o5% 95%
o COLA:
g 0% Annual Amount Maximum: 4%
- 8% -
= 80%
5 ACTUARIAL ASSUMPTIONS:
5% Interest Rate: 7.5% Salary: 4%
70%
2005 2006 2007 2008
Year
N\ Y
m Liabilites  m Actuarial Value ~ m Market Value
MEMBERSHIP: A
Active: 10 Inactive: 0 2008 30,000 |
CONTIBUTIONS 2007 Lilﬂﬂ:ﬂb-
Employer: $0 Employee: $11,060 e e =
2006 —Wﬂﬂa‘ﬂﬂ!-
5 | $240,080_]
BENEFIT. ] 2005 | T©2A0 NQ_N |
Normal Retirement Formula: L $402644 |
A e )
&Aﬁliﬂzs;mgfggﬁgnrwtmﬁ s $100,000 $300,000 $500,000 $700,000
Normal Retirement Benefits: e ™
Age 65 —&— Actuarial Value of Assets == Market Value of Assets
Social Security Coverage: yes 65%
60%
60% -
COLA: 2 5%
No COLA % 5o |
2 5%
ACTUARIAL ASSUMPTIONS: S om
- B0, a 0, 0,
Interest Rate: 5% Salary: 3.5% T 38%
2005 2006 2007 2008
JOINT COMMITTEE ON Year

PUBLIC EMPLOYEE RETIREMENT -35- & J




LOCAL GOVERNMENT EMPLOYEES RETIREMENT SYSTEM

m Liabilites  m Actuarial Value  m Market Value

MEMBERSHIP:
2008 $3.962,816,922 | Active: 31,424 Inactive: 14,333
$4.082.057.434. ] CONTIBUTIONS:
2007 20,300,100 R0 Employer: $130,007,191 Employee: $7,974,093
0 | UL/ BENEFIT:
L $3363150,03/ ] Normal Retirement Formula:
2005 | $3188,383,000 | Several Optional Benefit Programs: 1%, 1.25%, 1.5%,
[ $3130.260.243 | 1.75%, 2%, Non-Social Security 2.5%
Temporary supplemental benefits of: .25%, .50%,
$2,000,000,000 $3,000,000,000 $4,000,000,000 .75%, or 1% until age 62 or 65 depending on benefit
program.

Normal Retirement Benefits:

4 _ )
=— Actuarial Value of Assets === Market Value of Assets Age 60 with 5 years of service
115% Uniformed: Age 55 with 5 years of service
110% Sacial Security Coverage: yes
110% A
=) 5
3 1050 | 103% COLA: .
S; 102% Annual Amount Maximum: 4%
S 100% ;
= ) 95% 96% ‘ 98 O/" ACTUARIAL ASSUMPTIONS:
950 | 9% g == — o1 Interest Rate: 7.5% Salary: 4%
90% Partial Lump Sum Option
2005 2006 2007 2008
Y
\ ear J
m Liabilites  m Actuarial Value  m Market Value
MEMBERSHIP:
Active: 48 Inactive: 21
CONTIBUTIONS:

Employer: $634,463  Employee: $183,929

BENEFIT:
Normal Retirement Formula:
2% of compensation times years of service

: LRl g
Weanhim e Hahoanensaton $8,000,000 $9,500,000 $11,000,000 $12,500,000

Normal Retirement Benefits:
20 years of service, Age 55 with 10 to less than 20
years of service

[
=@ Actuarial Value of Assets == Market Value of Assets

Social Security Coverage: no 100%
95% -
COLA: 2 0%
No COLA «
2 85%
o
; S 8%
ACTUARIAL ASSUMPTIONS: =
Interest Rate: 7% Salary: 4% 75%
70%

JOINT COMMITTEE ON 2005 2006 Yo 2007 2008

PUBLIC EMPLOYEE RETIREMENT -36- & J




m Liabilities m Actuarial Value
[ coogoooar |
|  &20 222 21A |
([ &/12 224 792 |
$ 82.093 |

2008

2007

40.0 4

2006
... /3331793 ]

2005

$20,000,000  $26,000,000  $32,000,000  $38,000,000

m Market Value

$44,000,000

HLVILLE FIRE PROTECTION DISTRICT RETIREMENT PLAN

MEMBERSHIP:

Active: 89 Inactive: 48
CONTIBUTIONS:

Employer: $0 Employee: Non-Contributory
BENEFIT:

Normal Retirement Formula:

2.625% of compensation for first 27 years of service,
plus 1% for each additional year

Maximum: 75% of compensation

Normal Retirement Benefits:

=& Actuarial Value of Assets

\
—¢— Market Value of Assets

100%

Age 58 with 5 years of service
Social Security Coverage: yes

9% COLA:
95% 93% l Annual Amount Minimum; 3%
o ‘Cap’ imum: 0
2 0% | oo - Cap’ Total Maximum: 24%
I ACTUARIAL ASSUMPTIONS:
g 80% Interest Rate: 7.5%
Lo . \w
L) Defined Contribution Plan
70% See corresponding information in defined contribution
2005 2006 2007 2008 section
Y
\ ear J
METRO ST. LOUIS SEWER DISTRICT EMPLOYEES
m Liabilities m Actuarial Value m Market Value
MEMBERSHIP: =
Active: 885 Inactive: 729 2008 ‘"'"'*""""'.umw“l-
CONTIBUTIONS:

Employer: $7,460,492 Employee: Non-Contributory

BENEFIT:

Normal Retirement Formula:

1.7% of compensation times years of service,

plus .40% of compensation above covered earnings,
times years of service

Maximum: 35 years of service

Normal Retirement Benefits:
Age 65 with 5 years of service

Social Security Coverage: yes

COLA:
Annual Amount Minimum: 3%
‘Cap’ Total Maximum:  45%

ACTUARIAL ASSUMPTIONS:
Interest Rate: 7.5% Salary: 5.5%

JOINT COMMITTEE ON
PUBLIC EMPLOYEE RETIREMENT -37-

$100,000,000

2007

. %$1/4,003,155 |

@170 /57 210 |
l  $187 431 825 |
L 3$157,822,5/( |}

—  ¢1£Q 291 202 |

| $177630.420 |

2006

2005

$150,000,000 $200,000,000

[—I— Actuarial Value of Assets —&=— Market Value of Assetg

100%

95%
90%
85%
80%

Funded Ratio

75%

2005 2006 2007 2008

Year




METRO WEST EIRE PROTECTION DISTRICT RETIREMENT PLAN

m Liabilities m Actuarial Value m Market Value

| $24,912.373 |

[ &94 022 A0 |

l  $31 877 904 |
| $29,689,665 ]

[ @90 224 QL4 |

L 337 056,197 ]
L $2/,190,848 |

D7 A3 Qb4 |

2008

2007

2006
T 937004467 |

1 $24,27/5,196 |

94 792Q RO |

(930113 315 |

2005

$20,000,000 $26,000,000 $32,000,000 $38,000,000

(—I— Actuarial Value of Assets == Market Value of Assets\

85%

MID-COUNTY FIRE PROTECTION DISTRICT RETIREMENT PLAN

80%
. 80% 6% 28%
= 79%
S 5% :
©
S 0%
c o
i 69%
65%
60%
2005 2006 2007 2008
Year
\
MEMBERSHIP:
Active: 21 Inactive: 2 2008
CONTIBUTIONS:

Employer: $200,000 Employee: Non-Contributory 2007

BENEFIT:

Normal Retirement Formula:
$55 times years of service
Maximum: 20 years of service

2006

2005

Normal Retirement Benefits:
Age 55 with 10 years of service

m Liabilities

MEMBERSHIP:

Active: 93 Inactive: 48

CONTIBUTIONS:
Employer: $2,086,572 Employee: Non-Contributory

BENEFIT:

Normal Retirement Formula:

2.5% of compensation times years of service
3% for benefits accrued as of 12/31/06
Maximum: 33 1/3 years of service

Normal Retirement Benefits:
Age 55 with 10 years of service

Social Security Coverage: yes

COLA:
No COLA

ACTUARIAL ASSUMPTIONS:
Interest Rate: 7% Salary: 3%

m Actuarial Value m Market Value

04

$1.354. 744 |

L $864,197 |

 &¢arg 107 |

l &10p5442 |

13648, 726}

KKARA0 A10 |

L 5024002 .1

. 3889471 |

| &Q0RA 04 |
. S1225 601 |

$500,000

$1,000,000 $1,500,000

Social Security Coverage: yes

COLA:
No COLA

ACTUARIAL ASSUMPTIONS:
Interest Rate: 6.5%

Defined Contribution Plan
See corresponding information in defined contribution
section

Funded Ratio

JOINT COMMITTEE ON
PUBLIC EMPLOYEE RETIREMENT -38- &

4 . )
-8 Actuarial Value of Assets === Market Value of Assets

85%
80%
5%

70% -

65%
60%
55%
50%

81%

2%
1%

70%

“-i.,5196

2007 2008

Year
S

2005 2006




E 5

EDUCATION LOAN AUTHORITY PENSION PLAN

MISSOURI HIGE

m Liabilities  m Actuarial Value m Market Value

MEMBERSHIP:
Active: 215 Inactive: 33

CONTIBUTIONS:
Employer: $2,038,462 Employee: Non-Contributory

BENEFIT:

Normal Retirement Formula:

2.5% of compensation times years of service
$10,000,000  $12,500,000  $15,000,000  $17,500,000  $20,000,000 1.5% times years of service (non-salaried members)

2006

Normal Retirement Benefits:

-8 Actuarial Value of Assets === Market Value of Assets sAg:/i(cig with 15 years of service, Age 65 with 5 years of
110% Social Security Coverage: yes
105% |

= 100%

S 100 | ® 98% 99% COLA:

5 ' — = » Percent of CPI: 80%

S 9%5%

c

T

U ACTUARIAL ASSUMPTIONS:
85% Interest Rate: 7% Salary: 5%
2006 2007 2008
\ Year J
MISSOURI STATE EMPLOYEES RETIREMENT SYSTEM
LEREIES m Actuarial Value m Market Value
MEMBERSHIP:
Active: 54,542 Inactive: 47,201 2008
CONTIBUTIONS: 2007 : >
Employer: $249,808,225 L .....$8500.428.641 ]
Employee: Non-Contributory oo arrar |
2006 —Kmﬂﬁhm

BENEFIT: ‘
Normal Retirement Formula: 2005 [ WCHERTYRTOM

MSEP 2000: 1.7% of compensation times years of L $7578008017 |

service, plus .8% to age 62 (under Rule of 80)

$5,000,000,000 $6,500,000,000 $8,000,000,000 $9,500,000,000

Normal Retirement Benefits:
Age 62 with 5 years of service, Rule of 80 after age 48

4 .

Social Security Coverage: yes =8— Actuarial Value of Assets === Market Value of Assets
COLA: 100%
Annual Amount Maximum: 5% 95%
Percent of CPI: 80% = =

©

o
ACTUARIAL ASSUMPTIONS: 5 90% A o
Interest Rate: 8.5% Salary: 4% 2 87%

= 85% 86%

T 8% -
BackDROP Option 85%

80%
2005 2006 2007 2008
JOINT COMMITTEE ON y
ear
PUBLIC EMPLOYEE RETIREMENT -39- \ _J




L

F5' RETIREMENT SYSTEM

MODOT & HIGHWAY PATROL EMPLOY

e Liabilities m Actuarial Value m Market Value

MEMBERSHIP:
| $1,718,6/5,050 ] Active: 8,889 Inactive: 9,185
A $3.019.633.781 |
T r 07780 | CONTIBUTIONS:
2007 (SRR S Employer: $123,335,151
—_— LSS Employee: Non-Contributory
2006 I'-E-l‘al-.'.la'ﬂ‘al
P $1,441,054,574 Normal Retirement Formula:
Py —e 0002 MSEP 2000: 1.7% of compensation times years of
service, plus .8% to age 62 (under Rule of 80)
$1,000,000,000 $2,000,000,000 $3,000,000,000 Normal Retirernent Benafits:
Age 62 with 5'years of service; Rule of 80 after age 48
s . ™\ : i .
—8— Actuarial Value of Assets == Market Value of Assets SpRSaalEaVE0e e
70% COLA:
Annual Amount Maximum: - ‘5%
65% | Percent of CPI: 80%
2 63%
(3]
= 60% : : 0 ACTUARIAL ASSUMPTIONS:
%é 58% 58% 55%‘; Interest Rate: 8.25% Salary: 3.75%
=] 55%
55% |
IR Y™ f BackDROP Option
50%
2005 2006 y 2007 2008
ear
N

MONARCH FIRE PROTECTION DISTRICT RETIREMENT PLAN

m Liabilities m Actuarial Value m Market Value

MEMBERSHIP:
Active: 124 Inactive: 20 2008 23,360,212
' $936,552
CONTIBUTIONS: 2007 | EE—
Employer: $270,000 Employee: Non-Contributory — i |
2006 2 024 N04 |
[ &1 220 200 |
L $3,726,920 |
BENEFIT: 2005 So ool
| ¢1 282 124 |

Normal Retirement Formula:
Voluntary Employee Benefit Association

$500,000 $1,500,000 $2,500,000 $3,500,000 $4,500,000

Normal Retirement Benefits:

Age 55 with 10 years of service 4 .
: : —— Actuarial Value of Assets === Market Value of Assets
Social Security Coverage: yes
370% 36209
355%
COLA: s pd
No COLA T 40% 331%/
o
©  325%
S 306%/
ACTUARIAL ASSUMPTIONS: > Sa0s /
Interest Rate: 6.5% Salary: 5% 205% 22%,
280% :
JOINT COMMITTEE ON 2005 2006 vear 2007 2008
PUBLIC EMPLOYEE RETIREMENT -40- \ S




NORTH KANSAS CITY HOSPITAL RETIREMENT PLAN

m Actuarial Value m Market Value

m Liabilities

L. $9/7,308,413 ]

2008 T C07 302 412 |

$152.4/0.000 |

2007

L. %115334,7/49 ]

G711k 224 /A2 |
l €115 334 /58 |

2006

. $89.432.327 |

[ @00 430 307 |

| $80 437 32/ |

2005

$60,000,000 $90,000,000 $120,000,000 $150,000,000

8- Actuarial Value of Assets == Market Value of Assets

110%

100% 100%

100% -
91%
90% -

80%

Funded Ratio

70% A
64%

60%

2005 2006 2007 2008

Year

&

MEMBERSHIP:

Active: 95 Inactive: 75

2008

CONTIBUTIONS:

Employer: $1,056,526 Employee: $55,507 2007

BENEFIT:
Normal Retirement Formula:
Less than 30 years: 2.5% of compensation for the first

20 years, plus 1% for the next 10 years
30 years of service: 60% of compensation

2006

2005

Normal Retirement Benefits:
Age 55

m Liabilities

MEMBERSHIP:

Active: 2,486 Inactive: 1,027

CONTIBUTIONS:
Employer: $10,200,000 Employee: Non-Contributory

BENEFIT:

Normal Retirement Formula:

Hired after 1/1/05: 90% of compensation not in excess
of the integration level & 1.4% above integration,
Hired prior to 1/1/05: 1.35% of compensation below
integration, plus 2% above integration, times years of
service

Normal Retirement Benefits:
Age 65 with 5 years of service

Social Security Coverage: yes

COLA:
No COLA

ACTUARIAL ASSUMPTIONS:
Interest Rate: 7.5% Salary: 5%

NORTH KANSAS CITY POLICE & FIRE RETIREMENT FUND

m Actuarial Value m Market Value

] 17,565 ]

T272 000 /90 |

L $33,341,603 ]

@29 Rk N0 |

$25,000,000

$30,000,000 $35,000,000 $40,000,000

Social Security Coverage: yes

COLA:
Lesser of Social Security COLA or 4%

ACTUARIAL ASSUMPTIONS:
Interest Rate: 6.5% Salary: 5%

Funded Ratio

Deferred Retirement Option Plan (DROP)

JOINT COMMITTEE ON
PUBLIC EMPLOYEE RETIREMENT -41- &

110%

105%

100% |

95%
90%
85%
80%

[
=@ Actuarial Value of Assets === Market Value of Assets

104% L

‘_a,:ss%
84%

2005 2006 2007 2008

Year




OLIVETTE SALARIED EMPLOYEES' RETIREMENT PLAN

m Liabilities m Actuarial Value m Market Value

MEMBERSHIP:
2008 Active: 56 Inactive: 60
2007 522,624,110 CONTIBUTIONS:

371 736.//1 |
$21,212, 713 |

2006 T 1) /13 |
- T90) 499 //8 |

— T BENEFTT

U ——————sio0onpds I Normal Retirement Formula:
2% of compensation times years of service

Employer: $496,280 Employee: $189,620

$10,000,000 $15,000,000 $20,000,000 $25,000,000

Normal Retirement Benefits:
Age 55 with 5 years of service

4 . )
—— Actuarial Value of Assets == Market Value of Assets Social Security Coverage: yes
110% 2%, o
100% COLA:
-% 96% Annual Amount Maximum: 2%
o 90% 4 ‘Cap’ Total Maximum: 25%
o)
S 80% A
S
L 70% ACTUARIAL ASSUMPTIONS:
63% Interest Rate: 7.25% Salary: 5.25%
60%
2005 2006 2007 2008
Year
\

OVE NON-UNIFORM PENSION FUND

m Liabilities m Actuarial Value m Market Value

MEMBERSHIP:
Active: 56 Inactive: 55 26,9/5,110 |
CONTIBUTIONS: 2007
Employer: $296,000 Employee: $107,967
2006
BENEFIT:
Normal Retirement Formula: 2005
2.25% of compensation times years of service
Maximum: 60% of compensation ~$7,000,000 $8,000,000 $9,000,000 $10,000,000

Normal Retirement Benefits: ~
Age 58 with 5 years of service, or 25 years of service =8 Actuarial Value of Assets == Market Value of Assets

Social Security Coverage: yes
110%

105% 104%
COLA: 2 e
Annual Amount Maximum: 3% & 100%
Percent of CPI: 60% B %%

S 93% V
ACTUARIAL ASSUMPTIONS: L ggy | 92%
Interest Rate: 7.5% Salary: 4% 89%
85%

2005 2006 2007 2008
JOINT COMMITTEE ON y
ear
PUBLIC EMPLOYEE RETIREMENT -42- & J




OVE POLICE RETIREMENT FUND

m Liabilites m Actuarial Value m Market Value

MEMBERSHIP:
Active: 46 Inactive: 34
2008 T AT 007 |
2007 CONTIBUTIONS:
Employer: $308,169 Employee: $115,243
P
BENEFIT:
2005 [ Sls2lo oot Normal Retirement Formula:
L. $13,643,470 | 2.5% of compensation forfirst 20 years of service,
plus 1.5% for next 10 years of service
$10,000,000 $12,000,000 $14,000,000 $16,000,000
Normal Retirement Benefits:
e ™ Age 65 with 5 years of service, Age 62 with 18 years of
—8— Actuarial Value of Assets =—#= Market Value of Assets service, 20 years of service

Social Security Coverage: yes

105%
103%

100% COLA:

1000 |100% at

2

S 5% 97%‘\—00/ Annual Amount Maximum: 3%

S ek \\. Percent of CPI: 60%

'§ 90% 9%

L 85% :
ACTUARIAL ASSUMPTIONS:

= ‘ e Interest Rate: 7.5% Salary: 4%
2005 2006 2007 2008
Year

PAT[ONVIILE BRIDGETON FIRE PROTECTION DISTRICT RETIREMENT PLAN

m Liabilities m Actuarial Value m Market Value

MEMBERSHIP:
Active: 61 Inactive: 16

2008 $24 125.650 |
CONTIBUTIONS:
Employer: $1,387,000 Employee: Non-Contributory 2007

$18.887.26

BENEFIT: 2006 ‘
Normal Retirement Formula: — e e 1
50% of compensation with 20 years of service A $16.478.120 |
Supplemental benefit from age 55 to 62:
20% of compensation $10,000,000 $15,000,000 $20,000,000 $25,000,000

Normal Retirement Benefits:

Uniformed: Age 55 with 5 years of service 4 . )
Non-Uniformgd' Age 62 w?{h 5 years of service —— Actuarial Value of Assets —&=— Market Value of Assets
Social Security Coverage: yes 100%
90% s
COLA: 2 o 84% -
. = 0
Annual Amount Minimum: 1%, plus ad hoc COLA c 8% \ .
1 ; . he]
depending on plan’s funded ratio é e
>
o 60% |
ACTUARIAL ASSUMPTIONS: 54%
Interest Rate: 7.75% Salary: 2.5% 50%
JOINT COMMITIEE ON 2005 2006 2007 2008
Y
PUBLIC EMPLOYEE RETIREMENT -43- \ e _J




POPLAR BLUFF POLICE & FIRE PENSION PLAN

m Liabilities m Actuarial Value m Market Value

« MEMBERSHIP:
- 067696l ive: ive:
2008 “-‘.-,_ Active: 77 Inactive: 53
L
2007 $10,325,795 | CONTIBUTIONS:

310325 /95 |
— A T

0 229 160 |
l  $0397160 |
L. 39,321,597 |

2005 $9

Employer: $172,311 Employee: $265,623

2006

BENEFIT:

Normal Retirement Formula:

2% of compensation for first 20 years of service,
$3,000,000 $6,000,000 $9,000,000 $12,000,000 plus 1.5% for each additional year of service
Maximum: $1,650 per month

4 . ) Normal Retirement Benefits:
-8 Actuarial Value of Assets === Market Value of Assets Age 55 with 5 years of service
105% Sacial Security Coverage: yes
100% 100% 101% 100%
100% "4 —t _
o 100%
S 9% - COLA:
5 o No COLA
o 88%
S 8% |
- 80% ACTUARIAL ASSUMPTIONS:
Interest Rate: 6.75% Salary: 3.5%
75%
2005 2006 2007 2008
Year

"~ PROSECUTING ATIORNEYS & CIRCUIT ATTORNEYS RETIREMENT SYSTEM

m Liabilities m Actuarial Value m Market Value

MEMBERSHIP: ——
Active: 113 Inactive: 66 2008 323194530 ]
CONTIBUTIONS: E— N
Employer: $1,570,187 Employee: Non-Contributory e 9d00bafes L
BENEFIT: 2006 $17,845,0
Normal Retirement Formula: LRI
1st Class Counties & St. Louis City: L 515.374,924 |
; 2005
50% of compensation [ $17.050.806 |

3rd & 4th Class Counties:
12-20 years: $105 times each 2 year period
20+ years: $130 times each 2 year period

$10,000,000 $15,000,000 $20,000,000 $25,000,000

> Y, 4 )
Normal Retirement Benefits: —8— Actuarial Value of Assets == Market Value of Assets
Age 62 with 12 years of service

105%

Social Security Coverage: yes
100%

COLA:
Annual Amount Maximum: 2%
‘Cap’ Total Maximum; 50%

95%

90%

Funded Ratio

ACTUARIAL ASSUMPTIONS:
Interest Rate: 7.5% Salary: 4%

85%

80%

2005 2006 2007 2008
JOINT COMMITTEE ON Year

PUBLIC EMPLOYEE RETIREMENT -44- & J




PUBLIC EDUCATION EMPLOYEES' RETIREMENT SYSTEM

m Liabilities m Actuarial Value m Market Value

MEMBERSHIP:
-91.11‘.1:7:@!:2-_ Active: 50,865 Inactive: 34,911
... $2681.176.232.. CONTIBUTIONS:
I W Employer: $77,988,839 Employee: $81,370,202
r 9908 219 893 |
(= 37786,079,838__0 BENEFIT:

2006 T &> 91Q A7 20 |

Normal Retirement Formula:
1.61% of compensation times years of service
Rule of 80/30 & Out: Additional 0.8% of compensation

2005
times years of service to Social Security eligibility

$1,500,000,000  $2,000,000,000  $2,500,000,000  $3,000,000,000 Normal Retirement Benefits:
Age 60 with 5'years of service, Age 55 with 25 years of
service, 30 years of service, Rule of 80

-8 Actuarial Value of Assets === Market Value of Assets Social Security Coverage: yes
100%
90% COLA: _
90% | o . Annual Amount Maximum: 5%
= 83% 820% ‘Cap’ Total Maximum: 80%
S gy | 8% - — 9% Percent of CPI: 100%
8 0
g ™ ACTUARIAL ASSUMPTIONS:
S om Interest Rate: 8% Salary: 5%
50% Partial Lump Sum Option
2005 2006 y 2007 2008
ear
< )
PUBLIC SCHOOL RETIREMENT SYSTEM
Dy
SR _ . o
MEMBERSHIP: Liabilities Actuarial Value Market Value
Active: 78,436 Inactive: 53,318 e
2008 I  ©907/E7T AT 104 |
CONTIBUTIONS: : :
Employer: $521,241,501 Employee: $572,810,350 2007 S5 e MCAEES.00 B
B E N E FlT o L .$25.603.528.651 .1
Normal Retirement Formula:
2.5% of compensation times years of service (502,738 856 o)

2005 23,049,441,000

2.55% of compensation with 31 years of service, retir-

ing before July 2013
; : $20,000,000,000 $25,000,000,000 $30,000,000,000 $35,000,000,000
Normal Retirement Benefits:

Age 60 with 5 years of service; 30 years of service;
Age 55 with 25 years of service; Rule of 80

4 .
3 ' =@ Actuarial Value of Assets === Market Value of Assets
Social Security Coverage: no

100%
COLA: o
Annual Amount Maximum: 5% = 90%
= 0% -
& 8506 85%
ACTUARIAL ASSUMPTIONS: T 8% - e
Interest Rate: 8% Salary: 5% 2 e 2% 83% el | oo
z 80%
Partial Lump Sum Option 5%
70%

JOINT COMMITTEE ON 2005 2006 Vear 2007 2008

PUBLIC EMPLOYEE RETIREMENT -45- & J




RAYTOWN POLICEMEN'S RETIREMENT FUND

m Liabilites  m Actuarial Value  m Market Value

MEMBERSHIP:

Active: 46 Inactive: 26
2008
2007 §6.680.16 { CONTIBUTIONS:

= Employer: $1,115,415 Employee: Non-Contributory
2006
5 BENEFIT:

CUCN 6i6,064.26 e Normal Retirement Formula:

2.5% of compensation for first 20 years of service,
$5,000,000  $7,000,000  $9,000,000 $11,000,000 $13,000,000 plus 1% for next 10 years

Normal Retirement Benefits:

(~ . ) i |
—— Actuarial Value of Assets == Market Value of Assets Age 55 with 20 years of service
= Social Security Coverage: yes
70% 69%
o 68% COLA:
S 650 | No COLA
=)
S 6% - 63%
T . ACTUARIAL ASSUMPTIONS:
- Interest Rate: 7.5% Salary: 4%
50% 52%
2005 2006 2007 2008
Year

RICHMOND HEIGHTS POLICE & FIRE RETIREMENT PLAN

m Liabilities m Actuarial Value m Market Value

MEMBERSHIP: o7 805 607 |
Active: 64 Inactive: 36 $30,050,196__|

$29,330,/55 |

CONTIBUTIONS:
Employer: $991,493  Employee: $111,726

Normal Retirement Formula: $71 700 ]
70% of compensation
3 P $15,000,000 $20,000,000 $25,000,000 $30,000,000

Normal Retirement Benefits:
Age 60 or 30 years of service

4 )
’ J —f— Actuarial Value of Assets == Market Value of Assets
Social Security Coverage: yes

120%

115% e
COLA: ’

Based on increase in base pay of actives until age 65 % 110%
o
-  105%
S
ACTUARIAL ASSUMPTIONS: S 100% -
Interest Rate: 8% Salary: 5% ——
96%
90%
JOINT COMMITTEE ON 2005 2006 v 2007 2008
ear

PUBLIC EMPLOYEE RETIREMENT -46- \ v




ROCK COMMUNITY FIRE PROTECTION DISTRICT RETIREMENT PLAN

m Market Value

m Actuarial Value

m Liabilities

2008

$0 838 230 |

2007

2006

$4,943,126
$4,749,236

2005

$4,000,000 $6,000,000 $8,000,000 $10,000,000

(—I— Actuarial Value of Assets == Market Value of Assets R

100%

90%
o 0
5 s - 5% 8%
2 74%
S 0% - ’
[
>
S 6% A
59%
50%
2005 2006 2007 2008
Year
\
MEMBERSHIP:
Active: 11 Inactive: 20
2008
CONTIBUTIONS:

m Liabilities

MEMBERSHIP:

Active; 73 Inactive: 11

CONTIBUTIONS:
Employer: $732,742  Employee: Non-Contributory

BENEFIT:

Normal Retirement Formula:

2% of compensation times years of service
Supplemental Benefit: $500 per month to Medicare
eligibility

Normal Retirement Benefits:
Later of age 60 or 5 years of service;
Age 55 with 30 years of service

Social Security Coverage: yes

COLA:
No COLA

ACTUARIAL ASSUMPTIONS:
Interest Rate: 7.5% Salary: 5%

L POLICE & FIRE PENSION PLAN

m Actuarial Value m Market Value

31,367,888 ]

| €1 400 ARA |

$3 338 149 |

[ @1 269 104 |

Employer: $236,769 Employee: Non-Contributory

BENEFIT:
Normal Retirement Formula:
40% of final average monthly compensation

Temporary Benefit: 10% of final average month com-
pensation to age 62

Normal Retirement Benefits:
Age 60 with 5 years of service

Social Security Coverage: yes

COLA:
No COLA

ACTUARIAL ASSUMPTIONS:
Interest Rate: 5.5% Salary: 4.5%

JOINT COMMITTEE ON
PUBLIC EMPLOYEE RETIREMENT -47-

2007
l _ $3112 (009 |

L. $1.352.194 |
I &1 2c> 104 |

2006
C 2117000 |

. $1433,939 ]

2005

$500,000 $1,500,000 $2,500,000 $3,500,000

—8— Actuarial Value of Assets —&=— Market Value of Assets

80%

74%

72%\

70%

60%

% |
50% 43% 44%

Funded Ratio

42%
41%

40%

43%

30%

2005 2006 2007 2008

\ Year J




SEDALIA FIREMEN'S RETIREMENT FUND

m Actuarial Value

m Liabilities

[ ¢A NRQ EQEK |

2008

... %5851469 }

- <k 0BT 4R0 |
(97 (/6313 |

L. %$55/6,/04 ]

[ TR E/RA /04 |
36057 307 |
... $5576,704 ]

| &K 148 BORA |

l  $7 (057 ()49 |

2007

2006

2005

$4,000,000 $5,000,000 $6,000,000 $7,000,000

m Market Value

$8,000,000

MEMBERSHIP:

Active: 40 Inactive: 31

CONTIBUTIONS:
Employer: $248,201 Employee: $83,201

BENEFIT:

Normal Retirement Formula:

50% of Indexed Earnings Base (IEB)

2008 IEB = $41,753 increasing 3% annually

=B Actuarial Value of Assets === Market Value of Assets

90%

Normal Retirement Benefits:
Age 55 with 22 years of service

Social Security Coverage: no

COLA:
Annual Amount Maximum: 3%

ACTUARIAL ASSUMPTIONS:
Interest Rate: 7% Salary: 3%

Employer: $186,446 Employee: $32,273

BENEFIT:

Normal Retirement Formula:

2% of compensation times years of service
Maximum: 30 years

Normal Retirement Benefits:
Age 52 or 15 years of service

Social Security Coverage: yes

COLA:
Annual Amount Maximum: 2%

ACTUARIAL ASSUMPTIONS:
Interest Rate: 7.5% Salary: 4%

JOINT COMMITTEE ON
PUBLIC EMPLOYEE RETIREMENT -48-

e 83% 83%
=}
S 8%
2
o 5%
[y
=)
L
70%
65%
2005 2006 " 2007 2008
<
MEMBERSHIP:
Active: 43 Inactive: 34 2008
CONTIBUTIONS: 2007

S
SEDALIA POLICE RETIREMENT FUND

m Liabilities m Actuarial Value m Market Value

L. $4163,7/3/ ]

I €A 1R2 77 |

L. $4521.203 1}

T <A 551 9502 |
(&6 719 £0) |

L....$4.241.492 |
¢4 94i0 A7 |

.l ¢/ (/3 33) |

2006

2005

$2,000,000 $4,000,000 $6,000,000 $8,000,000

—8— Actuarial Value of Assets —&=— Market Value of Assets

5%

70%

67%
67%

65%
64%

60%
60% -

Funded Ratio

55%

54%

50%

2005 2006 2007 2008

\ Year J




SHERIFF'S RETIREMENT SYSTEM

m Liabilities  m Actuarial Value  m Market Value

MEMBERSHIP:
Active: 114 Inactive: 150

CONTIBUTIONS:
Employer: $1,761,091 Employee: Non-Contributory

BENEFIT:
Normal Retirement Formula:
2% of compensation times years of service

$20,000,000  $22,500,000  $25,000,000  $27,500,000  $30,000,000

Normal Retirement Benefits:

' ™\ Age 55 with 12 years of service;
== Actuarial Value of Assets === Market Value of Assets Age 62 with 8 years of service
109% Social Security Coverage: yes
110%
1050 | 104%
2 oo |103% 106% COLA:
= Annual Amount Maximum: 5%
T 9% Percent of CPI: 100%
§ 90% -
- 0/
. ¥ o2 ACTUARIAL ASSUMPTIONS:
80% Interest Rate: 7.5% Salary: 1.5%
2005 2006 2007 2008
\ Year y
m Liabilites ~ m Actuarial Value = Market Value
MEMBERSHIP:
Active: 16 Inactive: 8
CONTIBUTIONS:

Employer: $63,000 = Employee: Non-Contributory

BENEFIT:
Normal Retirement Formula:
$90 times years of service $300,000 $600,000 $900,000

Normal Retirement Benefits:
Age 60 with 7 years of service

4 .

== Actuarial Value of Assets === Market Value of Assets
Social Security Coverage: yes
80%

. 75%
COLA: o 729%
No COLA s 0% =

S 65%
2 60% y suull
ACTUARIAL ASSUMPTIONS: i ey
Interest Rate: 6.5% ’
50%
2005 2006 2007 2008

JOINT COMMITTEE ON Year
PUBLIC EMPLOYEE RETIREMENT -49- < J




SPRINGF

m Market

m Actuarial Value

m Liabilities

[ &140 790 220 |

2008

| $138,911,962 |

| €122 Q0N Q14 |

2007

1$129,093,3/8 ]

T ®123 404 717 |
(. 9963 813 76/ |

2006

2005

$75,000,000 $150,000,000 $225,000,000 $300,0

D POLICE & FIRE RETIREM]

ENT FUND

Value
MEMBERSHIP:

Active: 505 Inactive: 462
CONTIBUTIONS:
Employer: $8,794,259 Employee: $2,964,383

BENEFIT:

Normal Retirement Formula:

2.8% of compensation times years of service
Maximum: 70% of compensation

Hired after 6/1/06: 2.5% of compensation times years
of service

00,000 . :
Maximum: 75% of compensation

Normal Retirement Benefits:

Employer: $1,536,575 Employee: $219,328

BENEFIT:

Normal Retirement Formula:

40% of compensation for the first 20 years of service,
plus 2% for the next 15 years

Maximum: 70% of compensation

Normal Retirement Benefits:
20 years of service

Social Security Coverage: no

COLA:
Annual Amount Maximum: 4%
Percent of CPI: 50%

ACTUARIAL ASSUMPTIONS:
Interest Rate: 7.5% Salary: 4%

JOINT COMMITTEE ON
PUBLIC EMPLOYEE RETIREMENT -50-

—8— Actuarial Value of Assets =—#= Market Value of Assets Age 55 with 20 years of service, Age 60, 25 years of
service
60% Hired after 6/1/06: Age 55 with 25 years of service, or
Age 60
5% 5 : . .
= 51% 50% Social Security Coverage: no
& 5oy | 5%
o
3 49% 48% COLA:
'§ R Gl Annual Amount Maximum: 3%
T 4o Hired after 6/1/06: Ad Hoc COLA
0
35% ACTUARIAL ASSUMPTIONS:
2005 2006 2007 2008 Interest Rate: 7.5% Salary: 4%
\ Year y
[
ST. JOSEPH POLICEMEN'S PENSION FUND
m Liabilites ~ m Actuarial Value ~ m Market Value
MEMBERSHIP L. $23.425.652 |
Active: 113 Inactive: 96 2008 MMM
¢26 4072 434 |
el Tl 2T e

| $20,932,864 ]
| &99 aco 20e |
¢33 910990 |

2006

s $18,762,063
e $18,233,797

2005
c 3300570530 |

$15,000,000 $20,000,000  $25,000,000  $30,000,000  $35,000,000

—8— Actuarial Value of Assets —&=— Market Value of Assets

80%

5%
0
69% 1%

70%

65%

Funded Ratio

60%

55%
55%

50%

2005 2006 2007 2008

Year




ST. LOUIS COUNTY EMPLOYEES RETIREMENT PLAN

m Liabilities m Actuarial Value m Market Value

MEMBERSHIP:
o $333,624,330 ! ;
el $400.340.100 | Active: 3,885 Inactive: 3,368
361 7,001,406
 — — — I —_—— CUNNEENS:
2007 T 0T Employer: $27,245,017 Employee: Non-Contributory

|  $458 600,083 | B E N E F |T
2006 I T AAD R10 Q2N | :
([ @LEQ 1235 471 | i
Normal Retirement Formula:

2005 A General Employees: 1.5% of compensation times
... 520,067,946 ] years of service, plus $15 per month times years of

service

Uniformed: 1.6% of compensation times years of ser-

vice, plus $30 per month times years of service to age

65, plus $5 per month times years of service

$300,000,000 $400,000,000 $500,000,000 $600,000,000

4 _ )
—f— Actuarial Value of Assets == Market Value of Assets : .
Normal Retirement Benefits:

90% Age 65 with 3 years of service, Uniformed: Age 60 with
85% 10 years of service, Age 65 with 3 years of service,
80% | Both Groups: Rule of 80

o
'5 75% Social Security Coverage: yes
= 0% :
S esu COLA:
T 6% Ad Hoc COLA
o ™ ACTUARIAL ASSUMPTIONS:
S0 Interest Rate: 8% Salary: 5%

2005 2006 2007 2008

Year

ST. LOUIS COUNTY LIBRARY DISTRICT EMPLOYEES' PENSION PLAN

m Liabilities  m Actuarial Value  m Market Value

MEMBERSHIP: $26,625,264
Active: 370 Inactive: 280 2008 . 2.00
2007 33,240,650
CONTIBUTIONS: S YT
Employer: $437,010  Employee: Non-Contributory ___ 932,445,575
200 (l  @©30) 799 579 |
BEN EFIT: 2005 —hh'ﬂ-l;-b'l-.- =z

Normal Retirement Formula:

3 B v .
LoaoucmperalbmulIayedB0h oy ~ $20,000,000 $25,000,000 $30,000,000 $35,000,000

Normal Retirement Benefits:

Age 65 with 5 years of service [—I— Actuarial Value of Assets === Market Value of Assets\
Social Security Coverage: yes

115%
112%

110%

COLA:
No COLA

106% 106%

105%

100%
100% O =

Funded Ratio

ACTUARIAL ASSUMPTIONS:

Interest Rate: 7.5% Salary: 4.5% 95% -

91%

90%

JOINT COMMITTEE ON 2005 2006 - 2007 2008

PUBLIC EMPLOYEE RETIREMENT -51- & J




ST. LOUIS EMPLOYE

m Market Value

m Liabilities

m Actuarial Value

2008

$688,132,586. |

2007

2006

2005

$300,000,000

$450,000,000

$600,000,000 $750,000,000

4 ) )
—8— Actuarial Value of Assets —&=— Market Value of Assets

95%

94%

90% /\
o
= 88%
8 g / / 88% §
% 82% ; /7 \
< 80%
[
S 79% 80%
S g \ 77%
70%
2005 2006 2007 2008
<
MEMBERSHIP;:
Active: 677 Inactive: 1,073 2008
CONTIBUTIONS:
Employer: $7,484,524 Employee: $2,845,174 2007
BENEFIT:

Normal Retirement Formula: 2006

40% of compensation for the first 20 years of service,
plus 2% for the next 5 years, plus 5% of each year
over 25 years

Maximum: 30 years of service

2005

Normal Retirement Benefits:

m Liabilities

$300,000,000

ES RETIREMENT SYSTEM

MEMBERSHIP:

Active: 5,756 Inactive: 6,312

CONTIBUTIONS:
Employer: $30,350,011 Employee: $90,934

BENEFIT:

Normal Retirement Formula:

1.3% of compensation times years of service up to
$51,348, plus 2.05% of compensation times years of
service above $51,348

Normal Retirement Benefits:
Age 65 with 5'years of service, Rule of 85

Social Security Coverage: yes

COLA:
Annual Amount Maximum: 5%

‘Cap’ Total Maximum: 25%
Percent of CPI: 100%
ACTUARIAL ASSUMPTIONS:

Interest Rate: 8% Salary: varied

Deferred Retirement Option Plan (DROP)

ST. LOUIS FIREMEN'S RETIREMENT SYSTEM

m Actuarial Value m Market Value

q N G/
TV
(.  ¢033 930 533 |
| $425,034,568 |

I &¢410.868 775 |

. $415,163,1// |
| @©201 191 701 |

|  $470 764.156 |

$400,000,000 $500,000,000 $600,000,000

20 years of service

Social Security Coverage: no —— Actuarial Value of Assets == Market Value of Assets
COLA: 100% 5
Annual Amount Minimum: 1.5% . 97%% °
Annual Amount Maximum: 5% = ° AN
‘Cap’ Total Maximum: 25% ;:% o0% | 91% ./'93% L) \ " 93%
ACTUARIAL ASSUMPTIONS: § = \
Interest Rate: 7.625% Salary: 4% = \
Lo
Deferred Retirement Option Plan (DROP) 80% 1 81%
75%
2005 2006 2007 2008
JOINT COMMITTEE ON Year
PUBLIC EMPLOYEE RETIREMENT -52- &




ST. LOUIS POLICE RETIREMENT SYSTEM

m Liabilities m Actuarial Value m Market Value

MEMBERSHIP:
2008 | $656,903,659 ] S Active: 1,222 Inactive; 1,985
- 3808885280 ] CONTIBUTIONS:
2007 - NN———S—————: 0 Employer: $10,384,025 Employee: $4,333,303
T ST e BENEFIT:
[ 5661832313 | Normal Retirement Formula:
' 2% of compensation for the first 25 years of service,
goee plus 4% for the next 5 years, plus 5% for all service
after 30 years
$600,000,000 $700,000,000 $800,000,000 Maximum: 75% of compensation

Normal Retirement Benefits:

4 . ) Age 55 with 20 years of service
-8 Actuarial Value of Assets === Market Value of Assets

Social Security Coverage: no
110%

105% 105% 104% COLA: :
° Annual Amount Maximum: 3%
S 100% | ‘Cap’ Total Maximum: 30%
o

95%
§ ’ ACTUARIAL ASSUMPTIONS:
S 90% Interest Rate: 7.75% Salary: 5%
Lo

85% - : !

’ \ o Deferred Retirement Option Plan (DROP)

80% ‘

2005 2006 2007 2008
Year

k ST. LOUIS PUBLIC SCH06L RETIREMENT SYSTEM

m Liabilities m Actuarial Value m Market Value

MEMBERSHIP:
e’ $809,792,984
Active: 5,021 Inactive: 6,091 2008 | m— $ —

¢1 158 921 113 |

Loiiiiiiiiiii091,150,960,911. ]

2007 - ©1.0N02 422 022 |

Employer: $27,853,996 Employee: $11,537,258

o e
C0QR2 Q79 A

({1199 5Q2 /0 ]

2006

BENEFIT: 2005 30 e
Normal Retirement Formula: 71084400305 |
2% of compensation times years of service

Maximum: 60% of compensation $750,000,000 $900,000,000 $1,050,000,000

Normal Retirement Benefits: e ~
Age 65, Rule of 85 =B Actuarial Value of Assets === Market Value of Assets
Social Security Coverage: yes
4 7 105% 100% TO0%
100% A
98%

COLA: S 9%
Ad Hoc COLA 5 88% 87% \

3 86% .____—-—l\.—J(——l 88%

L 8% \

oy
ACTUARIAL ASSUMPTIONS: T 8% \
Interest Rate: 8% Salary: 4.5% 75%

JOINT COMMITTEE ON 2005 2006 2007 2008

Year
PUBLIC EMPLOYEE RETIREMENT -53- \ )




UNIVERSITY CITY NON-UNIFORMED RETIREMENT PLAN

m Liabilities m Actuarial Value m Market Value

- MEMBERSHIP:
2008 $16.286.20 Active; 156 Inactive: 72
[~ 913,661,771

2007 ' 10— CONTIBUTIONS:
—— Employer: $562,138 Employee: $215,997

2006 *él-‘ﬂﬂh"ﬂl-

, BENEFIT:
2005 TR Normal Retirement Formula:
1.6% of compensation times years of service, plus .5%
$10,000,000  $13,000,000  $16,000,000  $19,000,000  $22,000,000 above break point amount ($37,000) times years of
service
- ~ Maximum: 35 years of service
= Actuarial Value of Assets === Market Value of Assets Normal Retirement Benefits:
Age 65, or Age 62 with 30 years of service
B o
Social Security Coverage: yes
90%
E 0 87%
S e | 84% COLA:
5 84% \ - No COLA
= 80%
Z 75%
7% + 79% . ACTUARIAL ASSUMPTIONS:
° Interest Rate: 6.5% Salary: 3%
70%
2005 2006 - 2007 2008
N\ Y
UNIVERSITY CITY POLICE & FIRE RETIREMENT FUND
ol
m Liabilities m Actuarial Value m Market Value
MEMBERSHIP:
Active: 115 Inactive: 94
2008 70 29Q K21 |
CONTIBUTIONS: P e
Employer: $942,048 = Employee: $2,865 T YR T
BENEFIT: 2006 = 3 Therig |
Normal Retirement Formula: [ 52654365 [
25 years of service: 65% of compensation, plus 1% for cet 830243200 )
the next 5 years, less member offset
Offset is frozen upon 30 years of service $20,000,000 $24,000,000 $28,000,000 $32,000,000

Normal Retirement Benefits:

QAeSD PINES YRAG BRSelS - Actuarial Value of Assets &= Market Value of Assets
Social Security Coverage: no
115%
111%
110% B
COLA: 106%
No COLA o 105% | . ’
©
o 100%
98% % Sm
ACTUARIAL ASSUMPTIONS: E 95% ‘\33%//"\ 98%
Interest Rate: 6.5% Salary: 3% T 0% 4
85%
Defined Contribution Offset — 85%
JOINT COMMITTEE ON 2005 2006 2007 2008

Year
PUBLIC EMPLOYEE RETIREMENT -54- \ )




UNIVERSITY OF MO RETIREMENT, DISABILITY, & DEATH BENEFIT PLAN

m Liabilities m Actuarial Value m Market Value

L .52 4.469

2008 TH N8 10L 010 |

(.  ¢9 733 ()31 895 |

2007

l €9 0E0 507 144 |

L...52.494 741 000 |

2006 [ @9 3Ok 9R2 200 |

2005 |W—— "M 52,125,656,340

$2,000,000,000 $2,250,000,000 $2,500,000,000 $2,750,000,000

-Wlﬁ:&“ﬂ:‘)’-
2 ART1 K24 RRR] |

MEMBERSHIP:
Active: 17,983 Inactive: 10,191

CONTIBUTIONS:
Employer: $68,444,616 Employee: Non-Contributory

BENEFIT:
Normal Retirement Formula:
2.2% of compensation times years of service

Partial Lump Sum Option

4 ] ) Normal Retirement Benefits:
—f— Actuarial Value of Assets == Market Value of Assets Age 65 with 5 years of service
Social Security Coverage: yes
120% W y ge:y
115% - /\
g Mok COLA:
& 105% 1049 0% \ Ad Hoc COLA
= . 103%
5 100% 1 9o 97%
T W% 920, ACTUARIAL ASSUMPTIONS:
90% \ o Interest Rate: 8% Salary: 5%
(1]
85%

2005 2006 2007
Year

2008

VALLEY PARK FIRE PROTECTION DISTRICT RETIREMENT PLAN

MEMBERSHIP:
Active: 26 Inactive: 7

CONTIBUTIONS:
Employer: $200,000  Employee: Non-Contributory

BENEFIT:

Normal Retirement Formula:

1.75% of compensation times years of service
Maximum: 30 years of service

Normal Retirement Benefits:
Age 55

Social Security Coverage: yes

COLA:

No COLA

ACTUARIAL ASSUMPTIONS:
Interest Rate: 7.5% Salary: 4%

JOINT COMMITTEE ON
PUBLIC EMPLOYEE RETIREMENT -55-

m Liabilities m Actuarial Value m Market Value

L .$2.170.771. .}
2008 $2.170.771
——
¢) /K9 700 |
(.  $9701 134 |
L. 52,462,171 ]

| §9 207 50 |

2007

2005

$1,800,000 $2,100,000 $2,400,000 $2,700,000 $3,000,000

[
=@ Actuarial Value of Assets === Market Value of Assets

110%
105% -
100% -
95% | 96%

90%
85%
80% N\

75% \
73%

70%

107% 103%
99%

Funded Ratio

2005 2006 2007 2008
ear
N S




WEST OVERLAND FIRE PROTECTION DISTRICT RETIREMENT PLAN

m Liabilities m Actuarial Value m Market Value

[ <52 066_| MEMBERSHIP:
P [ 562 066 ] —— Active: 17 Inactive: 3
e $31,058
| $31,058
( @900 07274 | CONTIBUTIONS

%8 Employer: $30,000  Employee: Non-Contributory

( 9904 780 |

$0
2005 | | $0 BENEFIT:

Normal Retirement Formula:

$750 monthly to age 65

2007

2006

$0 $100,000 $200,000 $300,000

Normal Retirement Benefits:

—8— Actuarial Value of Assets —#= Market Value of Assets Age 55 with 5 years of service
Social Security Coverage: yes
25%
22%
0,

2 o COLA:
g 15% No COLA
2
= 10%
T : ACTUARIAL ASSUMPTIONS:

% Interest Rate: 6%

0%

2005 2006 v 2007 2008
ear
. )

JOINT COMMITTEE ON PUBLIC EMPLOYEE RETIREMENT -56-
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It should be noted that data included in these
appendices reflect PERS information from
plan year 2008




BALLWIN POLICE PENSION PLAN

BATES COUNTY MEMORIAL HOSPITAL RETIREMENT PLAN
CEDAR HiLL FIRE PROTECTION DISTRICT MONEY PURCHASE PLAN
CENTRAL COUNTY FIRE & RESCUE PENSION PLAN

CERF ADMINISTRATIVE OFFICE 401(A) PLAN

CHESTERFIELD RETIREMENT PLAN

COMMUNITY FIRE PROTECTION DISTRICT RETIREMENT PLAN
CONSOLIDATED WATER DISTRICT #C-1 OF JEFFERSON COUNTY
CoOOPER COUNTY MEMORIAL HOSPITAL RETIREMENT PLAN
COTTLEVILLE FIRE PROTECTION DISTRICT RETIREMENT PLAN
COUNTY EMPLOYEES" RETIREMENT PLAN

CREVE COEUR EMPLOYEES RETIREMENT PLAN

CREVE COEUR FIRE PROTECTION DISTRICT RETIREMENT PLAN ...
DES PERES RETIREMENT PLAN....

FLORISSANT EMPLOYEES RETIREMENT PLAN

LAKE ST. LOuIS FIRE PROTECTION DISTRICT RETIREMENT PLAN..
LEMAY FIRE PROTECTION DISTRICT RETIREMENT PLAN

LIBERTY HOSPITAL RETIREMENT INCOME PLAN

LINCOLN COUNTY MEMORIAL HOSPITAL RETIREMENT PLAN
MARYLAND HEIGHTS FIRE PROTECTION DISTRICT PENSION P
MARYLAND HEIGHTS PENSION PLAN.

MEHLVILLE FIRE PROTECTION DISTRICT RETIREMENT PLAN
METRO NORTH FIRE PROTECTION DISTRICT RETIREMENT PLAN..
MIDCOUNTY FIRE PROTECTION DISTRICT RETIREMENT PLAN...
MISSOURI HIGHER EDUCATION LOAN AUTHORITY PENSION PLAN
MONARCH FIRE PROTECTION DISTRICT RETIREMENT PLAN
NORTHEAST AMBULANCE & FIRE PROTECT DIST RETIREMENT FUND ... 66
O’FALLON FIRE PROTECTION DISTRICT PENSION PLAN

PACIFIC FIRE PROTECTION DISTRICT RETIREMENT PLAN

PHELPS COUNTY REGIONAL MEDICAL CENTER PENSION PLAN...
PIKE COUNTY MEMORIAL HOSPITAL RETIREMENT PLAN

PUBLIC WATER SUPPLY DISTRICT #2 OF JACKSON COUNTY ....
PuBLIC WATER SUPPLY DISTRICT #3 OF JEFFERSON COUNTY .
RIVERVIEW FIRE PROTECTION DISTRICT RETIREMENT PLAN
ROBERTSON FIRE PROTECTION DISTRICT RETIREMENT PLAN.
SAMARITAN MEMORIAL HOSPITAL PENSION PLAN

SHADY VALLEY FIRE PROTECTION DISTRICT 401(A) PLAN
SPANISH LAKE FIRE PROTECTION DISTRICT RETIREMENT PLAN....
SPRINGDALE FIRE PROTECTION DISTRICT RETIRMENT PLAN
WEBSTER GROVES NON-UNIFORMED EMPLOYEES PENSION PLAN
WEBSTER GROVES POLICE & FIRE RETIREMENT FUND
WENTZVILLE FIRE PROTECTION DISTRICT RETIREMENT PLAN
WEST COUNTY EMS & FIRE PROTECTION DISTRICT RETIREMENT PLAN 70
WEST OVERLAND FIRE PROTECTION DISTRICT RETIREMENT PLAN




BALLWIN POLICE PENSION PLAN

MEMBERSHIP = 45

$5,000,000
$4,000,000 -
$3,000,000 -
$2,000,000 -
$1,000,000 -

$0 -

FUND TOTAL

$4,891,285

$4,570,531

$4,000,269
$2,998,522

2005 2006 2007 2008

CONTRIBUTIONS
m EMPLOYER m EMPLOYEE

$0
2008
$0

$0

$0
2005

$0 $50,000  $100,000 $150,000 $200,000  $250,000

BATES COUNTY MEMORIAL HOSPITAL RETIREMENT PLAN

MEMBERSHIP = 201

$10,000,000 -
$8,000,000 -
$6,000,000 -
$4,000,000 -

$2,000,000 -

$0

FUND TOTAL

$8,164,800
$7,189,894

$6,192,760 $6,258,926

2005 2006 2007 2008

CONTRIBUTIONS
m EMPLOYER m EMPLOYEE
$0
2008
$0

2007 e —

$0

2006
$0

2005

$0 $200,000 $400,000 $600,000 $800,000 $1,000,000

CEDAR HILL FIRE PROTECT[ON DISTRICT MONEY PURCHASE PLAN

MEMBERSHIP = 17

$1,250,000 -
$1,000,000 -
$750,000 -|
$500,000 -
$250,000 -
$0

FUND TOTAL

$1,124,694
$988,317

$795,769 $795,645

2005 2006 2007 2008

CONTRIBUTIONS
m EMPLOYER m EMPLOYEE

2008 L
2007 ;

2006 _—

2005 L]

$0 $20,000 $40,000 $60,000

CENTRAL COUNTY FIRE & RESCUE PENSION PLAN

MEMBERSHIP = 76

$10,000,000 -
$8,000,000 -
$6,000,000 -
$4,000,000
$2,000,000
$0 -

FUND TOTAL
$9,710,619 $10,629,682

$8,194,151
$7,342,443

2005 2006 2007 2008

CONTRIBUTIONS
m EMPLOYER m EMPLOYEE

$150,000

$300,000 $450,000 $600,000



CE

MEMBERSHIP = 13

$300,000 -,
$250,000 -
$200,000
$150,000 -
$100,000 -
$50,000 -
$0 1

FUND TOTAL
$291,804

$241,898 $244,810

$197,718

2005 2006 2007 2008

ADMINISTRATIVE OFFICE 401(a) PLAN

CONTRIBUTIONS
m EMPLOYER

m EMPLOYEE

$10,000 $20,000 $30,000 $40,000

CHESTERFIELD RETIREMENT PLAN

MEMBERSHIP = 191
$10,000,000 -
$8,000,000
$6,000,000 -|
$4,000,000

$2,000,000 -

$0

FUND TOTAL

$8,942,854
$8,024,311

$7,208,466 $6,700,627

2005 2006 2007 2008

CONTRIBUTIONS
m EMPLOYER m EMPLOYEE
$0
2008
$U
20
$0
2000
$0
2005
$0 $200,000  $400,000

$600,000  $800,000

COMMUNITY FIRE PROTEC'IION DISTRICT RETIREMENT PLAN

MEMBERSHIP = 58
$15,000,000 -
$12,500,000
$10,000,000 -

$7,500,000 -|
$5,000,000 -|
$2,500,000 -|

$0 |

<

FUND TOTAL

$11,967,750 $12.606,705
$10,049,265

$8,108,125

2005 2006 2007 2008

CONTRIBUTIONS
m EMPLOYER  m EMPLOYEE

$200,000 $400,000 $600,000

CONSOLIDATED WATER DISTRICT #C-1 OF JEFFERSON COUNTY

MEMBERSHIP = 20

$2,000,000 -

$1,500,000 -

$1,000,000 -

$500,000 -

$0

FUND TOTAL

$1,640,779
$1,481,792

$1,236,325 $1,184,345

2005 2006 2007 2008

CONTRIBUTIONS
m EMPLOYER m EMPLOYEE

$0
2008
$0

$0

2000

$0

20—

$0 $20,000 $40,000 $60,000  $80,000  $100,000



COOPER COUNTY MEMOR[AL HOSPITAL RETIREMENT PLAN

FUND TOTAL

MEMBERSHIP = 110

$2,500,000 - $2,183,238

$2,051,906

$1,862,575  $1,861,826
$2,000,000 -

$1,500,000 -
$1,000,000

$500,000 -

$0 1
2005 2006 2007 2008

&

CONTRIBUTIONS
m EMPLOYER

m EMPLOYEE

$50,000 $100,000 $150,000 $200,000

COTTLEVILLE FIRE PROTECT[ON DISTRICT RETIREMENT PLAN

FUND TOTAL
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$2,000,000 -
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$0 1
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COUNTY EMPLOYEES RETIREMENT PLAN

FUND TOTAL
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$6,000,000 -
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$7,282,134
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kDefined Benefit Plan: See corresponding individual plan page in defined benefit section y
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CREVE COEUR EMPLOYEES RETIREMENT PLAN

FUND TOTAL
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MEMBERSHIP = 48

$500,000 - $412,864
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kDefined Benefit Plan: See corresponding individual plan page in defined benefit section ' 4
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CREVE COEUR FIRE PROTEC'HON DISTRICT RETIREMENT PLAN

MEMBERSHIP = 57 FUND TOTAL CONTRIBUTIONS
m EMPLOYER m EMPLOYEE
_ 21 1
$25,000,000 $19,349,227 $21,000,66. $0
$17,066,297
$20,000,000 - $14.642.809 2008 $O—
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$0
$10,000,000 - 2006
$5,000,000 - $0
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kDefined Benefit Plan: See corresponding individual plan page in defined benefit section y

DES PERES RETIREMENT PLAN

MEMBERSHIP = 150 FUND TOTAL CONTRIBUTIONS
$6.850160 $7,134,184 m EMPLOYER m EMPLOYEE

$7,500,000 1 $5,964,474 $0
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et | $0
$4,500,000 - Ay L $443.821
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200000 1 2006 g 7T
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\
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kDefined Benefit Plan: See corresponding individual plan page in defined benefit section y

HIGH RIDGE FIRE PROTECT[ON DISTRICT PENSION PLAN
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KANSAS CITY ELECTED OFFICIALS SUPPLEMENTAL RETIREMENT PLAN

MEMBERSHIP = 21
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FUND TOTAL
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KIRKWOOD CIVILIAN EMPI.OYEES PENSION PLAN
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KIRKWOOD POLICE & FIRE PENSION PLAN
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$30,000,000 -
$25,000,000 -
$20,000,000 -
$15,000,000 -
$10,000,000 -
$5,000,000 -
$0 1

FUND TOTAL

$28,111,768 $28,111,768 $27,995,694
$25,232,365
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[AKE ST. LOUIS FIRE PROTEC'HON DISTRICT RETIREMENT PLAN
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LEMAY FIRE PROTECTION DISTRICT RETIREMENT PLAN

MEMBERSHIP = 23

$2,500,000 -
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LIBERTY HOSPITAL RETIREMENT INCOME PLAN
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<
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LINCOLN COUNTY MEMORIAL HOSPITAL RETIREMENT PLAN
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MARYI_AND HEIGHTS FIRE PROTECT[ON DISTRICT PENSION PLAN
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MARYLAND HEIGHTS PENSION PLAN

FUND TOTAL
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MEHLVILLE FIRE PROTECT[ON DISTRICT RETIREMENT PLAN
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kDefined Benefit Plan: See corresponding individual plan page in defined benefit section y
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METRO NORTH FIRE PROTECT[ON DISTRICT RETIREMENT PLAN
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kDefined Benefit Plan: See corresponding individual plan page in defined benefit section y
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MISSOURI HIGHER EDUCATION LOAN AUTHORITY PENSION PLAN

MEMBERSHIP = 171 FUND TOTAL CONTRIBUTIONS
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kDefined Benefit Plan: See corresponding individual plan page in defined benefit section y

MONARCH FIRE PROTECT[ON DISTRICT RETIREMENT PLAN
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kDefined Benefit Plan: See corresponding individual plan page in defined benefit section y

NORTHEAST AMBULANCE & FIRE PRO'IECT[ON DISTRICT RETIREMENT FUND
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PACIFIC FIRE PROTECTION DISTRICT RETIREMENT PLAN

MEMBERSHIP = 15 FUND TOTAL CONTRIBUTIONS
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PUBLIC WATER SUPPLY DISTRICT #3 OF JEFFERSON COUNTY
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ROBERTSON FIRE PROTECTION DISTRICT RETIREMENT PLAN
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RIVERVIEW FIRE PROTECTION DISTRICT RETIREMENT PLAN
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SAMARITAN MEMORIAI_ HOSPITAL PENSION PLAN
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SHADY VALLEY FIRE PROTECTION DISTRICT 401(a) PLAN
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SPANISH LAKE FIRE PROTECT[ON DISTRICT RETIREMENT PLAN
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WENIZVILLE FIRE PROTECTION DISTRICT RETIREMENT PLAN
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WEST COUNTY EMS & FIRE PROTECTION DISTRICT RETIREMENT PLAN
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WEST OVERLAND FIRE PROTECTION DISTRICT RETIREMENT PLAN
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kDefined Benefit Plan: See corresponding individual plan page in defined benefit section y

CONTRIBUTIONS
m EMPLOYER = EMPLOYEE

$0
2008 T —
$0
2007  —
$0
2006 R
$0

2005 e —————

$0 $100,000

$200,000 $300,000 $400,000



	JCPER 2010 ANNUAL REPORT
	Letter from the Chairman
	Committee Members
	Table of Contents
	JCPER Background 
	JCPER Responsibilities
	Missouri's Public Employee Retirement Systems
	Federal Issues
	State Issues

	2009 Legislation

	Conclusion
	A Look Ahead

	Defined Benefit Plans
	Defined Benefit Plan Index
	Affton Fire Protection District Retirement Plan
	Antonia Fire Protection District Pension Plan
	Arnold Police Pension Plan
	Berkeley Police & Fire Pension Fund
	Bi-State Development Agency Division 788, A.T.U.
	Bi-State Development Agency Local 2 I.B.E.W.
	Bi-State Development Agency Division 788 Clerical Unit A.T.U.

	Bi-State Development Agency Salaried Employees

	Black Jack Fire Protection District Retirement Plan
	Bothwell Regional Health Center Retirement Plan
	Brentwood Police & Firemen Retirement Fund

	Bridgeton Employees Retirement Plan
	Carthage Policemen's & Firemen's Pension Plan

	Cedar Hill Fire Protection District Length of Service Program
	Clayton Non-Uniformed Employee Pension Plan

	Clayton Uniformed Employees Pension Plan
	Columbia Firemens' Retirement Plan
	Columbia Police Retirement Plan
	County Employees Retirement Fund

	Creve Coeur Employees Retirement Plan
	Creve Coeur Fire Protection District
	Eureka Fire Protection District Retirement Plan

	Fenton Fire Protection District Retirement Plan

	Ferguson Pension Plan

	Florissant Employees Pension Plan

	Florissant Valley Fire Protection District Retirement Plan

	Glendale Pension Plan

	Hannibal Police & Fire Retirement Plan

	Hazelwood Retirement Plan
	High Ridge Fire Protection District Pension Plan
	Jackson County Employees Pension Plan
	Jefferson City Firemen's Retirement System

	Jennings Police & Firemen's Retirement Fund
	Joplin Police & Fire Pension Plan
	Judicial Retirement Plan
	Kansas City Civilian Police Employees' Retirement System
	Kansas City Employees Retirement System

	Kansas City Firefighter's Pension System

	Kansas City Police Retirement System

	Kansas City Public School Retirement System

	Kansas City A.T.A. Salaried Employees Pension Plan

	Kansas City A.T.A. Union Employees Pension Plan

	Ladue Non-Uniformed Employees Retirement Plan

	Ladue Police & Fire Pension Plan

	Lagers Staff Retirement Plan

	Little River Drainage District Retirement Plan

	Local Government Employees Retirement System

	Maplewood Police & Fire Retirement Fund

	Mehlville Fire Protection District Retirement Plan

	Metro St. Louis Sewer District Employees

	Metro West Fire Protection District Retirement Plan

	Mid-County Fire Protection District Retirement Plan

	Missouri Higher Education Loan Authority Pension Plan

	Missouri State Employees Retirement System

	MoDOT & Highway Patrol Employees' Retirement System

	Monarch Fire Protection District Retirement Plan

	North Kansas City Hospital Retirement Plan

	North Kansas City Police & Fire Retirement Fund

	Olivette Salaried Employees' Retirement Plan

	Overland Non-Uniform Pension Fund
	Overland Police Retirement Fund

	Pattonville-Bridgeton Fire Protection District Retirement Plan

	Poplar Bluff Police & Fire Pension Plan

	Prosecuting Attorneys' & Circuit Attorneys' Retirement System

	Public Education Employees' Retirement System

	Public School Retirement System

	Raytown Policemen's Retirement Fund

	Richmond Heights Police & Fire Retirement Plan

	Rock Community Fire Protection District Retirement Plan

	Rock Hill Police & Fire Pension Plan

	Sedalia Firemen's Retirement Fund

	Sedalia Police Retirement Fund

	Sheriff's Retirement System

	Springdale Fire Protection District Retirement System

	Springfield Police & Fire Retirement Fund

	St. Joseph Policemen's Pension Fund

	St. Louis County Employees Retirement Plan

	St. Louis County Library District Employees' Pension Plan

	St. Louis Employees Retirement System

	St. Louis Firemen's Retirement System

	St. Louis Police Retirement System

	St. Louis Public School Retirement System

	University City Non-Uniformed Retirement Plan
 
	University City Police & Fire Retirement Fund

	University of Missouri Retirement, Disability, and Death Benefit Plan

	Valley Park Fire Protection District Retirement Plan

	West Overland Fire Protection District Retirement Plan


	Defined Contribution Plans

	Defined Contribution Plan Index

	Ballwin Police Pension Plan 
	Bates County Memorial Hospital Retirement Plan

	Cedar Hill Fire Protection District Money Purchase Plan

	Central County Fire & Rescue Pension Plan

	CERF Administrative Office 401(a) Plan 
	Chesterfield Retirement Plan

	Community Fire Protection District Retirement Plan

	Consolidated Water District #C-1 of Jefferson County

	Cooper County Memorial Hospital Retirement Plan

	Cottleville Fire Protection District Retirement Plan

	County Employees' Retirement Plan

	Creve Coeur Employees Retirement Plan

	Creve Coeur Fire Protection District Retirement Plan

	Des Peres Retirement Plan

	Florissant Employees Pension Plan

	High Ridge Fire Protection District Pension Plan

	Kansas City Elected Officials Supplemental Retirement Plan

	Kirkwood Civilian Employees Pension Plan

	Kirkwood Police & Fire Pension Plan

	Lake St. Louis Fire Protection District Retirement Plan

	Lemay Fire Protection District Retirement Plan

	Liberty Hospital Retirement Income Plan

	Lincoln County Memorial Hospital Retirement Plan

	Maryland Heights Fire Protection District Pension Plan

	Maryland Heights Pension Plan

	Mehlville Fire Protection District Retirement Plan

	Metro North Fire Protection District Retirement Plan

	Mid-County Fire Protection District Retirement Plan

	Missouri Higher Education Loan Authority Pension Plan

	Monarch Fire Protection Dsitrict Retirement Plan

	Northeast Ambulance & Fire Protection District Retirement Fund

	O'Fallon Fire Protection District Pension Plan

	Pacific Fire Protection District Retirement Plan

	Phelps County Regional Medical Center Pension Plan

	Pike County Memorial Hospital Retirement Plan

	Public Water Supply District #2 of Jackson County

	Public Water Supply District #3 of Jefferson County

	Riverview Fire Protection District Retirement Plan

	Robertson Fire Protection District Retirement Plan

	Samaritan Memorial Hospital Pension Plan

	Shady Valley Fire Protection District 401(a) Plan

	Spanish Lake Fire Protection District Retirment Plan

	Springdale Fire Protection District Retirement Plan

	Webster Groves Non-Uniformed Employees Pension Plan

	Webster Groves Police & Fire Retirement Fund

	Wentzville Fire Protection District Retirement Plan

	West County EMS & Fire Protection District Retirement Plan

	West Overland Fire Protection District Retirement Plan



