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PHONE (573) 751-1280
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January 2011

Dear Colleague:

The Joint Committee on Public Employee Retirement (JCPER) respectfully submits its
Annual Report for plan year 2009. We hope the information contained in this report will
assist in the transparency of the financial and actuarial condition of Missouri's public
pension plans.

After recording unprecedented investment gains in plan year 2007, Missouri's public
plans joined the rest of the nation in experiencing a significant decline in plan assets due
to the downturn in the investment markets in 2008 and 2009. Net investment losses
experienced by Missouri’'s public pension plans in plan year 2009 exceeded $8 billion.
Missouri plans will work to weather this experience by continuing to employ long-term
investment strategies to assist in their mission of providing retirement benefits promised
to their membership.

Preliminary plan year 2010 reporting indicates a positive investment experience for
Missouri’s plans. The JCPER will continue to monitor this experience and address plan
funding policies to assist General Assembly members in their legislative mission.

ity

Representative Ward Franz
Chairman



COMMITTEE MEMBERS

Representative Ward Franz, Chairman
Representative Bert Atkins
Representative Charlie Norr
Representative Charles Schlottach
Representative Jim Viebrock
Representative Patricia Yaeger

Senator Jason Crowell, Vice-Chairman
Senator Rita Heard Days
Senator Timothy P. Green
Senator Joseph Keaveny
Senator Scott Rupp
Senator Delbert Scott

JCPER STAFF

Ronda Stegmann, Executive Director

\Sheri Menteer, Pension Analyst/

TABLE OF CONTENTS

Joint Committee on Public Employee Retirement—3



J
C
P
E
R

BACKGROUND

In 1983, during the First Regular Session of the 82nd General Assembly, Missouri lawmakers estab-
lished the Joint Committee on Public Employee Retirement (JCPER). This action was taken in re-
sponse to the growing concern regarding the fiscal integrity of Missouri’s public employee retire-
ment systems. Previously, there was no centralized reporting agency charged with maintaining
information regarding these public plans. This permanent pension review and oversight body
consists of six Senators and six Representatives. The JCPER is governed by provisions in Chapters
21 and 105 of the Missouri Revised Statutes (RSMo). These statutes require:

Chapter 21, the committee shall:
Make a continuing study and analysis of all state and local government retirement systems;

Devise a standard reporting system to obtain data on each public employee retirement system that will provide
information on each system’s financial and actuarial status at least biennially;

Determine from its study and analysis the need for changes in statutory law;

Make any other recommendations to the General Assembly necessary to provide adequate retirement benefits to
state and local government employees within the ability of taxpayers to support their future costs.

Chapter 105, public retirement plans:
Are to be held in trust and shall not be comingled with any other funds;
@ Are considered fiduciaries and may invest according to prudent person provisions;

Shall submit to the JCPER an actuarial cost statement for proposed changes to a plan;

Shall submit to the JCPER a comprehensive annual financial report within 6 months of a plan’s fiscal year end;
May participate in cooperative agreements providing portability of public employee benefits;

Shall have an actuarial valuation performed (at least biennially) in compliance with the recommended standards
of the Governmental Accounting Standards Board (GASB);

Shall file proposed rules with the JCPER. Plans not required to file rules with the Secretary of State’s office shall
submit any proposed rule with the JCPER within 10 days of adoption.

RESPONSIBILITIES

The following is a summary of JCPER responsibilities:

@ PERS Annual Reporting Missouri's 124 public employee retirement systems report plan informa-
tion for analysis including assets, liabilities, benefit levels, membership, investment allocation,
advisors, and investment related fees. /t is the policy of the JCPER to evaluate a plan from year to
year to determine specific trends, i.e., contribution levels, asset levels, etc. It is not our policy to
compare one plan against another.

@ Assistance to the General Assembly Fifty-seven retirement related bills were monitored through
the legislative process in the 2010 session, with two bills passed and signed into law. In the
summer of 2010, a special legislative session was convened which resulted in the passage of one
pension related bill. (See page 11 for state legislation.)

@ Assistance to Local PERS The JCPER continues to provide assistance to local PERS throughout
the state. Most notably are the individual plan analysis provided for local plans. The committee
continues to advocate this very important function.

@ Assistance to Resource Groups With budget challenges and the exit of Boomers from the work-
force, the JCPER serves as a resource for information to various commissions and ad hoc commit-
tees including the St. Louis Pension Task Force, the Missouri State Government Review Commis-
sion, and the State Retirement Advisory Commission. Education and avocation of i
public employee benefit issues remains central to the JCPER mission.

@ Internet Resource JCPER information continues to be available via www.jcper.org.

Joint Committee on Public Employee Retirement—5 ﬂ


http://www.jcper.org/
http://www.jcper.org/2010info/legsheet10.pdf
http://www.moga.mo.gov/statutes/c021.htm
http://www.moga.mo.gov/STATUTES/C105.HTM
http://www.moga.mo.gov/STATUTES/C105.HTM
http://www.moga.mo.gov/statutes/c021.htm

( MISSOURI'S PUBLIC EMPLOYEE RETIREMENT SYSTEMS )

promise and uncertainty. Many of Missouri’s public employee retirement systems (PERS) realized
similar experiences. From recording the largest investment gains in 2007 since the inception of

E The first decade of the twenty-first century will be a time remembered by many as a time of both

JCPER reporting to experiencing not one, but two significant market downturns, Missouri’s PERS
continue in their mission to assist in providing retirement security to Missouri’s current and former
public employees. As perpetual entities, these PERS continue to employ long-term investment
strategies designed to weather these market “storms.”

As of December 2010, there were 124 government entities in the state of Missouri providing
retirement benefits. A complete listing of Missouri’s individual PERS for plan year 2009 can be
found in the appendices of this report.

PER | _PLANS | MEMBERS | MEMBERS | (in thousands] _
I _ . "' 'IFI' l_i i:_ 'Iin_ 'I _Ii:_'li' —__4 ._._ 7_._u_ ._._'_-7_ _li_un_ ii-_‘_ —-_u._i‘zu_._a_i-z *z‘z_-
Fire Protection Districts 35 1,622 334 § 252,099,028
I.ii:‘iill '' n _ I: '' _ - ‘_-._Im__I_I_=l_-__==7-l_l_i=7-=_—__4 ._—_'___.l—._-—_ﬂ_ i"‘-_l— —_= _ _ - '' u ' . _ - __ u: _ ¥, :‘-
Statewide 8 108,554 80,136 $ 10,976,407,548
. _ _._l=ii=__Iil—‘iiiiiiii._iiii-—__—'._7_5_-._-_-._7_u—._'ii._‘_ —_z‘ =_ _ﬂ'i.‘zu_ :‘:‘ -_
Public Schools & Universities 6 158,157 115,201 § 27,676,429,220
Public Libraries 1 386 282 $ 31,564, 843
Public Water Supply Districts 3 38 3 S 2,922,933
Rewer Districts | /U938 T2 TE 77921937 a
Other 1 19 7 S 3,354,141
TOTALS 124 301,635 223,053 $ 43,914,824,149
| (
DEFINED DEFINED Ther_e are two C(_)mmon types of MISSOURI PERS
BENEFIF CONTRIBUTION | public sector retirement plans.
I Defined
/ 1) “Defined Benefit” plan: " S
Consists of employer and/or Contribution
employee contributions with a benefit paid at .
retirement equaling a benefit formula “defined” by _ S
- - - i S _—
components such as benefit multiplier (usually | ~—Hans10

2)

In Missouri, for plan year 2009, the total plans reviewed by the JCPER equaled
124 with 78 defined benefit plans, 36 defined contribution plans and 10 DB/DC
combination plans. Due to the large defined benefit representation, this report
focuses primarily on this plan structure.

1.5% to 2.5%), final average salary, and/or years of
service. This benefit is payable for the member’s ——
lifetime and depending on the option chosen,

may provide a survivor benefit as well. The Employer bears the investment risk.

“Defined Contribution” plan: Consists of employer and/or employee contributions into an
individual account with the benefit paid at retirement equaling the accumulated account
balance including any investment gains or losses. The Employee bears the investment risk.
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MISSOURI PERS

When designing a retirement plan, many components must be considered and decisions made
regarding several different variables:

o) —

o] von. | Contributory plans require the BSOS
CONTRIBUTORY  employee to contribute a
[ : - ' portion of earnings to the plan. Non-
f The contribution varies for each o
plan and may be tied to :
oL Contributory
statutory provisions. 61

Non-Contributory plans do not require an employee
contribution.

- Social Security participation for .

SECURITY NEcoriy - the majority of Missouri’s public MISSOURI PERS
: _employees is required, how-
I ever, certain teacher and public  Nonsocial
L safety personnel opted out of B
Social Security participation in ——

1956. There are currently 19 non-Social Security covered -

plans comprised of over 85,000 active and over 50,000
retired members.

Non-Social Security covered plans typically provide a
higher benefit formula and most often have earlier age
and service requirements for it's members.

FUNDING OF MISSOURI'S PERS

The JCPER maintains plan data which enables a trend analysis to be produced for Missouri’s plans.
As an example, the chart below displays asset and liability trend data over the five year period
from 2005 to 2009. One key component of this chart is the notable decrease in the market value
of assets from 2008 to 2009. The 2009 plan year reporting period depicts the substantial
investment losses experienced by Missouri’s PERS during the market decline that affected plans
nationwide. The actuarial value of assets utilizes, among other criteria, a smoothing period of
investment gains and losses which assists in reducing volatility in asset values and corresponding
contribution requirements.

LI Market Value of
Assets

HActuarial Value of
Assets

M Liabilities

2009 0

$0 $10 $20 $30 $40 $50 $60 $70

Joint Committee on Public Employee Retirement—7



) —

MISSOURI PERS

Funded ratios, in the aggregate, for plan year 2009 equaled 77% on an actuarial value basis and
63% on a market value basis, compared to 84% and 81% in plan year 2008, respectively. The
JCPER continues to be primarily concerned with the establishment of a trend and not the com-
paring of one plan’s funded ratio to another. The JCPER reports assets using the market and actu-
arial value and reports liabilities using the actuarial accrued liability. Many plans utilize a process
in which a portion of investment gains/losses are “smoothed” over a period of time, typically 3 to 5
years. Due to the “smoothing” process, a funded ratio on an actuarial basis can differ considera-
bly from a market value basis. As indicated, on the chart below, plan funded ratios for 2009 are
displayed. It is important to remember Section 105.684, RSMo, requires a plan be at least 80%
funded on an actuarial value basis to enact any new benefit enhancements. This section also
requires a plan with a funded ratio below 60% to have its actuary prepare an accelerated contri-
bution schedule.

FUNDED RATIO

7 N 7 N
MARKET VALUE OF ASSETS ACTUARIAL VALUE OF ASSETS
(88 plans) (88 plans)
Below 60% Over 100% Below 60% %
(ZE;I\;\l/ans \ 2|Plans 90-100% 15 Plans O;e,;,;gg/

5Plans 60-69%

90-100%

80-89% 11 Plans

13 Plans

60-69% —
23 Plans

70-79% /

19 Plans

S~ 7079% 80-89%
22 Plans 24 Plans

MEMBERSHIP

According to the U.S. Census Bureau, in 2008, nationwide there were over 2,500 state and local
government employee retirement plans with an active membership in excess of 14.7 million and
inactive membership in excess of 11.8 million. In Missouri, PERS continue to experience a devia-
tion from typical membership trends as experienced prior to this decade. In plan year 2009, active
membership grew by less than 1% from 299,056 to 300,635. Inactive membership grew by
approximately 5% from 211,926 to 223,053. As political subdivisions continue to face fiscal
challenges and Boomers continue to exit the workforce, it is expected that growth attributable to
inactive membership will continue to exceed growth (if any) in active membership. Two

.. components that have and may continue to

MEMBERSHIP CHANGES subdue the growing retiree trend include:
2005-2009 dInactive

WActive 1) The existence of retirement benefit options such
190,606 ¢ as a Deferred Retirement Option Plan (DROP) or
—_— Partial Lump Sum Option (PLSO) which may
e encourage those eligible for normal retirement
— to work longer thereby increasing the retention
205322 * of experienced workers, or

293,693

-~

2005
2006

2007
2) A continued concern associated with escalating
costs of retiree health care. Many Worke%;?i_r
eligible for retirement benefits may elect- -
to remain employed to retain active #8580
employee medical benefits. B

211,926

z0c8 299,056

223,053

A 301,635
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MISSOURI PERS

REVENUE EXPENSES

(in millions) (in millions) 2009

2008

-$3,335 -
Investment Administration
$4,883
$4,161
N $1,619
$1,500
$1,542
Empl G Refunds
mployer S efun:
$1,161
$791
$751
Employee ggg Benefits
$569 2009 ) $2438
4 s 2008 $9
$5 H2007 $4
Other 3(5 12006 other #83
$27 12005 $2
. FAS

CONTRIBUTION RATES

The number one obligation of PERS is to pay all of the benefits promised to its members. A plan’s
ability to meet this obligation is largely dependent on receiving plan revenues. These revenues, as
well as expenses, are outlined in the above charts for the last five plan years. As shown, in plan
year 2009 Missouri PERS sustained unprecedented investment losses associated with the
downturn in the investment markets. As the losses associated with 2008 and 2009 are recog-
nized, annual plan contribution rates are expected to increase for several years. These increases
may apply additional pressure to political subdivisions already facing budgetary constraints.

INVESTMENT RATES OF RETURN

With the market boom of the 1990s, many plans reevaluated their investment strategies and
moved away from conservative investment allocations into more moderate investments. Because
of the positive investment returns, many plans also increased their assumed rates of return to
reflect the plan experience.

As plans have experienced negative investment returns associated with two market downturns in
this decade, many plan boards continue to reevaluate their assumed rates of return. The chart
below outlines investment rate of return assumptions utilized by plans in 2009. These assumed
rates range from 4.75% to 8.5%. The reasonableness of the investment rate of return assumption
will continue to be paramount in plan discussions.

( b
2009 INTEREST RATE ASSUMPTIONS
(88 plans)

6.5% & below 6.75%-7.25% 7.5%-7.75% 8% & above

41 Pla

9 Plans I
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STATUTORY INVESTMENT REQUIREMENTS & FEDERAL ISSUES

( STATUTORY INVESTMENT REQUIREMENTS )

Chapter 105, which governs Missouri’s public pension plans, contains provisions relative to plan
investments and fiduciary responsibilities of plan boards. Specifically, Section 105.688 outlines the
“Prudent Person Rule” which requires plan fiduciaries to ‘discharge his or her duties in the interest
of the participants in the system and their beneficiaries and shall act with the same care, skill,
prudence, and diligence under the circumstances then prevailing that a prudent person acting in
a similar capacity and familiar with those matters would use in the conduct of a similar enterprise
with similar aims.”

Given income derived from investments is the driving force behind plan revenue, it is crucial that
fiduciaries develop and review investment policies and strategies. Each individual plan Board of
Trustees sets its investment policy based on the fiduciary standards mentioned above. The chart
below outlines plan year 2009 asset allocation utilized by Missouri’s public plans.

' 3

ASSET ALLOCATIONS
i (in billions)
International
Bonds
$0.63

Government
Bonds
$7.80

Corporate
Domestic Stocks /_ Bonds
§1293 $3.70

International
Stocks Real Estate

Short Term $1.56
$6.60 $2.01

FEDERAL ISSUES

As the 112" Congress convenes, its members will face ongoing significant issues that increasingly
demand attention. These issues include long term challenges such as Medicare and Social Secu-
rity as well as economic and structural concerns. The most notable and recent federal legislation
filed relative to public pension plans is H.R. 6484 known as the Public Employee Pension Transpar-
ency Actintroduced December 2, 2010 by Congressman Nunes. As the concepts contained in
this proposal will potentially be offered again for consideration in the upcoming Congress, they
may be poised to gain considerable attention and debate in 2011. Among other provisions,
contained in this proposal are new Federal reporting requirements for public pension plans, as
well as utilization of new actuarial assumptions which could increase the size of plan liabilities. As
different groups express support or opposition to this proposal, it becomes clear that this ﬁ'_f‘.,r

issue is one of complexity and division. The JCPER will continue to analyze the Federal .~ *.
proposals offered for effects on Missouri’s public pension plans. CLY
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FEDERAL & STATE ISSUES

GASB’S PRELIMINARY VIEWS ON PENSION ACCOUNTING & FINANCIAL REPORTING BY EMPLOYERS

In June 2010, the Governmental Accounting Standards Board (GASB) issued Preliminary Views
(PV) on proposed changes to standards relative to accounting and financial reporting for state
and local government employers sponsoring defined benefit pension plans for their employees.
Directed primarily at employer reporting and not actuarial funding of these plans, GASB sought
comments from interested parties from June through September with public hearings being held
during the Fall of 2010. The overarching issues being considered in these PVs include, but are not
limited to, the employer’s obligation to employees relative to Defined Benefit Plan, the recognition
of plan liabilities, modified pension liability calculations, potential utilization of more than one dis-
count rate, modified recognition of gains/losses and modified asset valuation method. GASB is
scheduled to release an Exposure Draft in June 2011 with another comment period thereafter.
GASB activity relative to the PVs will continue to be closely monitored by Missouri’s public plans
and the JCPER as this issue progresses.

( STATE ISSUES )

During the 2010 Missouri Legislative session, 57 pension-related bills were offered and evaluated
by the JCPER. In total, 2 of these bills were Truly Agreed to and Finally Passed by the General
Assembly. Three pension systems were directly affected by the passage of these provisions.

* COUNTY EMPLOYEES RETIREMENT
SYSTEM

* Clarifies that counties adopting a
HB 1316 charter government after 1/1/08, will
collect delinquent & back tax fee at
same level prior to charter adoption

/’
™

* MOSERS & MPERS
* Transfers Water Patrol employees to the
HB 1868 Highway Patrol. Provides for a system
participation election by transferred
employees
J
S—

On June 18, 2010, Governor Nixon called an Extraordinary Session of the Missouri General Assem-
bly. For the first time since 1989, the subject of pensions was included in that call. It included ask-
ing the General Assembly to “pass legislation to reform the state pension system.” The resulting
provisions passed in House Bill 1 of this session affected the Missouri State Employees Retirement
System (MOSERS), the MoDOT & Patrol Employees Retirement System (MPERS) and the Judicial
Retirement System (Judges). Provisions passed include, but are not limited to, the following for
employees hired for the first time on or after January 1, 2011:

* MOSERS, MPERS & JUDICIAL ﬁ.-:i'r
RETIREMENT SYSTEMS £
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STATE ISSUES

( GENERAL EMPLOYEE PLAN )

{2011 NEW TIER PROVISIONS
PRE-2011 PROVISIONS » Normal Retirement Eligibility

) —

» Normal Retirement * General Employees
Eligibility * Age 67/ 10 years of service
* Age 62/5 years of service * Age 55 (Rule of 90)
* Age 48 (Rule of 80) * Highway Patrol
* Early Retirement Eligibility * Age 60 & active
* Age 57/5 years of service * Age 55/10years of service
* Vesting * Early Retirement Eligibility
* 5 years of service * Age 62/10 years of service
* Member Contributions * Vesting
* None * 10 years of service

* Member Contributions
* 4% of pay

b

STATEWIDE ELECTED OFFICIAL

PRE-2011 PROVISIONS 2011 NEW TIER PROVISIONS
* Normal Retirement Eligibility l * Normal Retirement Eligibility

* Age 55/4 years of service * Age 62/4 years of service
* Age 50 (Rule of 80) * Age 55 (Rule of 90)

* Member Contributions * Member Contributions
* None * 4% of pay

( GENERAL ASSEMBLY MEMBERS )
P a

PRE-2011 PROVISIONS {2011 NEW TIER PROVISIONS

* Normal Retirement Eligibility * Normal Retirement Eligibility
* Age 55 with 3 biennial * Age 62 with 3 biennial assemblies

assemblies * Age 55 (Rule of 90)

* Age 50 (Rule of 80) » Member Contributions

* Member Contributions * 4% of pay
* None

( JUDICIAL PLAN )

PRE-2011 PROVISIONS 2011 NEW TIER PROVISIONS
* Normal Retirement Eligibility

* Age 62/12 years of service

* Age 60/ 12 years of service

* Age 55/20 years of service
 Early Retirement Eligibility

* Age 60 with <15 years of

* Normal Retirement Eligibility
* Age 67/12 years of service
* Age 62/20 years of service
* Early Retirement Eligibility

* Age 67 with <12 years of service
* Age 62 with <20 years of service

service ) )
« Age 62 with <12 years of * Member Contributions
service * 4% of pay
* Member Contributions
\\_- None
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COURT CASES

( COURT CASES )

As stated earlier in this report, in recent years Missouri’s public pension plans have had many
unprecedented experiences. Court action related to the area of public pensions conveyed a
similar experience. InJune 2010, a Petition for Declaratory Judgment was filed in Greene County
Court asking the court to weigh in on several issues including the definition of “actuarially sound”.
This request stemmed from a question associated with the Constitutional provision contained in
Article 6, Section 25 which allows local political subdivisions to “provide for the payment of
periodic cost of living increases” to retired members providing the associated retirement systems
“remain actuarially sound.” Absent a Constitutional or Statutory definition of “actuarially sound”, a
judgment was sought from the court. In November 2010, the petition was dismissed at the re-
quest of the petitioner in response to clarifying correspondence from the Missouri Attorney Gen-
eral’s office.

( CONCLUSION )

As we exit a decade that has brought unprecedented challenges for public pension plans
nationwide, the mission of the JCPER has never been more critical. The existence of the commit-
tee was a direct response to the very public concerns of the stability of public plans in early 1980.
Established in 1983, the JCPER serves as the centralized reporting and analytic entity for Missouri’s
public pension plans. While some may argue the issues facing public plans today are the same
faced in the 1980’s, these same plans also must address the maturing of their plans and the grow-
ing number of baby boomers opting for retirement and exiting the workforce. This is a new and
incremental factor impacting benefit reserves that is intensified with continuing effects of the
decade’s investment market experience.

In light of the continued reaction to public plan experience, it is imperative the General Assembly
insist on proper disclosure of plan information and progress, as well as ensuring transparency
associated with any substantial proposed changes affecting these plans and their participants.

( A LOOK AHEAD )

Preliminary plan year 2010 reporting indicates Missouri’'s public pension plans experienced
positive investment returns with many plans exceeding their assumed investment rates of return.
This investment performance is greatly welcomed after experiencing 2008/2009 losses. Prelimi-
nary reporting indicates a positive net investment return in excess of $4.9 billion. As with the
previous year’s losses, these gains will be recognized over each plan’s smoothing period.
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DEFINED BENEFIT PLANS

It should be noted that data included
in these appendices reflect
PERS information from plan year 2009
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AFFTON FIRE
PROTECTION DISTRICT

Liabilities

Actuarial Value

= Market Value

RETIREMENT PLAN o g
T R N 3
$6,000,000 - ® N !
/ MEMBERSHIP: \ $5,000,000 - < 2 ¥
Active: 33 $4,000,000 - _— -
el 2 S B3 =
Inactive: 19 $3,000,000 - =) $ 8 il © N
o ~ IS = =
$2.000,000 - m = B < 7
CONTRIBUTIONS: | b il S
Employer: $344,845 $1.000.000 -
Employee: $0O S0
\ / 2006 2007 2008 2009
- .
e Actuarial Value of Assets  =ii=Market Value of Assets @\IEFITS: \
100% Normal Retirement Formula:
90% 65% of compensation
Reduced 3.33% per year less 30 Years
SO 4% Supplemental Benefit: $500 monthly to
70% 30 Medicare eligibility
60%
47% A Normal Retirement Benefits:
0% Age 60 with 5 years of service
40%
30% Social Security Coverage: Yes
20% COLA: No COLA
10%
0% ACTUARIAL ASSUMPTIONS: _
2006 2007 2008 2009 Interest: 7.5% Salary: 4.5%
- J
@

ANTONIA FIRE
PROTECTION DISTRICT

Actuarial Value m Market Value

Liabilities

=) (=]
= N
PENSION PLAN 51.400000 : :
= | un
$1,200,000 E R =
/ \ 2 0 T g *
MEMBERSHIP: $1,000,000 - & ]| & @
Active: 20 $800,000 i S | N
Inactive: 1 5600000 | BN © S S -
$400,000 - > & -
CONTRIBUTIONS: $200.000
Employer: $53,354 ’ I
Employee: Non-Contributory S ' ' '
\ 2006 2007 2008 2009
*Market Value as of 10/31/09
- -
e Actuarial Value of Assets  =lid=Market Value of Assets @\IEFITS: \
100% . 100% & Normal Retirement Formula:
90% 97% 2.25% of compensation for first 24 years of service,
plus 1% for next 6 years of service
80%
70% Normal Retirement Benefits:
s Age 55 or 30 years of service
50% Social Security Coverage: Yes
40% 54%
o COLA: No COLA
2o ACTUARIAL ASSUMPTIONS:
10% Interest: 6.75%
0% . .
2006 2007 2008 2009 \ Plan Frozen as of February, 2009 J
.
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ARNOLD POLICE Liabilities Actuarial Value = Market Value
PENSION PLAN )

$6,000,000
/ $5,000,000 - sz 3 B E E\
. o 7| EEY - Pl
MEM_BERSHIP' $4,000,000 | R0 S | BB § | N oy
Active: 48 S o IR oG 9K 3 B
) | B ] g
Inactive: 3 $3,000,000 = | Bl vl P -
$2,000,000 - >
CONTRIBUTIONS: £1.000,000 |
Employer: $579,665 o
\ Employee: $225,333 2006 2007 2008 2009

i 3
e Actuarial Value of Assets «s~Market Value of Assets / \
- BENEFITS:
104% 100% 100% Normal Retirement Formula: :
100% - : : ;
2.5% of compensation times years of service
Zg: 81% Maximum: 75% of compensation
70% Normal Retirement Benefits:
60% Age 55 with 5 years of service
0% Social Security Coverage: Yes
40%
30% COLA: No COLA
20%
10% ACTUARIAL ASSUMPTIONS:
0% : i i Interest: 8% Salary: 4.5%
2006 2007 2008 2009 \ /
-

BERKELEY POLICE & Liabilities Actuarial Value = Market Value
FIRE PENSION FUND

N 2
o y
sizoooo00 | [ | Y | R s
A s10.000000 | MECEH S| PH 2 2 4z K
5 m 3 £ - S N wr
MEN $8,000,000 - | B 2| A D R
Active: 67 - B ] o 3
Inactive: 50 SEDIATY 1 R
o
$4,000,000 - T
CONTRIBUTIONS: $2.000.000 |
Employer: $211,259
Employee: $ 182,255 = ' ' ' '
\_ 2006 2007 2008 2009

- ™
e A ctuarial Value of Assets  =l=Market Value of Assets @EFITS: \

Normal Retirement Formula:

110% 103% 50% of compensation for first 20 years of service,
@D plus 1% for next 5 years of service

90% Maximum: 55% of compensation

32: Normal Retirement Benefits:

i f service

- Age 55 with 10 years o

50% Social Security Coverage: Yes

:z: COLA: Annual Amount Maximum: 3%

20% ‘Cap’ Total Maximum: 50%

0% Percent of CPI: 50%

0% : . . ACTUARIAL ASSUMPTIONS: i
2006 2007 2008 2009 wzrest: 7.5% Salary: 4% /
-
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BI-STATE DEVELOPMENT

DIVISION 788, A. T.U.

AGENCY

/ MEMBERSHIP: \

Active: 1,219
Inactive: 996

CONTRIBUTIONS:
Employer: $4,854,000
Employee: $2,054,808

N

aD c

$120,000,000 |

$100,000,000 -
$80,000,000 -
$60,000,000 -

$40,000,000 -

$99,638,387
0
$101,040,976

$20,000,000 -

$0

$97,661,124

$67,846,861

2006 2007

2008

2009

& .
e Actuarial Value of Assets «ud~Market Value of Assets @EFITS: \
Normal Retirement Formula:
100% $40 times years of service for those retiring with less
90% than 25 years of service,
80% $55 times years of service for those retiring with 25 or
70% more years of service
60% Normal Retirement Benefits:
50% 25 years of service, age 65, or age 55 with 20 years of
40% service
30% Social Security Coverage: Yes
20%
COLA: Ad Hoc Cola
10%
0% : . . ACTUARIAL ASSUMPTIONS:
2006 2007 2008 2009 Interest: 8%
- J \ /
@

BI-STATE DEVELOPMENT

AGENCY

LOCAL 2 LB.E.-W.
/ MEMBERSHIP: \

Active: 55
Inactive: 10

CONTRIBUTIONS:
Employer: $125,842
Employee: $54,564

N

4 |

adD c

$1,800,000 -
$1,500,000 -

$1,200,000 - = =

$900.000 -

$600,000 -

$873,990
$1,067,478

$300,000 -

$1,349,647

$1,123,484

$0

2006 2007

2008

2009

- )
e Actuarial Value of Assets  =hi=Market Value of Assets /
G BENEFITS: i
90% Norm_al Retirement For_mula:
$60 times years of service
80%
70% Normal Retirement Benefits:
. 25 years of service, or age 65 with 12 years of service
50% Social Security Coverage: Yes
40%
B COLA: Ad Hoc COLA
20 ACTUARIAL ASSUMPTIONS:
10% Interest: 8%
0% : . .
2006 2007 2008 2009 \
-

4

V4
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BI-STATE DEVELOPMENT
AGENCY, DIVISION 738

CLERICAL UNIT, ATU
$8,000,000 | [
/ MEMBERSHIP: \ $6,000,000 - | A E
Active: 52 2 R 2 3
Inactive: 63 $4,000,000 - g 8 3 I
2 2 N 2 g
3 S R 3 3
CONTRIBUTIONS: $2,000,000 - E
Employer: $216,471 " b
\ Employee: $96,048 2006 2007 2008 2009
- -
emeActuarial Value of Assets «Li~Market Value of Assets @\IEFITS: \
S Normal Retirement Formula: _
$40 times years of service for those retiring with less
90% than 25 years of service,
80% $55 times years of service for those retiring with 25 or
70% more years of service
60% Normal Retirement Benefits:
Aok 25 years of service, or age 65 with10 years of service
:z: Social Security Coverage: Yes
20% COLA: No COLA
10%
0% : i i ACTUARIAL ASSUMPTIONS:
2006 2007 2008 2009 Qterest: 8% J
-
@

BI-STATE DEVELOPMENT

AGENCY

SALARIED EMPLOYEES | oo iy im
$35,000,000 - o g AN S = B
B < < 3
/ \ $30,000000 | JEREN N 3 R
MEMBERSHIP: $25,000,000 i - S 35
Active: _460 $20,000,000 " = b
Inactive: 401 $15.000,000 (1]
$10,000,000 -
CONTRIBUTIONS: iy
Employer: $2,234,053 o I
Employee: Non-Contributor *0 ' ' ' ‘
\ PlOYES o/ 2006 2007 2008 2009
r )
e Actuarial Value of Assets  =hi=Market Value of Assets / \

e 4109% BENEFITS:

N L Normal Retirement Formula:
100% | 101% 102% ;
— 99% 104% 1.5% of compensation times years of service
80% N 78% Normal Retirement Benefits:
70% 739 Age 65 with 5 years of service
60% ) ; |
o Social Security Coverage: Yes
40% COLA: No COLA
30%
20% ACTUARIAL ASSUMPTIONS:
10% Interest: 8% Salary: 4.5%

0%
2006 2007 2008 2009 \ J
-
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BLACK JACK FIRE
PROTECTION DISTRICT
RETIREMENT PLAN

Liabilities

Actuarial Value

= Market Value

- B

MEMBERSHIP:
Active: 37
Inactive: 9

CONTRIBUTIONS:
Employer: $534,704
Employee: Non-Contributory

N

S
[+ o~
$8,000,000 - = o
~ —
= o
i <+ § =
$6,000,000 = " X e e |-
~N n o~ (<)}
{ 1n o o
$4,000,000 - B =z o o B
© 5 o G N 2
hed b = 0 0
vy — —
$2,000,000 o I <
wn wn
L% “y
$0
2006 2007 2008 2009

100%
920%
80%
70%
60%
50%
40%
30%
20%

10%
0%

e Actuarial Value of Assets «l~Market Value of Assets

~
BENEFITS:
Normal Retirement Formula:

Uniformed: $93 times years of service

Non-uniformed = $45 times years of service
Supplemental benefit to age 62:

77%

Estimated Social Security Benefit

65%

$20 times years of service

52%

Normal Retirement Benefits:

Age 60 or 30 years of service

Social Security Coverage: Yes

COLA: No COLA

2006 2007 2008

2009

ACTUARIAL ASSUMPTIONS:
{terest: 7%
-

Additional Uniformed Supplemental Benefit to age 62:

=

*BOTHWELL REGIONAL

RETIREMENT PLAN

HEALTH CENTER

- D

MEMBERSHIP:
Active: 543
Inactive: 479

CONTRIBUTIONS:
Employer: $2,447,575
Employee: Non-Contributory

N

m Market Value

Actuarial Value

Liabilities

$35,000,000
$30,000,000 -
$25,000,000 - :
$20,000,000 | [
$15,000,000 -
$10,000,000
$5.000,000 -

)
$37,222,325

$32,550,663

$41,075,057
$34,029,786

$39,387,243
$28,358,155

$34,628,365
$34,903,115
$34,066,819

$29,122,803

$0 T T T

2006 2007 2008 2009

- )
e Actuarial Value of Assets «l~Market Value of Assets /
BENEFITS:

e 93% 89% Normal Retirement Formula: -
90% 1.2% of compensation times years of service
80%

Normal Retirement Benefits:

70% Age 65 with 5 years of service
60%
50% Social Security Coverage: Yes
40% COLA: No COLA
30%
20% ACTUARIAL ASSUMPTIONS:
10% Interest: 8% Salary: 5.5%

0% 3

i i e e \ Plan closed effective June, 2006
.

V4
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BRENTWOOD Liabilities Actuarial Value = Market Value
POLICE & FIREMEN'S

$20,000.000 - § o B 'é I B
& — N M:Bl: s BlE 2 B
Active: 50 o S R 2l 2 S 5 B
Inactive: 27 $10,000,000 | [B o | RS | e i
CONTRIBUTIONS: $5.000,000 -
Employer: $963,090 J e
Employee: $231,575 S0 ; ' : '
\_ 4 l 2006 2007 2008 2009

N
e Actuarial Value of Assets «sa~Market Value of Assets @\IEFITS: \

100% 94% 95% Normal Retirement Formula:
B 3.50% of compensation for first 20 years of service,
80% 93% 94% B plus 1% for next 10 years of service
70% Normal Retirement Benefits:
60% Age 55 with 20 years of service
ki Social Security Coverage: No
40%
30% COLA: Annual Amount Maximum: 2%
T ‘Cap’ Total Maximum: 20%
10% ACTUARIAL ASSUMPTIONS:

0% . ; ; Interest: 7.5% Salary: 5.5%
2006 2007 2008 2009
-
®

BRIDG ETON Liabilities Actuarial Value = Market Value
EMPLOYEES
RETIREMENT PLAN

~N
N
$25,000,000 § § =
/ ‘ i s - ,;: )
MEMBERSHIP: $20.000.000 | g M 2R & s 8
h i Al 2 o BRI S 2 &
Active: 135 $15,000,000 - 0 ;‘ S 3 E S § ) | E_ E
Inactive: 121 ~ i N ~N a
$10,000,000 N S SN R
CONTRIBUTIONS: $5,000,000 - - &

Employer: $900,000
Employee: Non-Contributory

$0 T T T 1
2006 2007 2008 2009

N

- )
g Actuarial Value of Assets «ld=Market Value of Assets / \
G BENEFITS: i _
90% Normal Retirement Formula:
2% of compensation times years of service
80%
70% Normal Retirement Benefits:
e Age 60 with 5 years of service
50% 55% Social Security Coverage: Yes
40%
B COLA: No COLA
205 ACTUARIAL ASSUMPTIONS:
10% Interest: 7.5% Salary: 4.5%
0% - - - ; ;
2006 2007 2008 2009 \ J
-
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CARTHAGE POLICE- ites | Actuanaivale Ve
MEN'S & FIREMEN'S

PENSION PLAN oo | - PT 1 R
N @ = ¢ E —
‘ $5,000,000 | [B=WECH — 2 = I
/ N $4,000,000 = i § % § E\ §
Active: 48 o > 3 N S E 5
Inactive: 38 $3,000,000 | 4 % o
$2,000,000 -
CONTRIBUTIONS: |
Employer: $223,800 31,000,000
. i $0 T T T “‘7
Employee: Non-Contributory
\\‘ 2006 2007 2008 2009

N
e Actuarial Value of Assets «sa~Market Value of Assets / \
BENEFITS:

100% 5% 2L
o Normal Retirement Formula:
2.5% of compensation for first 20 years of service,
80% plus 1% for next 15 years of service
70%
60% 70% Normal Retirement Benefits:
50% Age 58 with 10 years of service
40% Social Security Coverage: Yes
30% :
_— COLA: No COLA
0% ACTUARIAL ASSUMPTIONS:

0% . . . Interest: 8% Salary: 4%
2006 2007 2008 2009
-
®

CEDAR HILL FIRE Liabilities Actuarial Value = Market Value

PROTECTION DISTRICT
LENGTH OF SERVICE PROGRAM | st

/ MEMBERSHIP: ‘ $80.000 -

Active: 23 $60,000 -
Inactive: 6

$40,000 -
CONTRIBUTIONS: $20,000 -

Employer: $18,877
Employee: Non-Contributory

$0 T T T 7
2006 2007 2008 2009

N

-
e Actuarial Value of Assets «lii*Market Value of Assets
BENEFITS:

100% Normal Retirement Formula: ]
90% $15 per month times years of service
80% Maximum: $450 per month
0% 65% o 72% Life annuity guaranteed for 10 years
60% - Normal Retirement Benefits:

50% |23% Age 65 with 5 years of service
40% Social Security Coverage: Yes
30%
20% COLA: No COLA
10% ACTUARIAL ASSUMPTIONS:
oL - - - Qterest: 4.75% i J
2006 2007 2008 2009
&
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CLAYTON NON' Liabilities Actuarial Value = Market Value
UNIFORMED EMPLOYEES

PENSION PLAN o ;
BB
$8,000,000 - I~ S POE S S PN S =
2 2B SRR 4
& MEMBERSHIP: ) B S 8BS S B
7 $6,000,000 - o o B&E n . x [SI) ~ v o
Active: 92 o EAll S S v = B 9
Inactive: 61 $4,000,000 - &
CONTRIBUTIONS: $2,000.000 -
Employer: $0O j
Employee: $0 $o - - : .
\ / 2006 2007 2008 2009
\

i -
e Actuarial Value of Assets «l~Market Value of Assets \
BENEFITS:

Normal Retirement Formula: i
1.5% of compensation times years of service
Maximum: 60% of compensation

Normal Retirement Benefits:
Age 60 with 5 years of service

Social Security Coverage: Yes

COLA: Annual Amount Maximum: 2%
‘Cap’ Total Maximum: 25%

ACTUARIAL ASSUMPTIONS:
Interest: 7% Salary: 4.5%; J
2006 2007 2008 2009

*CLAYTON UNIFORMED —————
EMPLOYEES

PENSION PLAN zsomcco | E3— KR < | E -
e, < <
| o N ~N o o
/ MEMBERSHIP: \ $20,000,000 o § = E S I E
Active: 85 $15,000,000 - 2 D} 2 R
Inactive: 62 o X S
$10,000,000 - ¥
CONTRIBUTIONS: $5,000,000 -
Employer: $677,458 4
Employee: $231,805 s0 ' ' ' '
\ 2006 2007 2008 2009

r )
e Actuarial Value of Assets  =ld=Market Value of Assets @\IEFITS: \
100% Normal Retirement Formula: :
et 2% of compensation times years of service
90% 1 Maximum: 60% of compensation
80% -
o Normal Retirement Benefits:
69% Age 55 with 10 years of service;
60% : ;
Age 50 with 25 years of service;
50% Age 65 with 5 years of service
40% { .
Social Security Coverage: Yes
30%
20% COLA: Annual Amount Maximum: 2%
10% ‘Cap’ Total Maximum: 25%
0% - - - ACTUARIAL ASSUMPTIONS: :
2006 2007 2008 2009 {terest: 7% Salary: 3.5% /
-
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CO LUMBI A FI REMENS' Liabilities Actuarial Value = Market Value
RETIREMENT PLAN

wn
-— 0
$70,000,000 - a £
] : \°~
/ \ $60,000,000 : 5 :
MEMBERSHIP: $50,000,000 | [ 8 & |
Active: 132 $40,000,000 * 2 I ol ~ 2 o
Inactive: 124 T E E = § § § R
N ) - ©
$20.000,000 - = L 7 B I
CONTRIBUTIONS: 1 3 S P 2 3 3
Employer: $3,098,617 R J.
Employee: $1,228,905 $0 : : : ,
\ / 2006 2007 2008 2009

- -
e A ctuarial Value of Assets «ka=Market Value of Assets @\IEFITS: \
i Normal Retirement Formula: _
3.5% of compensation for first 20 years of service,
90% plus 2% for each of the next 5 years of service
80% Maximum: 80% of compensation
70% za% gg 8% 64% 10 2% of compensation for less than 20 years of service
Bk 66% Normal Retirement Benefits:
50% 555 Age 65 or 20 years of service
R Social Security Coverage: No
30%
200% COLA: Annual Amount Minimum: 2%
10% ACTUARIAL ASSUMPTIONS:
0% Interest: 8% Salary: 4%
2006 2007 2008 2009 Deferred Retirement Option Plan /
- o

COLUMBI A POLICE Liabilities Actuarial Value = Market Value
RETIREMENT PLAN

~N
$50,000,000 I 3 s
/ \ $40,000,000 - § i E
MEMBERSHIP: g S .
. $30,000,000 - 2 B 5
Active: 151 R o R § 0 = B
Inactive: 125 $20,000,000 - - S I = S
5 Bl = o2 o B
=l © m e 2N o bl ©
CONTRIBUTIONS: $10.000,000 - A T o %
Employer: $2,549,967
Employee: $305,658 S0 : ; ; '
\ / 2006 2007 2008 2009

- )
e Actuarial Value of Assets  =hi=Market Value of Assets @\IEFITS: \
100% Normal Retirement Formula:
90% 3% of compensation for first 20 years of service,
plus 2% for each of the next 5 years of service
80% o Maximum: 70% of compensation
70% « 55%
s | . 63% Normal Retirement Benefits:
50% 67% 53% 20 years of service, or age 65
40% 6% Social Security Coverage: Yes
30% COLA: Annual Amount Minimum: .6%
20%
ACTUARIAL ASSUMPTIONS:
10% Interest: 8% Salary: 4%
0% ; ; ; y ;
2006 2007 2008 2009 {eferred Retirement Option Plan J
-

Joint Committee on Public Employee Retirement—25



COMMUNITY FIRE Liabilities Actuarial Value = Market Value
PROTECTION DISTRICT
RETIREMENT PLAN

$12,000,000 On September 1, 2009,

the Community FPD

$10,000,000

0 wn un
~ @ =] N N
/ \ & & N Defined Contribution
MEMBERSHIP: $8.000,000 - g L) \n Pension Plan was
A= = ~N ~N amended & became the
Active: 58 $6.000,000 - & o> - Community FPD Defined
Inactive: 0 Benefit Pension Plan
$4,000,000 -
CONTRIBUTIONS: $2,000,000 - /
Employer: $1,225,702 s0 :
Employee: Non-Contributory 2009

\ 4 L

& .
e Actuarial Value of Assets =ka~Market Value of Assets / \
110% BENEFITS:
104% Normal Retirement Formula: 5
100% 50% of compensation or the actuarial equivalent of
EO% participants prior Defined Contribution balance
80%
70% Normal Retirement Benefits:
60% Age 62 with 5 years of service
ek Social Security Coverage: Yes
40%
30% COLA: No COLA
20%
10% ACTUARIAL ASSUMPTIONS:
0% 0% E - E — ' Interest: 7% Salary: 4%
2006 2007 2008 2009
- o

COUNTY EMPLOYEES Liabilities Actuarial Value -Market_\_/alue
RETIREMENT FUND

3
3 ~
$300.000000 | i§ 3 3
/ \ $250,000,000 | [ 3 e b o«
. . o @® “r n m
MEMBERSHIP' $200,000,000 | [ o o B D 5 = B
Active: 11,248 @ = CAN S o B = 2 B
Inactive: 4,458 $150.000.000 1 S K = IS e s B
$100,000,000 - m b < <
. “r (=]
CONTRIBUTIONS: $50.000,000 | 8
Employer: $20,224,734 Jr
Employee: $9,119,090 o ' ' ' '
\_ 4 2006 2007 2008 2009
\,

- )
g Actuarial Value of Assets «ld=Market Value of Assets @EFITS: \
Normal Retirement Formula:
100% $29 times years of service :
90% Greater of Flat Dollar formula, TRR formula-Social
80% Security offset, or Prior Plan formula.
405 Normal Retirement Benefits:
60% Age 62 with 8 years of service
0% Social Security Coverage: Yes
40%
30% COLA: Annual Amount Maximum: 1%
20% ACTUARIAL ASSUMPTIONS:
. QO - 30,
o Interest: 8% Salary: 3%
0% : . . Defined Contribution Plan N
2006 2007 2008 2009 @corresponcﬁng information in defined contribution Sect/'oy
-
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CREVE CO EUR Liabilities Actuarial Value = Market Value
EMPLOYEES

$20,000,000 ]
&
RETIREMENT PLAN 'R B 3 :
$16,000,000 i ] N 8
- N - B s B G| B
$12,000,000 - 3 N S 8 i X
MEMBERSHIP: Bl cRI: 2K 2 B
Active: 80 $8,000,000 - Wl * C o s &
Inactive: 79 & 1 SN
$4,000,000 - o
CONTRIBUTIONS: ; I
) 0 ; : : :
EmpierE 5757’9.00 2006 2007 2008 2009
\ Employee: Non-Contributory
- = BENEFITS:
e Actuarial Value of Assets =ka~Market Value of Assets g el S )
2% of compensation times years of service; or
100% 1.7% of compensation times years of service, plus
95% P
3% employer contribution to DC Plan
FOXR Maximum: 30 years of service
80% Normal Retirement Benefits:
70% Age 65 with 8 years of service, or Rule of 85
60% \ Uniformed: Age 55
50% >8% Social Security Coverage: Yes
40% COLA: Ad Hoc COLA
=i ACTUARIAL ASSUMPTIONS:
20% Interest: 7.5% Salary: 5%
10% Deferred Retirement Option Plan :
@ : : : Defined Contribution Plan
2006 2007 2008 2009 See corresponding information in defined contribution section
- o

CREVE COEUR FIRE Liabilities Actuarial Value = Market Value
PROTECTION DISTRICT

S
RETIREMENT PLAN se.00000
Q S
$7,000,000 2 2
/ \ $6.000,000 2 2
MEMBERSHIP: $5.000000 | B 2 o = B
-y . , o N — | 2 8 KX
Active: 59 . o B = B9 m ¥ ©
Inactive: 24 54000000 | [RARY S s I 2 B
' $3,000,000 - S I o B3 by = o B
$2,000,000 - 2 < S B
CONTRIBUTIONS: l’ T B
Employer: $775,649 $1.000,000 b
Employee: Non-Contributory s0 ' ' ' ‘
\ 2006 2007 2008 2009
- ™)
== Actuarial Value of Assets =l~Market Value of Assets BENEFITS:
Normal Retirement Formula:

100% 89% 70% of compensation offset by 66.66% of primary Social
90% Security Benefits at age 62, and defined contribution
80% goup o ET account
7 4 8% Normal Retirement Benefits:

60% Age 55 or 25 years of service
0% Social Security Coverage: Yes
40% 48%
COLA: No COLA

30%
20% ACTUARIAL ASSUMPTIONS:
G Interest: 7.5% Salary: 4.25%

0% , ; : Defined Contribution Plan y

2006 2007 2008 2009 Ecorrespondmg Iinformation in defined contribution secw
-
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EUREKA FIRE
PROTECTION DISTRICT

Actuarial Value

Liabilities

= Market Value

RETIREMENT PLAN s7.000000 :
/ \ $6,000,000 - 1 Y- § § o
MEMBERSHIP: $5,000,000 - : Bl 2 = Bl S 3 SN
Active: 37 $4,000,000 - S EG B N vl 5
Inactive: 16 $3,000,000 - 212 B 8 B
$2,000,000 - R
CONTRIBUTIONS: $1.000.000 1 b
Employer: $311,795 T
Employee: Non-Contributory - '
\ 2006 2007 2008 2009
& .
e Actuarial Value of Assets «ad~Market Value of Assets @\IEFITS: \
110% - Normal Retirement Formula:
G 2.5% of compensation times years of service
o Maximum: 30 years of service
80% Supplemental Benefit of $400 monthly to Medicare
70% eligibility then reduced to $200 monthly.
60% 5 Normal Retirement Benefits:
50% Age 55 with 5 years of service, or 30 years of service
40% Social Security Coverage: Yes
30%
20% COLA: No COLA
10% ACTUARIAL ASSUMPTIONS:
0% ' : : Interest: . 7.5% Salary: 3% /
2006 2007 2008 2009
- o
FENTON FIRE \
RETIREMENT PLAN sl 1: E ;
< = © ¥=) - N
$15,000,000 | [ m o K3 3 5
S MEMBERSHIP: ) > s B = 8 -
I | | @ “r %3 o
ACt'Ye' - $10,000,000 - T 2 >
Inactive: 19 = ¥
CONTRIBUTIONS: $5.000.000 1
Employer: $1,077,315 )
Employee: Non-Contributory S ' ' ' '
\ 2006 2007 2008 2009
~ N \
A ial Val fA Market Val fA
g Actuarial Value of Assets =hd=Market Value of Assets BENEFITS:
1000 190% % 2 99% Normal Retirement Formula: -
90% L 2.5% of compensation times years of service
i Maximum: 30 years of service
Supplemental Benefit Age 55 to 65: 3% of compensa-
70% 3% tion and $ 13 times years of service (for service prior to
60% 3/1/06 only)
>0% Normal Retirement Benefits:
40 Age 55 with 15 years of service
30% Social Security Coverage: Yes
20%
o COLA: No COLA
0% ACTUARIAL ASSUMPTIONS: ]
2006 2007 2008 2009 {terest: 7.5% Salary: 3% /
-
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FERGUSON
PENSION PLAN

/ MEMBERSHIP: ‘

Active: 131
Inactive: 91

CONTRIBUTIONS:
Employer: $35,496

Employee: Non-Contributory

N

$20,000,000 =
© - N o W)
& S B s & 7
n m o B o
$15,000,000 ; ) ﬁ NS S E
o =) o oy = o NE
~N o ~N Ny
0 o 0 wr o
$10,000,000 5 ~
&
$5,000,000
0 . . . "
2006 2007 2008 2009

e A ctuarial Value of Assets «id~Market Value of Assets

130%
120%
110%
100%
920%
80%
70%
60%
50%
40%
30%
20%
10%
0%

127%

\
@\IEFITS: \

Normal Retirement Formula:

1.75% of compensation times years of service

Supplemental Benefit: $5 times years of service to
Medicare eligibility
Maximum: $ 150 monthly

Normal Retirement Benefits:

Age 60 with 8 years of service, or Rule of 82.5 (Age 55)

Social Security Coverage: Yes

COLA: No COLA

2006 2007 2008

2009

ACTUARIAL ASSUMPTIONS: /
Qterest: 7.5% Salary: 4% J
>

FLORISSANT
EMPLOYEES
PENSION PLAN

Active: 40
Inactive: 47

CONTRIBUTIONS:
Employer: $1,283,642
Employee: Non-Contributory

N

/ MEMBERSHIP: ‘

$12,000,000
~ 2
$10,000,000 & 2 o
e = 3 =)
= B g ° & B
$8,000,000 - s B = 5 8K
= o Il
$6,000,000 - = Z ﬁ g E 3
il o B
$4,000,000 - R AN ¥
~ BN
$2,000,000 - M
50 ; . >
2006 2007 2008 2009

- )
e Actuarial Value of Assets «hd~Market Value of Assets @\IEFITS: \
Normal Retirement Formula: _
100% 2% of compensation times years of service
90%
- 79% 75% Normal Retirement Benefits:
80% 2 Age 60 with 10 years of service
0% | 73% S y
60% Social Security Coverage: Yes
50% COLA: No COLA
40% ACTUARIAL ASSUMPTIONS:
30% Interest: 7.5% Salary: 5%
20% Defined Contribution Plan
10% See corresponding information in defined contribution
0% : : section ;
2006 2007 2008 2009 Defined Benefit Plan closed effective December, ZOOy
-
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FLORISSANT VALLEY abites - Acurivelue s Marieevaie
FIRE PROTECTION
DISTRICT RETIREMENT

$14,000,000 -

$12,000,000 E s 2
& MEMBERSHIP: ) 10,000,000 - o BN B :
Active: 62 $8,000,000 g § - 8 E i g
Inactive: 8 $6,000,000 = § d § 5 z
CONTRIBUTIONS: $4.000.000 1 1 B
Employer: $1,126,323 $2,000,000 - |
Employee: $47,842 $0 : : : ‘

\ / 2006 2007 2008 2009

r A
e Actuarial Value of Assets  =hi=Market Value of Assets / \
— BENEFITS: _
70% 88% Normal Retirement Formula:
20% 1 2.5% of compensation times years of service
80% - Maximum: 30 years
70% .
60% 73% Normal Retirement Benefits:
Age 60 or 30 years of service
50%
40% Social Security Coverage: Yes
30% COLA: No COLA
20%
10% ACTUARIAL ASSUMPTIONS:
0% i i i Interest: 6.75% Salary: 2%
2006 2007 2008 2009
- J

G LEND ALE Liabilities Actuarial Value = Market Value
PENSION PLAN

J 3
= ) i
g 33 2
/ ‘ $4,000,000 | % s SN 1 .| P N
MEMBERSHIP: 2 ERd | B s »
Active: 27 $3.000.000 1 S < B s B oy <
vr VI . <+ =
Inactive: 16 $2,000,000 ; > bt %
CONTRIBUTIONS: $1.000,000 -
Employer: $123,651 S
Employee: $50,698 o0 ' ‘ ' ‘
\ / 2006 2007 2008 2009
N

- )
e A ctuarial Value of Assets  =hd=Market Value of Assets / \
BENEFITS:

100% 100% A

Normal Retirement Formula:

90% 50% of compensation for first 20 years of service, plus

80% 1% of compensation for each year over 20 years

70%

60% Normal Retirement Benefits:
Age 55 with 15 years of service

50%

40% Social Security Coverage: Yes

30% COLA: No COLA

20%

10% ACTUARIAL ASSUMPTIONS:
Interest: 7.5% Salary: 4%

0% T T r
2006 2007 2008 2009
-

Joint Committee on Public Employee Retirement—30

V4




HANNIBAL
POLICE & FIRE

RETIREMENT PLAN Sraonte | :
$15,000,000 - :
/ MEMBERSHIP: \ §12.000,000 S
Active: 79 T
Inactive: 61 S 8 5 e ~
$6,000,000 - z S B B N
. © o L o~ = m
CONTRIBUTIONS: 3,000,000 | 2 S g g
Employer: $803,329 &
Employee: $318,720 0 ' ' ' '
\ / 2006 2007 2008 2009
N

7~
e Actuarial Value of Assets  =hid=Market Value of Assets @EFITS: \
i Normal Retirement Formula: _
65% of compensation for first 25 years of service, plus
90% 1% for each of the next 5 years of service in excess of 25
80% Maximum: 70% of compensation
70%
Normal Retirement Benefits:
60% 5496 - -1 53% Age 55, or 25 years of service
50% ! _bﬂ%
P Social Security Coverage: No
30% 37% COLA: Ad hoc
20% Annual Amount Maximum: 3%
Percent of CPI: 100%
10%
0% ; . . ACTUARIAL ASSUMPTIONS:
2006 2007 2008 2009 {terest: 7.5% Salary: 4% /
-
HAZELWOOD Liabilities Actuarial Value = Market Value
""" 5 o
wn o -]
$20,000,000 | K< =0 < | IR _ | R
/A Y = NIz :El::R:: 8
MEMBERSHIP: $16,000,000 | CRN o w0 I < R ESE X o B
=y i DS m el I 3N
Active: 188 $12.000,000 ~ | e Y N > B
Inactive: 74 % i =
$8,000,000 - 1T
CONTRIBUTIONS: $4.000,000
Employer: $1,096,274 S
Employee: Non-Contributory $0 ‘
\ / 2006 2007 2008 2009
\
~
e Actuarial Value of Assets  =hid~Market Value of Assets / \
100% BENEFITS:
90% | . D 90% 92% Normal Retirement Formula:
o 2% of compensation times years of service
80% 89% 86% 78% Maximum: 30 years of service
70%
60% Normal Retirement Benefits:
Age 60, or 25 years of service
50%
40% Social Security Coverage: Yes
30% ;
20% COLA: No COLA
li@iia ACTUARIAL ASSUMPTIONS:
0% Interest: 7.5% Salary: 5%
2006 2007 2008 2009 \ J
S
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HIGH RIDGE FIRE
PROTECTION DISTRICT

PENSION PLAN
2 D

MEMBERSHIP:
Active: 39
Inactive: 3

CONTRIBUTIONS:
Employer: $297,677
Employee: Non-Contributory

N

D & d d c

$5,000,000
o~ ™~ PR
o~ ~N
< m
$4,000,000 n ) o
= " 3
$3.000.,000 - o o 3
O 0 o
B ®
$2,000,000 - o &
N
$1,000,000 o]
so T T T F
2006 2007 2008 2009

i -
e A ctuarial Value of Assets «id~Market Value of Assets / \
BENEFITS:
100% Normal Retirement Formula:
O $100 per month times years of service payable at age 55
80% Maximum: 50 years of service
70% Normal Retirement Benefits:
60% Age 55
62% . ;
e Social Security Coverage: Yes
:z: COLA: No COLA
o ACTUARIAL ASSUMPTIONS:
Interest: 7.5%
10%
0% . i i Defined Contribution Plan _
2006 2007 2008 2009 See corresponding information in defined contribution section
- J
@
JACKSON COUNTY i Vale Ve
PENSION PLAN il
$140,000,000 | = S 2 N
3 v) wn 0
$120,000,000 - —~ 5 < B
/ M \ $100,000,000 - N E S B £
Active: 1,554 peeusell R 3 x @
Inactive: 1,831 $80.000.000 i ] z N
$60,000,000 - = al
CONTRIBUTIONS: LOEIDEL0
Employer: $8,041,629 SOOI | Jor
Elected Officials: $31,434 so :
\ 2006 2007 2008 2009
r )
e Actuarial Value of Assets  «hd~Market Value of Assets
BENEFITS:
100% Normal Retirement Formula: i
90% - 1.5% of compensation times years of service
80% - 78% Elected officials: 4.167% times final average salary
0% | 79% times first 12 years of service, plus 5% for years 12 - 16
9% 76%
60% 6 71% 68% Normal Retirement Benefits:
50% Age 65 with 5 years of service, Rule of 80 (Age 55)
40% Social Security Coverage: Yes
30%
20% COLA: Annual Amount Maximum: 1.5%
10% ACTUARIAL ASSUMPTIONS:
0% @rest: 7% Salary: 4% /
2006 2007 2008 2009
.
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JEFFERSON CITY
FIREMEN'S

RETIREMENT SYSTEM | === :
$20,000,000 | & __ Kk S
/ MEMBERSHIP: \ §15.000.000 1 1 3
Active: 68 o 8 s K3 £ m
Inactive: 61 $10,000,000 - 3 3 % =
» o o =
CONTRIBUTIONS: $5.000,000 - ° o H
Employer: $1,098,182 i Jor
Employee: $141,057 ua : ' ; -
\ 2006 2007 2008 2009

D e cl d c - ] c

~
e Actuarial Value of Assets  =hi=Market Value of Assets \
BENEFITS:
100% Normal Retirement Formula: i
90% 60% of compensation or 2.5% of compensation times
80% years of service for new hires
T Maximum: 85% of compensation
60% Normal Retirement Benefits:
50% Age 55 with 24 years of service, or Rule of 80
40% Social Security Coverage: No
30% COLA: 2%
20% ACTUARIAL ASSUMPTIONS:
0% Interest: 7.5% Salary: 4%
0% ' ' ' Defined Benefit Plan closed effective December, 2008
2006 2007 2008 2009
-
@
JENNINGS -~ value ae
POLICE & FIREMEN'S
RETIREMENT FUND 57.000000 4 B
$6,000,000 | [ g 2
C g o 0 [os) ©
- MEMBERSHIP: N $5,000,000 g 42 L B 2
. . : i o J ©
Active: 10 $4,000,000 = 5 S B =1 ~
Inactive: 37 $3,000,000 - o %) o B4 >3 3
$2,000,000 -
CONTRIBUTIONS: |
Employer: $ 185,587 AE000:000 S
Employee: $18,293 $0 ' ‘ ' ‘
\ / 2006 2007 2008 2009
\

-~
e Actuarial Value of Assets «hd~Market Value of Assets @EFITS: \
100% Normal Retirement Formula:
2.25% of compensation times years of service
90% Maximum: 50% of compensation
80% | 76% 76 76% ;
70% % v Normal Retirement Benefits:
60% Age 55 with 20 years of service
Age 65 with 15 years of service
50%
40% Social Security Coverage: Yes
30% COLA: No COLA
20% ACTUARIAL ASSUMPTIONS:
10% Interest: 6% Salary: 4%
0% : . . : :
P i i B \Deﬁned Benefit Plan closed effective April, 1 987/
-
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JOPLIN POLICE & FIRE
PENSION PLAN

Actuarial Value = Market Value

Liabilities

2 g
$35,000,000 - by 2 T
o N N
$30,000,000 g ] N
MEMBERSHIP: $25,000,000 | [ & b3 DS
Actn_/e: .l 81 $20,000,000 - o m E 1 § 2
Inactive: 135 $15,000,000 - i s B 3 B = B
$10,000,000 2 2 ¥9 g @ o 1S
3 a T ~ I . m
CONTRIBUTIONS: N N 2 o o B
. $5.000,000 1 @ I D ™
Employer: $2,443,752 =
Employee: $1,349,919 s0 ' ' '
\ / 2006 2007 2008 2009
\
- -
e Actuarial Value of Assets =id~Market Value of Assets @\IEFITS: \
S Normal Retirement Formula:
Hired on or before 1/31/09: 2.5% of compensation for
20 first 20 years of service; plus 1% for the next 15 years of
80% service
70% Hired after 1/31/09: 2.2% of compensation for first 25
509 years of service, plus 1% for next 5 years
50% Normal Retirement Benefits:
40% Hired on or before 1/31/09: Age 60 or 20 years of service
30% 42% Hired after 1/31/09: Age 60 or 25 years of service
20% Social Security Coverage: No
10% COLA: No COLA
0% : . . ACTUARIAL ASSUMPTIONS:
2006 2007 2008 2009 wzrest: 7% Salary: 3% /
- o

JUDICIAL RETIREMENT
SYSTEM

Actuarial Value = Market Value

Liabilities

$300,000,000 - m a 3
m = =]
/ \ $250,000,000 - 3 = - -
MEMBERSHIP. s200000000 | BAE & A & 5§ B RE PG 3
Active: 397 " N2 S Bl s Bs S B o
Inactive: 508 $150,000,000 - ? E = E E E z 3
$100,000,000 - W 2 i e
CONTRIBUTIONS: e | l l I
Employer: $27,725,882 o )
L Employee: Non-Contributory = >o0s 007 s00s 2000
N
r )
e Actuarial Value of Assets =hd=Market Value of Assets @\IEFITS: \
100% Normal Retirement Formula:
90% L_ess than 12 years of service: 4.17% of compensation
times years of service;

B0 More than 12 years of service: 50% of compensation
70% Normal Retirement Benefits:
60% Age 62 with 12 years of service; age 60 with 15 years
50% of service; age 55 with 20 years of service
40% Sacial Security Coverage: Yes
30%
0% 'W%ﬂ COLA: Annual Amount Maximum: 5%

oo | 1796 o - 18% Percent of CPI: 80%

o ACTUARIAL ASSUMPTIONS:

i i e e Interest: 8.5% Salary: 4% J
.
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KANSAS CITY CIVILIAN Liabilities
POLICE EMPLOYEES'

Actuarial Value = Market Value

[=]

RETIREMENT SYSTEM | o= s A

= < - B

Z MEMBERSHIP: N s80.000000 | EEES | EEEE 2 KR L R B
Active: 619 $60.000.000 | 5 3 c csEl:C 8 - & S
Inactive: 176 s B~ = S B n
$40,000,000 - ol L 2 B T § by
CONTRIBUTIONS: $20,000.000 - s
Employer: $3,470,700

Employee: $1,338,200 S0 ' ' ' ‘

\ / 2006 2007 2008 2009

-
emeActuarial Value of Assets «ki~Market Value of Assets @\IEFITS: \
Normal Retirement Formula:
100% i i e i
o 2% of compensation times years of service
90% Supplemental Benefit: $ 160 per month
80%
o Normal Retirement Benefits:
60% Age 65 with 10 years of service, or Rule of 80
50% Social Security Coverage: Yes
40% COLA: Ad Hoc Cola
30% Annual Amount Maximum: 3%
20% ACTUARIAL ASSUMPTIONS:
10% Interest: 7.75% Salary: 4.0%
0% ' ' ' &artial Lump Sum Option J
2006 2007 2008 2009
- r

KANSAS CITY s~ Actuariaivaiue
EMPLOYEES

RETIREMENT SYSTEM | e’ M 9= ER 1 |
$700,000,000 | [ S| B 2 S =
o 2 KJ + B3 =g © 2B
/ \ $600,000,000 | WG 7 | S | B =1 BN -
MEMBERSHIP: $500,000,000 | & S| S ERT S N =
e S © & o o Iy
ACtIYG. 3,400 $400,000,000 | [R5 T * B3
Inactive: 2,080 $300,000,000 - $
$200,000,000 | ‘1
CONTRIBUTIONS: $100,000,000 |
Employer: $20,330,486 - : : : 4
\ Employee: $6,994,133 / 2006 2007 2008 2009
- )
e Actuarial Value of Assets =hd=Market Value of Assets BENET
Normal Retirement Formula:
., 108% General Employees: 2% (or 2.22% if single) of compensation
106 103% times years of service
100% Judges/Elected Officials: 2.22% of compensation received by
90% | 23% then serving judges/officials in same office 24 months preceding
80% annuity beginning times years of service
Maximum: 70% of compensation
70%
60% Normal Retirement Benefits:
General Employees: Age 65 with 5 years of service, Age 60 with
50% 10 years of service, Age 55 with 25 years of service, or Rule of 80
40% Judges/Elected Officials: Later of age 60 or expiration of term
30% with 1 elective term
20% Social Security Coverage: Yes
10% COLA: Annual Amount Maximum: 3%
i : : : ACTUARIAL ASSUMPTIONS:
2006 2007 2008 2009 {mest; 7.5% Salary: 4% /
\
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KANSAS CITY
FIREFIGHTER'S
PENSION SYSTEM

Employer: $11,366,582
Employee: $5,801,697

N

$400,000,000

(=)
~N n
/A ™ | Y 3| Ry o
e $300,000,000 3| B3 E 3| B 3 o

Active: 931 o czEM: 2HIS = | N
A » o+ I + N B P o o W\
Inactive: 856 $200,000,000 =B > s S B 2 B
4 © oy
=
CONTRIBUTIONS: $100,000,000 « E
L%

Liabilities Actuarial Value = Market Value

$500,193,509

$0 T ‘ .
2006 2007 2008 2009

e A ctuarial Value of Assets «id~Market Value of Assets

110% 103%
100% -

90% |
80%
70%

60% \ 4
50%
40%
30%
20%
10%

0% T T T
2006 2007 2008 2009

-

@\IEFITS: \

Normal Retirement Formula:
2.5% of compensation times years of service
Maximum: 80% of compensation

Normal Retirement Benefits:
25 years of service

Social Security Coverage: No
COLA: Annual Amount Maximum: 3%

ACTUARIAL ASSUMPTIONS:
Interest: 7.75% Salary: 3%

@tial Lump Sum Option (PLSO)

&

KANSAS CITY POLICE
RETIREMENT SYSTEM

$700,000,000 — E 1
$600,000,000 - i AN © S E o o E . Ny
- MEMBERSHIP: N $500,000,000 - = B | B 5 SR
Active: 1,410 $400,000,000 - § o E E §
Inactive: 1,197 $300,000,000 1 3 i m
m
CONTRIBUTIONS: $200.0000001 i
Employer: $16,701,000 ul005000000N |
Employee: $8,982,000 o0 ' ‘ ' ‘
\ / L 2006 2007 2008 2009

-~
e Actuarial Value of Assets =hd=Market Value of Assets @\IEFITS: \
100% Normal Retirement Formula:
93% : AL 3
90% - 2.5% of compensation times years of service
Maximum: 75% of compensation
80% Supplemental Benefit of $420 per month
70%
60% Normal Retirement Benefits:
Age 60 with10 years of service, or 25 years of service
50%
40% Social Security Coverage: No
30% COLA: Ad Hoc COLA
20% Annual Amount Maximum: 3%
10% ACTUARIAL ASSUMPTIONS:
0% . : : Interest: 7.75% Salary: 4.0%,
2006 2007 2008 2009 \ J
-
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KANSAS CITY —  anetvaie
PUBLIC SCHOOL

RETIREMENT SYSTEM | swasose0 : B -
$600,000000 | ENER-S X | [ al R © 3
& MEMBERSHIP: ) s500.000000 | [EREE 2 il 2 8 B = B
Active: 4,336 $400,000,000 - 1 E §
Inactive: 5,692 $300,000,000 2 1
CONTRIBUTIONS: $200.000.000 1
Employer: $14,769,023 $100.000,000 1 for
Employee: $14,995,429 S0 ' ' ' '
\ / 2006 2007 2008 2009

i -
e A ctuarial Value of Assets «id~Market Value of Assets / \

- - 109% BENEFITS:

1000 | 102% Mo Normal Retirement Formula: :
90% 101% 99% 2% of compensation times years of service
80% 8% Normal Retirement Benefits:

70% 80% Age 60 with 5 years of service or Rule of 75
60% Social Security Coverage: Yes
50%
40% COLA: Annual Amount Maximum: 3%
30% Ad Hoc COLA
20%
10% ACTUARIAL ASSUMPTIONS:
0% : i i Interest: 8% Salary: 5%
2006 2007 2008 2009
- J

°
KANSAS CITY AREA TRANS— Liabilities Actuarial Value = Market Value
PORTATION AUTHORITY

SALARIED EMPLOYEES PENSION = - I g
S ° S ~
$10,000.000 - S B =8
& MEMBERSHIP: ) <5.000,000 | =0 .- 3 > 88
= 2 0 ~ = m - - o Iy
Active: 104 N = 2 R 2 ] 8 S
Inactive: 47 e S ) © s B =B
$4,000,000 - o S . o M 1
CONTRIBUTIONS: N
Employer: $860,000
Employee: Non-Contributory - ' ' ' '

\ / 2006 2007 2008 2009
\

- )
e Actuarial Value of Assets  =hi=Market Value of Assets \
100% BENEFITS:
90% 86% Normal Retirement Formula:
80% - 77% A 1.45% of compensation times years of service
77%
D 1 77% 76% Normal Retirement Benefits:
60% 5% Age 65 with 5 years of service
>0% Social Security Coverage: Yes
40%
30% COLA: No COLA
20%
- ACTUARIAL ASSUMPTIONS:

Interest: 8% Salary: 4%
0% _

2006 2007 2008 2009 \ J
-
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KANSAS CITY AREA TRANS-

PORTATION AUTHORITY
UNION EMPLOYEES PENSION

- B

MEMBERSHIP:
Active: 559
Inactive: 243

CONTRIBUTIONS:
Employer: $2.115,271
Employee: $1,025,266

N

aD c d

50,
$40,000,000 | B _ S
e o0 0
$30,000,000 | (RN § 2 B 1
S | ¥ 3 2
= a@ S 2 B
$20,000,000 - S ~ S =)
= ¥ a = 2
$10,000,000 - < ®
S
$o
2006 2007 2008 2009

i -
e A ctuarial Value of Assets «id~Market Value of Assets /
— BENEFITS:
Normal Retirement Formula:
90% 1.28% of compensation times years of service
80%
70% Normal Retirement Benefits:
60% Age 62 with 10 years of service
Age 60 with 30 years of service
50%
40% Social Security Coverage: Yes
30% COLA: No COLA
20%
10% ACTUARIAL ASSUMPTIONS:
0% : i i Interest: 7.5% Salary: 4.25%
2006 2007 2008 2009 \
»

4

'’ADUE NON-UNIFORMED
EMPLOYEES

Actuarial Value

Liabilities

= Market Value

m
RETIREMENT PLAN | ™™ g : a
A
$2,500,000 & @ b
n < v O 0
/. N\ = 2 K3 = g I
MEMBERSHIP: $2.000000 | RN « | BCEECH o | R 5 B
B 3 Y, ~N <+ 4 L ™
Active: 29 $1,500,000 S - i 5 B o
Inactive: 13 ! - o 1
$1,000,000 - “ 2
CONTRIBUTIONS: $500.000
Employer: $403,663
Employee: Non-Contributory $0
\ 2006 2007 2008 2009
- )
g Actuarial Value of Assets =hd=Market Value of Assets /
e BENEFITS:
100% |101% Normal Retirement Formula:
90% 100% 1.25% of compensation times years of service
Maximum: 35 years of service
80%
70% Normal Retirement Benefits:
60% Age 62 with10 years of service
>0% Social Security Coverage: Yes
40%
3080 COLA: No COLA
20%
10% ACTUARIAL ASSUMPTIONS:
0% Interest: 7.75% Salary: 5%
2006 2007 2008 2009 \
-

V4
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LADUE POLICE & FIRE ites  ActuaralValu ctvalue
PENSION PLAN

$25,000,000 - & S
/ MEMBERSHIP: \ $20,000,000 - . N 1 q =
- B o G ~N —
Active: 55 $15,000,000 - 8 = 3 8
Inactive: 51 = g 5 BN =
$10,000,000 = B o H &
. = o N =3
CONTRIBUTIONS: $5,000,000 & 0
Employer: $2,255,382 z
Employee: $136,030 s0 ' ' '
\ / 2006 2007 2008 2009
\
i 3
emeActuarial Value of Assets «ii~Market Value of Assets @\IEFITS: \
i Normal Retirement Formula:
2% of compensation for first 20 years of service,
90% plus 2.5% for next 10 years of service
80% Maximum: 65% of compensation
70% Normal Retirement Benefits:
EC Age 55 with 10 years of service
iz: Social Security Coverage: No
o COLA: Annual Amount Maximum: 2%
‘Cap’ Total Maximum: 20%
20% Percent of CPI: 100%
10%
0% ACTUARIAL ASSUMPTIONS:
' ' ' Interest: 7.75% Salary: 4.75%
2006 2007 2008 2009
- J
LAG ERS STAFF Liabilities Actuarial Value = Market Value
r 3
$4,000,000 - n g “:2
S o 1 n)
& MEMBERSHIP: h 3000000 | | ERY |
Active: 19 i N Sl > 2B 8B
Inactive: 7 T $ b3 S 3 M
o o
CONTRIBUTIONS: $1.000,000 -
Employer: $195,439
Employee: Non-Contributory $0 ' ‘ '
\ / 2006 2007 2008 2009
\
- )
g Actuarial Value of Assets =hd=Market Value of Assets / \
G BENEFITS:
95% X0 ) ;
90% Normal Retirement Formula:
2% of compensation times years of service
80%
70% Normal Retirement Benefits:
e Age 60 with 5 years of service, or Rule of 80
50% Social Security Coverage: Yes
40%
o COLA: Annual Amount Maximum: 4%
205 ACTUARIAL ASSUMPTIONS:
10% Interest: 7.5% Salary: 4%
0% - - - ; ;
2006 2007 2008 2009 \ J
-
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LITTLE RIVER
DRAINAGE DISTRICT

RETIREMENT PLAN
e N

MEMBERSHIP:
Active: 12
Inactive: O

CONTRIBUTIONS:
Employer: $0O
Employee: $33,234

\ 4 L

Actuarial Value = Market Value

Liabilities

>
$700,000 - S
M
$600,000 - ©
vy
$500,000
$400,000
$300,000 1 s N
N ~ wn
$200,000 - e b N
2 R g
$100,000 - Iy Iy N
$0 : : ; ./

2006 2007 2008 2009

e A ctuarial Value of Assets «id~Market Value of Assets

" /
BENEFITS:

100%

920%
80%

70%
60%

50%
40%
30%

46% -, 42% 38% 40%

20%
10%

0% T T T

2006 2007 2008 2009

Interest: 5%
r \

Normal Retirement Formula:
1% of compensation times years of service
Minimum of $100 per Month

Normal Retirement Benefits:
Age 65

Social Security Coverage: Yes
COLA: No COLA

ACTUARIAL ASSUMPTIONS:
Salary: 3.5%

*LOCAL GOVERNMENT
EMPLOYEES

RETIREMENT SYSTEM
A R

MEMBERSHIP:
Active: 32,831
Inactive: 15,090

CONTRIBUTIONS:
Employer: $132,715,295
Employee: $8,132,046

\ 4 !

$3,500,000,000 -
$3,000,000,000 -
$2,500,000,000 -
$2,000,000,000 -
$1,500,000,000
$1,000,000,000 -

$500,000,000 |

Actuarial Value = Market Value

Liabilities

$4,082,057,434
$4,058,828,886
$3,957.068,611
$3,962,816,922

$3,468,900,642
$3,700,813,660
$3,557,389,198
$3,330,662,923
$3,217,034,324

A

S0

2006 2007 2008 2009

r )
e Actuarial Value of Assets  «hd~Market Value of Assets @\IEFITS:
110% 110% Normal Retirement Formula:
1000 |°3% Several Optional Benefit Programs: 1%, 1.25%, 1.5%,
95% 1.75%, 2.0%, Non-social security 2.5%
90%
80% 6000 Normal Retirement Benefits:
70% 77% Age 60 with 5 years of service
60% Uniformed: Age 55 with 5 years of service
20 Social Security Coverage: Yes
40%
30% COLA: Annual Amount Maximum: 4%
20% ACTUARIAL ASSUMPTIONS:
10% Interest: 7.5% Salary: 4%
0% : : .
2006 2007 2008 2009 @tlal Lump Sum Option
.

~
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MAPLEWOOD Liabilities Actuarial Value = Market Value
POLICE & FIRE e

RETIREMENT FUND ;
$10,000,000 3 1 ~N o
3 s BN -
& MEMBERSHIP: N ssooo000 | RS | N 2| BT < | KGR B
0 O L — = S @ W Il
Active: 48 s6.000000 | - 5 | BRE S o < B
Inactive: 23 = B b A 3
$4,000,000 - &
CONTRIBUTIONS: $2.000000 |
Employer: $633,275 S
Employee: $207,953 S ' ' ' ‘
\ / 2006 2007 2008 2009
N

i -
e Actuarial Value of Assets «hd~Market Value of Assets / \
BENEFITS:

100% Normal Retirement Formula: i
90% 2% of compensation times years of service
80% Maximum: 60% of compensation

70%

Normal Retirement Benefits:

60% 20 years of service, age 55 with 10 to less than 20
50% years of service

40% Social Security Coverage: No

30%

20% COLA: No COLA

10%

0% ACTUARIAL ASSUMPTIONS:
2006 2007 2008 2009

Interest: 7% Salary: 4%
- r
@

MEHLVILLE FIRE e —
PROTECTION DISTRICT

RETIREMENT PLAN ol : (Bl i m
$30,000,000 - % B N
< S Kl o
& MEMBERSHIP: R $25.000000 | Y 3 ~Bl:aml::- B
Active: 85 $20,000,000 & n 8 2 a 8 g
Inactive: 43 $15.000,000 - B S ol <
$10,000,000 > B
CONTRIBUTIONS: $5.000,000 -
Employer: $O 50 : : : ‘
\ Employee: Non-Contributory 2006 2007 2008 2009

. BENEFITS:
e Actuarial Value of Assets  «hd~Market Value of Assets Normal Retirement Formula:
G .- .98% 2.625% of compensation for each of the first 27 years of service,
930% | " e ) plus 1% for each additional year

90% | 89% Maximum: 75% of compensation

80% - Temporary Supplemental Benefit: $500 per month from age 58
until Social Security eligibilit

70% Z/a s R
Normal Retirement Benefits:

B Age 58 with 5 years of service

0% Sacial Security Coverage: Yes

40%
COLA: Annual Amount Minimum: 3%

30%
ACTUARIAL ASSUMPTIONS:

2 Interest: 7.5% Salary: 0%

ol Defined Contribution Plan h

0% T T T See corresponding information in defined contribution section
2006 2007 2008 2009 Defined Benefit Plan closed effective 3/31/06
-
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METRO ST. LOUIS SEWER
DISTRICT EMPLOYEES

PENSION PLAN

/

N

MEMBERSHIP:
Active: 938
Inactive: 742

CONTRIBUTIONS:

Employer: $8,910,664
Employee: Non-Contributory

-

Actuarial Value

Liabilities

$200,000,000 -

|

$212,066476

= Market Value

$223,063,076

<

= N ¥ = 8 o~
$150.000.,000 - o | B ~ < =
= [ 1N I © n S
m © W Sy ~ N o
s | E = o i N
$100,000,000 < | BEEN Z 3 o K
< ~ v o = B N
- <2 N 2 =

W N

$50,000,000 - o

$0

2006 2007

2008

2009

r A
emeActuarial Value of Assets «Li~Market Value of Assets @\IEFITS: \
S Normal Retirement Formula:
1.7% of compensation times years of service, plus .40%
90% of compensation above covered earnings, times years
80% of service
70% Maximum: 35 years of service
Gl Normal Retirement Benefits:
50% Age 65 with 5 years of service
i) Social Security Coverage: Yes
30%
COLA: Annual Amount Minimum: 3%
20% ‘Cap’ Total Maximum: 45%
10%
0% ACTUARIAL ASSUMPTIONS:
' ' Interest: '7.5% Salary: 4%
2006 2007 2008 2009
- J
RETIREMENT PLAN SR :
$35,000,000 - 2
/ \ $30,000,000 { [0S
ME\M_BEI?S;;IP' $25,000,000 | [ 1 X 0 <
| Ct't\_/e'_ 50 $20,000,000 & § N E
NS $15,000,000 - & 2 B S
$10,000,000 N > ¢ &
CONTRIBUTIONS: o “« =
Employer: $2,101,956 $5.000,000 )
Employee: $0 0 ‘
2006 2007 2008 2009

N

. 4

- )
e Actuarial Value of Assets  =hi=Market Value of Assets /
100% BENEFITS: i
90% Normal Retirement Formula:
80% 2.5% of compensation times years of service
D = | Maximum: 33 1/3 years of service
70%
79% 78% 66% Normal Retirement Benefits:
60% ; :
Age 55 with 10 years of service
50%
40% Social Security Coverage: Yes
30%
COLA: No COLA
20%
10% ACTUARIAL ASSUMPTIONS:
0% Interest: 7% Salary: 3%
2006 2007 2008 2009 \
-

4

V4
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MID-COUNTY FIRE T — : Vel
PROTECTION DISTRICT

RETIREMENT PLAN 51.200000 | - 1B
/ $1,000,000 - E‘
MEMI:%ERSHIP: \ $800,000 | o
Active: 21 S < S 1
Inactive: 2 $600.000 7 8 2 & S B
$400,000 i 3 E
CONTRIBUTIONS: $200,000 - 5 B 3
Employer: $200,000 0 g
\ Employee: Non-Contributory i oo S 00

- -3
A ial Val fA Market Val FA
emeActuarial Value of Assets «ki~Market Value of Assets @EFITS: \

100% Normal Retirement Formula:
90% 5 $55 times years of service
80% | =g 81% 88% Maximum: 20 years of service
70% . Normal Retirement Benefits:

70% y -
60% Age 55 with 10 years of service
50% Social Security Coverage: Yes
0% COLA: No COLA
30%
S ACTUARIAL ASSUMPTIONS:
Interest: 7%
10%
0% , i i Defined Contribution Plan .
2006 2007 2008 2009 See corresponding information in defined contribution section
- o
@ @

MISSOURI HIGHER
EDUCATION LOAN

Liabilities Actuarial Value m Market Value

!
AUTHORITY PENSION 2 3R ¢
: ~ m [Fa} [7a) w wn
$15,000,000 S8 § E g ; S R
MEMBERSHIP: $12,000000 | ERH & | RN o | SRS | RS ©
g - 0 M “r
Active: 221 $9.000000 | EWEH S
Inactive: 21 H
$6,000,000 -
CONTRIBUTIONS: $3,000,000 -
Employer: $4,035,804
Employee: Non-Contributory $0 ' ' '
\ / 2006 2007 2008 2009
\
r ™
e Actuarial Value of Assets  =iid~Market Value of Assets \
BENEFITS:
T 98% o Normal Retirement Formula: ol
100% - . 2.5% of compensation times years of service
90% 90% 1.5% times years of service (non-salaried members)
80%
70% Normal Retirement Benefits:
- Age 60 with 15 years of service, or age 65 with 5 years
50% of service
40% Social Security Coverage: Yes
30%
20% COLA: Percent of CPI: 80%
10%
o . . . ACTUARIAL ASSUMPTIONS:
2006 2007 2008 2009 Interest: 7% Salary: 5% /
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EMPLOYEES RETIREMENT

MISSOURI STATE

SYSTEM
/ MEMBERSHIP: \

Active: 55,057
Inactive: 48,896

CONTRIBUTIONS:
Employer: $252,133,083

Actuarial Value

Liabilities

$8,000,000,000
$7,000,000,000 -
$6,000,000,000 -
$5,000,000,000 -
$4,000,000,000 -
$3,000,000,000 -
$2,000,000,000 -
$1,000,000,000 -

$9.494.806,715

$8,013,205,414
$8,500,428,641
$7,377,289,283
$8,056,993,537
$9,128,347,470
$7,838,495,768
$7,934,030,312
$7,876,079,342

Y RELETTAR:]
$6,983,737,684

= Market Value

$6,163,086,701

Employee: Non-Contributory

N

$0 -
2006 2007 2008 2009

7~
e A ctuarial Value of Assets «id~Market Value of Assets
100% 95%
90%
80%

60%

70% S oo

50%

40%

30%

20%
10%

0% T T T

2006 2007 2008 2009

@\IEFITS: \

Normal Retirement Formula:
MSEP 2000: 1.7% of compensation times years of
service, plus .8% to age 62 (under Rule of 80)

Normal Retirement Benefits:
Age 62 with 5 years of service, or Rule of 80 (Age 48)

Social Security Coverage: Yes

COLA: Annual Amount Maximum: 5%
Percent of CPI: 80%

ACTUARIAL ASSUMPTIONS:
Interest: 8.5% Salary: 4.0%

{ackDROP Option J

*"MODOT & HIGHWAY
PATROL EMPLOYEES'

RETIREMENT SYSTEM
/ MEMBERSHIP: \

Active: 8,784
Inactive: 10,936

CONTRIBUTIONS:
Employer: $122,599,301
Employee: Non-Contributory

N

Actuarial Value m Market Value

Liabilities

L W 3
$2,500,000,000 1) R 0 2
<+ o) o0 m
) o " =
$2,000,000,000 | 2 o ) N
5 X b=y E i
$1,500,000,000 | [ Al S S BN S 8 -y
Al S B 2 :
2 >
$1,000,000,000 - A S K] S R
a @ ! -3 &
@ 2 3 =
$500,000,000 & < K 3
X = By 3 x
$0 = = 2. S0
2006 2007 2008 2009

e Actuarial Value of Assets  «hd~Market Value of Assets

100%
20%

80%
70%

60%

50%
40%

30%
20%

10%

0%

@EFITS: \

Normal Retirement Formula:
MSEP 2000: 1.7% of compensation times years of
service, plus .8% to Age 62 (under Rule of 80)

Normal Retirement Benefits:
Age 62 with 5 years of service, or Rule of 80 (Age 48)
Uniformed Patrol: Mandatory retirement at Age 60

Social Security Coverage: Yes

COLA: Annual Amount Maximum: 5%
Percent of CPI: 80%

ACTUARIAL ASSUMPTIONS:

2006 2007 2008 2009

Interest: 8.25% Salary: 3.75%

{ackDROP Option /
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MONARCH FIRE e — : Vale
PROTECTION DISTRICT

RETIREMENT PLAN o0 [ 4al [B
$3,000,000 - 3 § s K S B
\ . SRS RENZ g B < B
/ MEMBERSHIP: $2,500,000 - S 5l Sk b3 N § g . N
Active: 126 $2,000000 1 5 o o PR 3
Inactive: 23 $1,500,000 1 oo o g @ g 3
$1,000,000 |
CONTRIBUTIONS:
Employer: $285,000 S )
Employee: Non-Contributory $0 - - . .
\ / 2006 2007 2008 2009

r 3
e A ctuarial Value of Assets «id~Market Value of Assets / \
= BENEFITS: ! _
2403% Normal Retirement Formula:
o0t 362% Voluntary Employee Benefit Association
350% 2l
- Normal Retirement Benefits:
slek Age 55 with 10 years of service
250% s h
Social Security Coverage: Yes
200%
150% COLA: No COLA
100% ACTUARIAL ASSUMPTIONS:
50% Interest: 5% Salary: 5%
0% . . . ; ;
2006 2007 2008 2009 \ /
-

*NORTH KANSAS CITY
HOSPITAL
RETIREMENT PLAN

Liabilities Actuarial Value = Market Value

§ [ O
$140,000,000 - S s = K&
120,000,000 - =1 2 2 s 8 B
/R - X B Sy =
MEMBERSHIP: $100.000000 | AN H o | EEE & | & 2
o L N v+ RE%]
Active: 2,588 $80,000,000 I ER15 ERC
Inactive: 1,090 $60.000,000 - il - S § §
$40,000,000 - & = N
CONTRIBUTIONS: % 5
Employer: $49,000,000 $20.000.000 S
Employee: Non-Contributory $0 ' ‘ ‘
\ / 2006 2007 2008 2009
\
- )
g Actuarial Value of Assets =hd=Market Value of Assets @\IEFITS: \
100% 100% | ) Normal Retirement Formula:
90% 91% 95% Hired after 1/1/05: 90% of compensation not in excess
of the integration level & 1.4% above integration
BO% 4% Hired prior to 1/1/05: 1.35% of compensation below
70% integration, plus 2% above integration, times years of
60% service
50% Normal Retirement Benefits:
40% Age 65 with 5 years of service
S0 Social Security Coverage: Yes
20% COLA: No COLA
10%
a0 ACTUARIAL ASSUMPTIONS:
T T T Ny A ~0) 50, ;
i i e e Interest: 7.5% Salary: 5% J
~
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NORTH KANSAS CITY
POLICEMEN'S & FIREMEN'S
RETIREMENT FUND

Liabilities Actuarial Value = Market Value

E

— <+
1 ~ (=)
$35,000,000 . A = 2
m y S N
y \ $30,000,000 9 1L G EE o B 2
MEMBERSHIP: $25000000 | QeRRR 2| RS o | ERES | IRECS o
. = 3 ™~ o
Active: 94 $20,000,000 = B | e =
iy N oy m m
Inactive: 86 $15,000,000 1 . 1
$10,000,000
CONTRIBUTIONS: 65,000,000
Employer: $1,002,170 e g
Employee: $58,525 S0 ' ‘ '
\\‘ 2006 2007 2008 2009

- -3
emeActuarial Value of Assets «ii~Market Value of Assets @\IEFITS: \

Normal Retirement Formula:

110% 2.5% of compensation for first 20 years of service,
100% :
plus 1% for each of the next 10 years of service
Zz: Maximum: 30 years of service
70% 84% Normal Retirement Benefits:
60% Age 55
50% Social Security Coverage: Yes
40% i ]
S COLA: Lesser of Social Security COLA or 4%
20% ACTUARIAL ASSUMPTIONS:
10% Interest: 6.5% Salary: 5%

0% . : T @‘erred Retirement Option Plan (DROP) J
2006 2007 2008 2009
»

*"OLIVETTE SALARIED
EMPLOYEES'

RETIREMENT PLAN S -
N N =
$16,000,000 - A B
/ \ ~N :~
MEMBERSHIP: = N > @ )
- $12,000,000 - « @ <
Active: 49 o o
. o
Inactive: 69 $8,000,000 - 2 P
CONTRIBUTIONS: $4,000,000 -
Employer: $452,710 Y
Employee: $195,934 s0 ' ‘ ' ‘
\ / 2006 2007 2008 2009
\
r )
g Actuarial Value of Assets =hd=Market Value of Assets
BENEFITS:
110% 2 = Normal Retirement Formula: i
100% |104% 104% 2.0% of compensation times years of service
90%
Normal Retirement Benefits:
80% ] 1
70% _63% ) Age 58 with 5 years of service
60% Social Security Coverage: Yes
50%
40% COLA: Annual Amount Maximum: 2%
30% ‘Cap’ Total Maximum: 25%
6 *COLA eliminated for future retirees after 1/1/10
10% ACTUARIAL ASSUMPTIONS:
0% - - - Qterest: 7.25% Salary: 5.25% J
2006 2007 2008 2009
-
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OVERLAND Liabilities Actuarial Value = Market Value
NON-UNIFORM

— 0
PENSION FUND sl ool Al IRl
e\ — Bl L B
/ MEMBERSHIP: 66,000,000 - g 2 E o ;_ 2 % 3 E .
Active: 58 T @ S SRR - @ § Py E
Inactive: 57 $4,000,000 - 2
CONTRIBUTIONS: $2,000,000 -
Employer: $266,181 b
Employee: $161,750 so - - : ;
\ / 2006 2007 2008 2009

r 3
e A ctuarial Value of Assets «wd~Market Value of Assets / \
- BENEFITS:
100% | Normal Retirement Formula: -
2.25% of compensation times years of service
90% Maximum: 60% of compensation
80%
70% Normal Retirement Benefits:
60% Age 58 with 5 years of service, or 25 years of service
ig: Social Security Coverage: Yes
30% COLA: Annual Amount Maximum: 3%
20% Percent of CPI: 60%
10% ACTUARIAL ASSUMPTIONS:
0% ' ' ' Interest: ' 7.5% Salary: 4% J
2006 2007 2008 2009
- 9

OVERL AN D POLICE Liabilities Actuarial Value = Market Value
RETIREMENT FUND

0
o B
$14,000,000 - = N 2
nn W0 g ':: g E o
$12,000,000 T EEL: B :
m 1 -— 3
- MEMBERSHIP: h s10000000 | s | I O | RS S| R
E ~ < Rl = 5
Active: 45 $8,000,000 - - | B - 2y z §
Inactive: 35 $6,000,000 - ¥t 1 )
$4,000,000 ¥
CONTRIBUTIONS: $2,000,000
Employer: $304,512 T
Employee: $110,740 S0 ' ' ' '
\_ 4 2006 2007 2008 2009

- )
e Actuarial Value of Assets  «hd~Market Value of Assets
BENEFITS:

110% Normal Retirement Formula: ;
100% - 2.5% of compensation for first 20 years of service,
90% plus 1.5% for next 10 years of service
80% Normal Retirement Benefits:
ok Age 62 with 18 years of service, age 65 with 5 years of
60% service, or 20 years of service
50%
40% Social Security Coverage: Yes
3080 COLA: Annual Amount Maximum: 3%
20% Percent of CPI: 60%
10%
ACTUARIAL ASSUMPTIONS:

0% : : : _ .
2006 2007 2008 2009 {terest: /r21e Belays g J
\
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PATTONVILLE_ Liabilities Actuarial Value = Market Value
BRIDGETON FPD

RETIREMENT PLAN : 3
$20,000,000 - 2 N =
Y - | ™
$16,000,000 - 2| B © | N —
S MEMBERSHIP: ) B Bl B
Active: 61 $12,000,000 - 2 Bl % B E 1 R B
R o o) 0_9: ; ; - S 0
Inactive: 18 T S & E i =
o
CONTRIBUTIONS: $4,000,000 - E
Employer: $955,000 - : : : —
\ Employee: Non-Contributory / 2006 2007 2008 2009
\
& .
e Actuarial Value of Assets  =hi=Market Value of Assets EEINERT :
Normal Retirement Formula: _
100% 50% of compensation reduced for service less than 20
90% - _ years (25 years if hired after 11/26/07)
e 89% 81% Supplemental benefit from 55 to 62:
0% 84% 77% 20% of compensation
60% \ Normal Retirement Benefits:
50% Uniformed: Age 55 with 5 years of service,
54% Non-Uniformed: Age 62 with 5 years of service
40%
30% Social Security Coverage: Yes
20% COLA: Annual Amount Minimum: 1%
T Ad Hoc COLA

POPLAR BLUFF Lisbiltes
POLICE & FIRE

Actuarial Value = Market Value

n W 0 %)
PENSION PLAN
/ \ $8,000,000 | [% % § § E § ; 2 = : §
o o~ o v B v 3
MEMBERSHIP: $6,000,000 | S ER | K 2 &
Active: 82 s
Inactive: 54 $4.000,000 -
CONTRIBUTIONS: $2,000,000 -
Employer: $152,999
Employee: $235,721 < '
\ 2006 2007 2008 2009

r )
g Actuarial Value of Assets =hd=Market Value of Assets / \
BENEFITS:
110% . ~ 101% 100% Normal Retirement Formula: \
100% + 2% of compensation for first 20 years of service,

90% 100% 08% 89% plus 1.5% for each additional year of service

80% Maximum: $ 1,650 per month

70%
Normal Retirement Benefits:

60% ; :
Age 55 with 5 years of service

50%

40% Social Security Coverage: No

30%

20% COLA: No COLA

10%

. ACTUARIAL ASSUMPTIONS:
T T T o 0 . 04
2006 2007 2008 2009 Interest: '6.75% Salary: 3.5% J
-
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PROSECUTING ATTORNEYS' Liabilities Actuarial Value = Market Value
& CIRCUIT ATTORNEYS’
RETIREMENT SYSTEM

~
o B s 2
$20,000,000 - ~EMEERN: S R
= (=) O N
- N\ 3. RS EE | BEE
MEMBERSHIP: $15,000.000 - = BN S S < 3| RS
Active: 110 Nl - SR O © B >
Inactive: 73 $10,000,000 - E o o S
$5,000,000 - 1
CONTRIBUTIONS: )
Employer: $ 1,580,261 50 : : : o
Employee: Non-Contributory 2006 2007 2008 2009

. . 4 .

: A ial Val fA Market Val FA ) @EFITS: \
emeActuarial Value of Assets «Li~Market Value of Assets Normal Retirement Formula:

T 99% 96% Ist & 2nd Class Counties & St. Louis City:
s | 50% of compensation
3rd & 4th Class Counties:
80% 79% 12 - 20 years: $105 times each 2 year period
70% 20+ years: $130 times each 2 year period
60% Normal Retirement Benefits:
50% Age 62 with 12 years of service
:z: Social Security Coverage: Yes
o COLA: Annual Amount Maximum: 2%
10% ‘Cap’ Total Maximum: 50%
ACTUARIAL ASSUMPTIONS:

0% : : : :
2006 2007 2008 2009 wrest: 7.5% Salary: 4% /
»

*"PUBLIC EDUCATION
EMPLOYEES'

2 3
RETIREMENT SYSTEM ; S
$2.500,000,000 - - K ~ ERY .. E 2
$2,000000000 | [l = | S E ° g g = E ]
& MEMBERSHIP: ) cspMc SR sl S B
Active: 51,234 $1,500,000,000 | 5| B 2 = ol o
Inactive: 37,347 $1,000,000,000 g Ny > = 1 'E
& ~
CONTRIBUTIONS: $500,000,000 1 i
Employer: $85,915,562 - . ‘ . >
Employee: $89,427,259 2006 2007 2008 2009

. . 4 \

f _ ) / BENEFITS;
e Actuarial Value of Assets «hd~Market Value of Assets Normal Retirement Formula:
G 1.61% of compensation times years of service
Rule of 80/30 & Out: Additional .8% of compensation
RC times years of service to Social Security eligibility
80% Normal Retirement Benefits:
405 Age 60 with 5 years of service, age 55 with 25 years of
60% service, 30 years of service, or Rule of 80
50% Social Security Coverage: Yes
40% COLA: Annual Amount Maximum:' 5%
30% ‘Cap’ Total Maximum: 80%
20% Percent of CPI: 100%
10% ACTUARIAL ASSUMPTIONS:
0% . : : Interest: 8% Salary: 5%
2006 2007 2008 2009 Qmal Lump Sum Option /
-
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Liabilities Actuarial Value = Market Value

PUBLIC SCHOOL
RETIREMENT SYSTEM

$30,000,000,000

1
o % ]
-_— [=)
= 3 | ~ N .
$25,000,000,000 - Bl Bl : & ~ |
z RN < & )
S MEMBERSHIP: \ $20.000.000,000 - Sl SRS =Kl 58
4 i RS S B = - KMl - 2
Active: 79,335 $15,000,000,000 | [B= - BN R ERd - oY~
M, n o K v S K o B Sl =
Inactive: 55,465 $10,000,000,000 ol S SN > 55
o L S 2
$5,000,000,000 - =
CONTRIBUTIONS: P
Employer: $563,454,487 $0 :
Employee: 5599,582,276 2006 2007 2008 2009

\ . 4 :

- ) BENEFITS: \
e Actuarial Value of Assets  =aid=Market Value of Assets Normal Retirement Formula:

2.5% of compensation times years of service
100% 2.55% of compensation with 31 years of service, retiring
90% - B0 before 07/01/13
80% - Normal Retirement Benefits:
70% Age 60 with 5 years of service, age 55 with 25 years of
505 service, 30 years of service, or Rule of 80
50% Sacial Security Coverage: No
40% COLA: Annual Amount Maximum: 5%
30% ‘Cap’ Total Maximum: 80%
Percent of CPI: 100%

20%
10% ACTUARIAL ASSUMPTIONS:

0% Interest: 8% Salary: 5%

2006 2007 2008 2009 @al Lump Sum Option /
- r

RAYTOWN e — : e
POLICEMEN'S

RETIREMENT FUND — :

& MEMBERSHIP: L s ;ZZZZZZ :
Active: 49 T it N A
Inactive: 27 VE PR AR 2 g 2 &
$4,000,000 E > § S B
CONTRIBUTIONS: $2.000,000 | N i I &

Employer: $278,8.54 o
\ Employee: Non-Contributory / 2006 ' 2007 ' 2008 ' 2009 '
\,

- )
g Actuarial Value of Assets =hd=Market Value of Assets / \
100% BENEFITS: i
90% Normal Retirement Formula:
2.5% of compensation for first 20 years of service,
o plus 1% for next 10 years of service
70% - . 69%
60% |.63% Normal Retirement Benefits:
—_— - " 53% Age 55 with 20 years of service
40% >2% Social Security Coverage: Yes
30%
COLA: No COLA
20%
10% ACTUARIAL ASSUMPTIONS:
0% : : : Interest: 7.5% Salary: 4%
2006 2007 2008 2009 \ J
-
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RICHMOND HEIGHTS e : Vel
POLICE & FIRE

wn 0 D
RETIREMENT PLAN s20000000 | [ 1:9: N
A 2 3 2 2 2 K
/ \ $20,000,000 | &= & “ B 2 | B 2
MEMBERSHIP: S| 2 3 N 2
Active: 64 o < - N
Inactive: 34 $12,000,000 - a -
$8,000,000
CONTRIBUTIONS: e |
Employer: $994,812 o S
Employee: $125,289 S ' ' ' ‘
\ / 2006 2007 2008 2009
N
i -
e A ctuarial Value of Assets «id~Market Value of Assets / \
120% 114% 113% BENEFIT_S: .
T 113% Normal Retirement Formula:
100% 107% 70% of compensation
96%
Sl 1oz 105% 93% Normal Retirement Benefits:
ek Age 60 or 30 years of service
70%
60% Social Security Coverage: Yes
50%
40% COLA: Based on increase in base pay of actives until
30% age 65
20%
10% ACTUARIAL ASSUMPTIONS:
0% : i i Interest: 8% Salary: 5%
2006 2007 2008 2009 \ J
»

éOCK COMMUNITY F IRE Liabilities Actuarial Value = Market Value
PROTECTION DISTRICT

)
RETIREMENT PLAN £2.000000 8
$8,000,000 N 5
/ \ $7,000,000 - 2 E i
MEMBERSHIP: $6,000,000 : 1 & 3 § E
Active: 71 $5.000,000 { (S -1 BB - * = B
Inactive: 12 $4,000,000 - S E E N o o
$3,000,000 - 2 2 T §
CONTRIBUTIONS: $2,000,000 - Z o
Employer: $591,506 $1,000,000 -
Employee: Non-Contributory $0 ' . . .
\ 2006 2007 2008 2009

- )
e Actuarial Value of Assets  =hi=Market Value of Assets
BENEFITS:
100% Normal Retirement Formula: i
90% 2% of compensation times years of service
80% - . 4 78% 74% Supplemental Benefit: $500 per month to Medicare
o | 73% eligibility
75% 67% -
60% Normal Retirement Benefits:
50% e Later of age _60 or 5 years of service, or age 55 with 30
B years of service
30% Social Security Coverage: Yes
20% COLA: No COLA
10%
0% ACTUARIAL ASSUMPTIONS:
' ' ' Interest: ' 7.5% Salary: 5% ° J
2006 2007 2008 2009
-

Joint Committee on Public Employee Retirement—51



ROCK HILL
POLICE & FIREMEN'S

o A o
9

PENSION PLAN sl : I - ..
& MEMBERSHIP: N i
Active: 10 $1,500,000 -
Inactive: 20 :
$1,000,000 - & § < § M
~ N S W =3 ™~
N 0 i O = m
CONTRIBUTIONS: $500,000 m q S N
Employer: $237,000 " z i * ol
\ Employee: Non-Contributory 2006 2007 2008 2009
-
e Actuarial Value of Assets «ii~Market Value of Assets BENEEITS:
100% Normal Retirement Formula:
S 40% of final average compensation
Temporary Benefit: 10% of final average compensation
80% to age 62
70%
P Normal Retirement Benefits:
0% 44% s Age 60 with 5 years of service
20% » - 42% Social Security Coverage: Yes
30% 43% — 36% COLA: No COLA
20% ACTUARIAL ASSUMPTIONS:
10% Interest: 5.5% Salary: 4.5%
0% : ] s i
2006 2007 2008 2009 K Closed Plan effective October, 2003 j

*SALINE VALLEY FIRE
PROTECTION DISTRICT

RETIREMENT PLAN
.

MEMBERSHIP: \

Liabilities

Actuarial Value = Market Value

Active: 32
Inactive: 7

CONTRIBUTIONS:
Employer: $152,569
Employee: Non-Contributory

\ _4 |

4 OnJanuary 1, 2009
$1,200,000 - O the Springdale FPD
<

m and Shady Valley FPD

s i: mergedtoformthe

$800,000 - ‘§ Saline Valley Fire

Protection District.

$600,000 -

$400,000 -

$200,000 >

$0 , e
2008 2009

100%

e Actuarial Value of Assets  «hid~Market Value of Assets

™) /
BENEFITS:

90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

72%

/.
I 60%

0%

0%

2006

2007 2008 2009

Qterest: 7%

Normal Retirement Formula:
$90 per month times years of service
Maximum: 25 years

Normal Retirement Benefits:
Age 60 with 7 years of service

Social Security Coverage: Yes
COLA: No COLA

ACTUARIAL ASSUMPTIONS:
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SEDALIA FIREMEN'S
RETIREMENT FUND

-

/

MEMBERSHIP:
Active: 42
Inactive: 35

CONTRIBUTIONS:
Employer: $247,138
Employee: $83,072

. . 4

$6,000,000 -
$5,000,000 -
$4,000,000 -

$3,000,000 -

)

$5,576,704

$5,851,469

$6,088,585

$2,000,000

$1,000,000

|

$5,018,241

so T T T
2006 2007 2008

2009

r A
e Actuarial Value of Assets  =hi=Market Value of Assets / \
— BENEFITS:
Normal Retirement Formula:
gC 83% - 83% 50% of Indexed Earnings Base (IEB)
80% - 2009 IEB = $43,005
70% !
60% 63% Normal Retirement Benefits:
Age 55 with 22 years of service
50%
40% Social Security Coverage: No
30% COLA: Annual Amount Maximum: 3%
20%
10% ACTUARIAL ASSUMPTIONS:
0% : i i Interest: 7% Salary: 3%
2006 2007 2008 2009
- J
SEDALIA POLICE = v -
$7.000,000 - N
‘ $6,000,000 - -
/ MEMBERSHIP: $5.000,000 | (WS
Active: 45 $4,000,000 - i ,,,
. N o o =
Inactive: 37 $3,000,000 - 5 < N E B
< <+ ~N (2} —
$2,000,000 | X ok Z 2 X3
CONTRIBUTIONS: | 3 b3 s g 2
Employer: $213,378 pE00:000 #
Employee: $7,942 $0 :
\ / 2006 2007 2008 2009
\
- )
e Actuarial Value of Assets «hd~Market Value of Assets / \
G BENEFITS: i
90% Normal Retirement Formula:
2% of compensation times years of service
B0 Maximum: 30 years
70% 67%
e | Normal Retirement Benefits:
=05 54% Age 52 with 15 years of service
40% 399% Social Security Coverage: Yes
23: COLA: Annual Amount Maximum: 2%
10% ACTUARIAL ASSUMPTIONS:
0% Interest: 7.5% Salary: 4%
2006 2007 2008 2009 \ J
-
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SHERIFF'S
RETIREMENT SYSTEM

//'

™

MEMBERSHIP:
Active: 114
Inactive: 174

CONTRIBUTIONS:
Employer: $1,771,298
Employee: Non-Contributory

N

o
$25,000,000 o | & = 3
i 2 2
n N
$20,000,000 - 32 o & 2
) ~ N o0 ]
hed
$15,000,000 o
N
wr
$10,000,000 -
$5,000,000 -
$0 : . . "

2006 2007 2008 2009

- -
e Actuarial Value of Assets  =hi=Market Value of Assets
BENEFITS:
109%, - '
110% T1o7955 " Normal Retirement Formula: s
100% -106% 6% 2% of compensation times years of service
Zz: - Normal Retirement Benefits:
82% Age 55 with 12 years of service, or
70% \ 3
Age 62 with 8 years of service
60%
50% Social Security Coverage: Yes
40%
S COLA: Annual Amount Maximum: 5%
. 0,
— Percent of CPI: 100%
10% ACTUARIAL ASSUMPTIONS:
0% : g g Interest: 7.5% Salary: 1.5%:
2006 2007 2008 2009
-
SPRINGFIELD 1
bilitie a1 Value e
RETIREMENT FUND | s:000000 4 :
/ \ $200,000,000 - g
MEMBERSHIP: $160,000,000 - =
Active: 481 N~ o B
. $120,000,000 - @ 5 N
Inactive: 486 m 2 = 3 B
$80,000,000 - A 2 B o Y
s 5 ) = S
CONTRIBUTIONS: $40,000,000 - & i = B
Employer: $23,979,519 . 2 . = -
\ Employee: $2,937,185 / 2006 2007 2008 2009
r .
g Actuarial Value of Assets =hd=Market Value of Assets BRI :
Normal Retirement Formula:
100% 2.8% of compensation times years of service; Maximum: 70%
o of compensation
Hired after 6/1/06: 2.5% of compensation times years of
80% Service; Maximum: 75% of compensation
70% Normal Retirement Benefits:
60% 5196 a 50% - Age 50 with 20 years of service, age 60, or 25 years of
50% - 6% service
L Hired after 6/1/06: Age 55 with 25 years of service or Age 60
30% 43% 35% Social Security Coverage: No
20% COLA: Annual Amount Maximum: 3%
10% Ad Hoc COLA
0% ACTUARIAL ASSUMPTIONSS:
2006 2007 2008 2009 wrest: 7.5% Salary: 4% /
\
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ST. JOSEPH — : e
POLICEMEN'S

PENSION F UND $30,000,000 | [ = : m
/ $25,000,000 - ) 0 '8 =
MEM_BERSHP: \ $20,000,000 - = 2 1S 3
Active: 112 3 S B I o
Inactive: 92 $15,000,000 | g E_ E 3
$10,000,000 - S =@ = > S
CONTRIBUTIONS: e T ¥ B
Employer: $1,550,095 P
Employee: $216,011 ol ' ' ' ‘
\ 2006 2007 2008 2009

F N
e Actuarial Value of Assets «hd~Market Value of Assets / \
BENEFITS:

100% Normal Retirement Formula; i
90% 40% of compensation for first 20 years of service, plus
80% 2% for the next 15 years
70% - AL Maximum: 70% of compensation

64%
60% | 63% 62% Normal Retirement Benefits:
o . 55% 20 years of service
40% Social Security Coverage: No
e COLA: Annual Amount Maximum: 4%
20% Percent of CPI: 50%
10% ACTUARIAL ASSUMPTIONS:

0% ' ' ' Interest: 7.5% Salary: 4%
2006 2007 2008 2009
- »

@
ST. LOUIS COUN I i Liabilities Actuarial Value = Market Value
3 @
RETIREMENT PLAN Y - I -
y s oI 8 R L
/ \ $400,000,000 - o Il » R EflN ~ R 5
MEMBERSHIP: s = Al 5 S Kl = 3 3 3 B
ive: $300,000,000 - = B PR — 4 TR
ACtIYE. 3,814 ¥ 8 g 3
Inactive: 3,458 $200,000,000 - 2 © g Sl
1 3 H
100,000,000
CONTRIBUTIONS: ’
Employer: $32,848,970 $0 - \ -
\ Employee: Non-Contributory 2008 2007 2008 2002
(- ) BENEFITS: \
g Actuarial Value of Assets =hd=Market Value of Assets Normal Retirement Formula:
General Employees: 1.5% of compensation times years of
100% service, plus $15 per month times years of service
90% Uniformed: 1.6% of compensation times years of service, plus
80% $30 per month times years of service to age 65, plus $5 per
month times years of service
70%
Normal Retirement Benefits:
60% Non-Uniformed: Age 65 with 3 years of service
50% Uniformed: Age 60 with 10 years of service, age 65 with 3
40% s years of service, or Rule of 80
30% Social Security Coverage: Yes
20% COLA: Ad Hoc COLA
10% ACTUARIAL ASSUMPTIONS: ;
0% i : . Interest: 8% Salary: 5.0%
2006 2007 2008 2009 Partial Lump Sum Option
-
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ST. LOUIS COUNTY
LIBRARY DISTRICT

" PENSION [
EMPLOYEES $30,000,000 - o o BN y
~ N N o 2 ™
/ \ $25,000,000 Al C SR R <N 2 8 B
MEMBERSHIP: $20,000,000 - B 8 = @& o 3
Active: 386 o s 8 B H )
Inactive: 282 $15,000,000 - S
$10.000,000 - i
CONTRIBUTIONS: e e |
Employer: $665,000 S
1 so ' T T 1
Employee: Non-Contributory
\ 2006 2007 2008 2009
\
- -
e Actuarial Value of Assets =id~Market Value of Assets
120% BENEFITS:
112% ;
110% Normal Retirement Formula:
100% - 1.6% of compensation times years of service
0% 100% 91% Normal Retirement Benefits:
33: Age 65 with 5 years of service
60% Social Security Coverage: Yes
50%
40% COLA: No COLA
30%
20% ACTUARIAL ASSUMPTIONS:
10% Interest: 7.5% Salary: 4.5%
. . ' ' : :
2006 2007 2008 2009
- r

ST. LOUIS EMPLOYEES
RETIREMENT SYSTEM

/

N

MEMBERSHIP: \ $400,000,000 |

Active: 5,641
Inactive: 6,633

CONTRIBUTIONS: $100,000,000 -
Employer: $27,252,035
Employee: Non-Contributory

$600,000,000 - =3 S EAN C n
& N N
$500,000,000 | [ - m 3 =
= 3 =8 <
> 3 v 15 o
S B Ed o 3 8
$300,000,000 - S & b
wn “r wn
vy r
$200,000,000 -
s0 . . : >
2006 2007 2008 2009

- -
e Actuarial Value of Assets  =hd=Market Value of Assets @EHTS:
Normal Retirement Formula:
100% 94% 1.3% of compensation times years of service up to
88% . ;
90% | $53,952, plus 2.05% of compensation times years of
o 84% service above $53,952
70% - Normal Retirement Benefits:
o Age 65 with 5 years of service, or Rule of 85
50% Social Security Coverage: Yes
40% COLA: Annual Amount Maximum: 5%
30% ‘Cap’ Total Maximum: 25%
20% Percent of CPI: 100%
10% ACTUARIAL ASSUMPTIONS:
0% . ' ' Interest: .8% Salary: varied
2006 2007 2008 2009 Deferred Retirement Option Plan (DROP)
& J

=

£4
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ST. LOUIS FIREMEN'S
RETIREMENT SYSTEM

2 S
n SESE ~ @ &
$400,000,000 - CEEE O | B N
@ N O o o I N O
/ \ : S - 2l Hl
MEMBERSHIP: $300,000,000 - sEM S Sl S Sl E 2
. S = B D s RO 5 o
Active: 665 I o IS e = T L
Inactive: 1,073 $200.000.000 1 5 B 2 i 5
$100,000,000
CONTRIBUTIONS:
Employer: $12,193,989 50 . . . "
Employee: $2,917,843 2006 2007 2008 2009

Liabilities

= Market Value

Actuarial Value

N

e A ctuarial Value of Assets «wd~Market Value of Assets
98% ,

. 4

100% To6% 93%

81%

78%

2006 2007 2008 2009

@EFITS:
Normal Retirement Formula:

40% of compensation for first 20 years of service, plus
2% for next 5 years of service, plus 5% for each year over
25 years  Maximum: 30 years of service

Normal Retirement Benefits:
20 years of service

Social Security Coverage: No

COLA: Annual Amount Minimum: 1.5%
Annual Amount Maximum: 5%

‘Cap’ Total Maximum: 25%
ACTUARIAL ASSUMPTIONS:
Interest: . 7.625% Salary: 4% .

@erred Retirement Option Plan (DROP) /

ST. LOUIS POLICE
RETIREMENT SYSTEM

/

\

MEMBERSHIP:
Active: 1,231
Inactive: 2,041

CONTRIBUTIONS:
Employer: $14,318,031
Employee: $4,497,970

$700,000,000 |
$600,000,000 |
$500,000,000 |
$400,000,000 |
$300,000,000 |
$200,000,000 |
$100,000,000

Liabilities

= Market Value

Actuarial Value

$803,417,002
$752,273,226
$799,587,050

$775,668726
$656,903,659

$752,501,900
$808,886,286

$714,237,045

$608,956,042

N T T T f
2006 2007 2008 2009

. . 4 .

e Actuarial Value of Assets  «hid~Market Value of Assets

104%

110%
100% -
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%

2006 2007 2008 2009

@\IEFITS:
Normal Retirement Formula:

2% of compensation for the first 25 years of service, plus
4% for'each of the next 5 years, plus 5% for all service
after 30 years. Maximum: 75% of compensation

Normal Retirement Benefits:
Age 55 or 20 years of service
Mandatory Retirement at Age 65

Social Security Coverage: No

COLA: Annual Amount Maximum: 3%

‘Cap’ Total Maximum: 30%
ACTUARIAL ASSUMPTIONS:
Interest: 7.75% Salary: 5%

Eferred Retirement Option Plan (DROP) /
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ST. LOUIS
PUBLIC SCHOOL
RETIREMENT SYSTEM

/

N

MEMBERSHIP:
Active: 4,825
Inactive: 6,266

CONTRIBUTIONS:
Employer: $28,598,502
Employee: $12,131,979

\

o =
= o S -
5 3 K § S
$800,000,000 | % b o 0 S & I
~N o = 9 < - o
M + S = = BN
$600,000,000 =8 & o K& N 2 o
~ o -~y
Y &
$400.000,000 = 4
“or
$200,000,000
50 o
2006 2007 2008 2009

& .
e Actuarial Value of Assets  =hi=Market Value of Assets / \
99% BENEFITS:
100% i Bt :
98% Normal Retirement Formula:
20% 2% of compensation times years of service
87% ¥ :
80% Maximum: 60% of compensation
70% 74% Normal Retirement Benefits:
EC Age 65, or Rule of 85
50% r :
P Social Security Coverage: Yes
0% COLA: Ad Hoc COLA
20%
10% ACTUARIAL ASSUMPTIONS:
a7 . ' Interest: 8% Salary: 4.5%
2006 2007 2008 2009
- o
* UNIVERSITY CITY ™ T
$15,000,000 - o BN &
& MEMBERSHIP: ) $12,000.000 | 12| B - 2 1 4
. O ~ ~N ~ O
Active: 146 T i S o 5 S
Inactive: 78 < = s a
$6,000,000 - o b = ~
CONTRIBUTIONS: $3.000,000 - ¥
Employer: $481,184
Employee: $205,413 s0
\ 2006 2007 2008 2009
- )
e Actuarial Value of Assets «hd~Market Value of Assets / \
BENEFITS:
e Normal Retirement Formula: ;
920% 1.60% of compensation times years of service,
809 | B84% plus .50% above $39,000
70% 75% Maximum: 35 years of service
60% Normal Retirement Benefits:
50% Age 65, or age 62 with 30 years of service
0% Social Security Coverage: Yes
30%
20% COLA: No COLA
10%
a0 ACTUARIAL ASSUMPTIONS:
i i e e Interest: '6.5% Salary: 3% J
-
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UNIVERSITY CITY

POLICE & FIRE

RETIREMENT FUND | === s it 1 P
© N < N = B
& MEMBERSHIP: Y $20,000,000 - S N il S S
mn N -_—
Active: 109 $15,000,000 - 2 3 n &
Inactive: 100 1 N o
$10.000.000 - g
CONTRIBUTIONS: $5,000,000
Employer: $901,829 Yo
Employee: $2,610 s0 ; ' ' ‘
\ / 2006 2007 2008 2009
\
- -
e Actuarial Value of Assets  =hi=Market Value of Assets @\IEFITS: \
0% 106% Normal Retirement Formula:
100% | 104% 98% 65% of compensation for first 25 years of service, plus
93% 1% for next 5 years of service
90%
80% Normal Retirement Benefits:
70% Age 50 with 25 years of service
60% Social Security Coverage: No
50%
40% COLA: No COLA
30%
20% ACTUARIAL ASSUMPTIONS:
10% Interest: 6.5% Salary: 3%
0% : . . '
2006 2007 2008 2009 @hed Contribution Offset J

*UNIVERSITY OF MO
RETIREMENT, DISABILITY

& DEATH BENEFIT PLAIN |sesecoemses - : )
$2,000,000,000 | 3 S o B 2 x
& MEMBERSHIP: ) | EEL: 5| B 2 H
Active: 18,206 $1:500000000 | R & 3 g
Inactive: 10,410 $1,000,000,000 - 1 > 3
CONTRIBUTIONS: $500.000.000 -
Employer: $55,433,624 J

g $0 T T :

\_ Employee: 3 208 4 2006 2007 2008 2009

\

120%

920%
80%
70%
60%
50%
40%
30%
20%
10%

0%

e Actuarial Value of Assets  «hd~Market Value of Assets

117%

110% -
100% -

2006 2007 2008 2009

Q\IEFITS:

Normal Retirement Formula:
2.2% of compensation times years of service

Normal Retirement Benefits:
Age 65 with 5 years of service, or
Age 62 with 25 years of service

Social Security Coverage: Yes
COLA: Ad Hoc COLA

ACTUARIAL ASSUMPTIONS:

Qterest: 8% Salary: 5%

~

V4
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VALLEY PARK FIRE Liabilities Actuarial Value = Market Value
PROTECTION DISTRICT
RETIREMENT PLAN

$2,500,000 -

/ MEMBERSHIP: ‘ $2,000,000 -

$3,334,254

$2,791,134
$2,752,799
$2,973,126
$2,798,566
$2,798,566

&

4 N

~N ~N
: z b = o =
Actlvgz 26 $1.500,000 | [ 3 & E E
Inactive: 7 > i
$1,000,000 by O

CONTRIBUTIONS: $500,000

Employer: $230,000
Employee: Non-Contributory

$0 _ i _ ‘
2006 2007 2008 2009

N

r A
e Actuarial Value of Assets  =hi=Market Value of Assets / \
- BENEFITS:
103% | . 990 Normal Retirement Formula: :
100% - YA | !
1.75% of compensation times years of service
ZO% 84% Maximum: 30 years of service
80% 5
70% Normal Retirement Benefits:
60% 73% Age 55
50% f : :
Social Security Coverage: Yes
40%
30% COLA: No COLA
20%
10% ACTUARIAL ASSUMPTIONS:
0% i i i Interest: 7.5% Salary: 4%
2006 2007 2008 2009
- J

* WEST OVERLAND FIRE ————— —
PROTECTION DISTRICT

RETIREE MEDICAL BENEFITS PLAN 1
$250,000 - :
/ MEMBERSHIP: ‘ $200,000 -
Active: 16 $150,000 | [B 2 8 s
Inactive: 4 S 22 S e
$100,000 - S 2 :2 ;g ;2 ;9’
m m o —
CONTRIBUTIONS: $50.000 - s g 22
Employer: $O 3
\ Employee: Non-Contributory / 2006 ooy oos vo0n
N

- )
e A ctuarial Value of Assets  =id=Market Value of Assets / \
BENEFITS:

100% ;
90% Normal Retirement Formula:
$750 monthly to age 65
80%
70% Normal Retirement Benefits:
e Age 55 with 5 years of service
50% Social Security Coverage: Yes
40%
B COLA: No COLA
205 ACTUARIAL ASSUMPTIONS:
10% Interest: 6% Salary: 3.5%
0% 0%

2006 2007 2008 2009 \ J
-
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o) —

DEFINED CONTRIBUTION PLANS

It should be noted that data included
in these appendices reflect
PERS information from plan year 2009



CT RETIREMENT PLAN
INCOME PLAN

LIC WATER SUPPLY DISTRICT #2 OF JACKSON COUNTY...

BLIC WATER SUPPLY DISTRICT #3 OF JEFFERSON COUNTY
RIVERVIEW FIRE PROTECTION DISTRICT RETIREMENT PLAN ....
ROBERTSON FIRE PROTECTION DISTRICT RETIREMENT PLAN
SALINE VVALLEY FIRE PROTECTION DISTRICT RETIREMENT PLAN
SAMARITAN MEMORIAL HOSPITAL PENSION PLAN
SPANISH LAKE FIRE PROTECTION DISTRICT RETIREMENT PLAN
WEBSTER GROVES NON-UNIFORMED EMPLOYEES PENSION PLAN
WEBSTER GROVES POLICE & FIRE RETIREMENT FUND




BALLWIN POLICE PENSION PLAN

FUND TOTAL

$5,000,000

MEMBERSHIP = 48

$4,500,000

_ 4,891,285
$4,570,531

$4,000,000
$3,500,000

N\

$3,388,568

$3,000,000

$2,998,522

$2,500,000
$2,000,000

100,000 -

$1,500,000
$1,000,000

$500,000

$50,000 |

NTRIBUTIONS

W Employer
m Employee

$0 .
2006

2007

$0

o
o
o 8 S
-
e
. . .

2008 2009 2007

2009

J

FUND TOTAL

$10,000,000

MEMBERSHIP = 201

$9.000,000

$8,164.,800

$8,697,851

$8,000,000 | $7.189.894
$7,000,000 hd $6,258,926
$6,000,000

$5,000,000
$4,000,000

$3,000,000
$2,000,000

$300,000

$1,000,000

$200,000

W Employer
= Employee

$100,000

$0
2006

2007

$0

2008 2009 2006

2009

CEDAR HILL FIRE PROTECTION

FUND TOTAL

$1,200,000

MEMBERSHIP = 16

$1,050,000 Sl

$1,124,694 $1,060,081

$900,000

$750,000

$600,000

$795,645

$450,000

$300,000

$20,000

$10,000

$150,000

$0
2006

2007

W Employer
= Employee

$0

2008 2009

CENTRAL COUNTY FIRE & RESCUE PENSION PLAN

FUND TOTAL

$12,000,000

MEMBERSHIP = 76

$10,500,000 ﬁlm.-ﬁy

$9,000,000

$10,629,682 $10,581,535

$7,500,000

$6,000,000

$7.342,443

$4,500,000

$3,000,000

$1,500,000

$200,000

S0

$100,000

W Employer
= Employee

2006

2007

$o

2008 2009 2007

2008

2009
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CERF ADMINISTRATIVE OFFICE 401(A) PLAN

FUND TOTAL

MEMBERSHIP = 13

$400,000

$355,640

$350,000

$291,804

$300,000

$250,000

szu,wyN‘;s'o

$200,000

$150,000

$15,000

$100,000

$10,000

$50,000

NTRIBUTIONS

$42,846

W Employer
m Employee

$5,000

$0

2006 2007

Ny

2008 2009 2007

2008

2009

RETIREMENT PLAN

$10,500,000
$9.000,000 -
$7.500,000
$6,000,000
$4,500,000
$3,000,000
$1,500,000

$0

FUND TOTAL

CHESTERFIELD

MEMBERSHIP = 207

$8,942,854

$9,443,360

$6,709,627

$400,000

$200,000

2006 2007

$896,696

50

W Employer
= Employee

S0

2008 2009

2008

2009

$1,800,000
$1,600,000
$1,400,000
$1,200,000
$1,000,000
$800,000
$600,000
$400,000
$200,000
$0

FUND TOTAL
$1,640,779

MEMBERSHIP = 17

$1,567,317

$30,000

$20,000

W Employer
= Employee

$10,000

2006 2007

$0

2008 2009 2007

2008

2009

$2,500,000
$2,250,000
$2,000,000
$1,750,000
$1,500,000
$1,250,000
$1,000,000
$750,000
$500,000
$250,000
S0

FUND TOTAL

MEMBERSHIP = 97

$2,051,906

$2,183,238 $2,218,469

$1,861,826

100,000 -

$50,000 -

W Employer
= Employee

2006 2007

$o

2008 2009

2009
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COTTLEVILLE FIRE PROTECTION DISTRICT RETIREMENT PLAN

TRIBUTIONS ®m Employer
FUND TOTAL MEMBERSHIP = 49 ploye
$7,000,000 m Employee
$5,713,593 $5,849,154
$6,000,000
$5,000,000 - 0
R
$4,000,000 §
vy
$3,000,000
$2,000,000 $200,000 -
ST $100,000 2
r'(f
S0 $0 d
2006 2007 2008 2009 2009
COUNTY EMPLOYEES’ RETIREMENT PLAN
A
FUND TOTAL ®m Employer
WIEUIEERSAIP = G422 page in defined benefit section = Employee
$18,000,000
$16,000,000 $14,800,309
$14,000,000 . g
$10,974,193 $10,800,464 ©
$12,000,000 o
$9.116,572 — &
$10,000,000 / g

. A

00,000 -

$1,626,581

$8,000,000 )
$6,000,000 $800,000 -
$4,000,000 $600,000 -
o $400,000
$2.000,000 $200,000 -
$0 $0
2006 2007 2008 2009 2006 2007 2008 2009
CREVE COEUR EMPLOYEES RETIREMENT PLAN
a -
mEmpl
FUND TOTAL MEMBERSHIP = 48 TRIBUTIONS ‘ mployer
$600,000 page in defined benefit section = Employee
: $57I,08?
$496,487
$500,000
54'2'86/ $384,873
$400,000 .
$300,000
$200.000 $30,000
$100,000 $20,000
$10,000
$0 $0 .

2006 2007 2008 2009 2007 2008 2009
CREVE COEUR FIRE PROTECTION DISTRICT RETIREMENT PLAN
- - -
W Employer
$24.000,000 FUND TOTAL WIEUIEERSAIP = 59 page in defined benefit section - Emzlgee
aa $21,000,661
$21,000,000 - $19,349,227
U | $17,618,391
SUEHIR e Y $14,642,809 ]
$15,000,000 A
$12,000,000
$9.,000,000
$300,000 -
$6,000,000
$200,000 - 4
$3,000,000 $100,000 - =
S0 $0 T P
2006 2007 2008 2009 2007 2008 2009

Joint Committee on Public Employee Retirement—65




DES PERES RETIREMENT PLAN

FUND TOTAL MEMBERSHIP = 97

$8,000,000
$7.000,000 -

$6,854,160 57134184 $6.968,949

$5,658,128

$6,000,000

$5,000,000

$4,000,000

$3,000,000

$2,000,000

$1,000,000

$0

2006 2007 2008 2009

$100,000
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m Employer
m Employee

$0

2006

2007

2008

2009

$18,000,000
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$4,000,000
$2,000,000
$0

FUND TOTAL MEMBERSHIP = 211

$15,572,356 $15,216,619

513,837,09k
. $11,407,13

2006 2007 2008 2009

$400,000

$200,000

S0

$1,060,066

page in defined benefit section

0n
<
b )
<
~
vy

$1,187,404

W Employer
= Employee

$328,065

2007

2008

2009

HIGH RIDGE FIRE PROTEC

FUND TOTAL MEMBERSHIP = 39

$400,000

$364,521 .

$350,000

$300,000 -4.

$289,518

$250,000

$200,000

$150,000

$100,000

$50,000

$0

2008 2009

$20.000 -

$10,000 -

$0

age in defined benefit section

W Employer
= Employee

$0

2008

KANSAS CITY SUPPLEMENTAL RETIREMENT PLAN

FUND TOTAL MEMBERSHIP = 18

$1,650,000
$1,600,000

$1,605,554

$1,550,000

$1,500,000

$1,450,000

$1,401,472

$1,400,000

$1,350,000

$1,300,000
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2008 2009

iger contributes to this plan.
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KIRKWOOD CIVILIAN EMPLOYEES PENSION PLAN

~
NTRIBUTIONS m Employer
FUND TOTAL MEMBERSHIP = 183 s
$16,000,000 m Employee
$12,791,083 $12,791,083
$14,000,000 B — Tk
$12,000,000 . ﬁ
$10,000,000 \554 203
$8,000,000 A
$6,000,000
DT  $150,000 -
T $100,000 °
$2,000,000 $50,000 -
$0 T T T $0 : :
2006 2007 2008 2009 2007 2008 2009 )
KIRKWOOD POLICE & FIRE PENSION PLAN
A - -
mEmpl
FUND TOTAL MEMBERSHIP = 100 e e
$35,000,000 = Employee
R $28,111,768 $28,111.768  ¢37 995 694
$25,000,000 18,730,358 2
$20,000,000 <
=
$15,000,000 =
$10,000,000 $400,000 |
$5,000,000 $200,000 -
$0 r T T $0
2006 2007 2008 2009 2007 2008 2009 )
LAKE ST. LOUIS FIRE PROTECTION DISTRICT RETIREMENT PLAN
a - -
NTRIBUTIONS mEmpl
FUND TOTAL MEMBERSHIP = 12 3 E:zlzyyZ::
S <207 008 $457,716
$450,000 $391.893 =
$400,000 | e—
$350,000 $311,292
$300,000 ’
$250,000 y 3
$200,000 d
$150,000  $30,000
$100,000 $20,000 3 - )
$50,000 $10,000 3 3 —
S0 T T T $0 - . il
2006 2007 2008 2009 2006 2007 2008 2009 )
LEMAY FIRE PROTECTION DISTRICT RETIREMENT PLAN
- - -
NTRIBUTIONS mEmpl
FUND TOTAL MEMBERSHIP = 23 3 E:;g:;
$2:500.000 1 157.430 $2,239.810
S $1,947,702
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$750,000 $60,000 -
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$250,000 $20,000 =
$0 : . : $0 %
2006 2007 2008 2009 )
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LIBERTY HOSPITAL RETIREMENT INCOME PLAN

FUND TOTAL m Employer

MEMBERSHIP = 1,435
m Employee

$71,572,537

$80,000,000

$70,000,000 -

" i — 56,777,886
$60,000,000 —.7.95%.
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$40,000,000

$30,000,000

$20,000,000

$10,000,000

$0

2006
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2008 2009

©
o
3
©°
N
<
“r

$4,186,672

$3,214,012
$3,214,012

- $1,500,000
$1,000,000
$500,000

$0

2006 2007 2008 2009

LINCOLN COUNTY MEMORIAL HOSPITAL RETIREMENT PLAN

$5,000,000

FUND TOTAL

MEMBERSHIP = 223

$4,500,000 -

$4,595,1

00

$3,997,500
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$3,500,000

$3,000,000

$3,270,897

$2,500,000
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2006
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2008 2009
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$o
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$o

2007 2008 2009

MARYLAND HEIGHTS PENSION PLAN
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M
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"
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S0
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MEHLVILLE FIRE PROTECTION DISTRICT RETIREMENT PLAN

mE I
FUND TOTAL MEMBERSHIP = 126 ' RIBUTIONS ' mployer
$13,500,000 page in defined benefit section u Employee
T .s 12,341,870
$12,000,000
$10,500,000 L
$9,000,000 $7,945,044 §
$7,500,000 . 3
$6,000,000
$4,500,000
$3,000,000 $1,000,000
$1,500,000 $500,000
$0 $0 -
2008 2009 2008 2009
METRO NORTH FIRE PROTECTION DISTRICT RETIREMENT PLAN
B - -
mEmpl
FUND TOTAL MEMBERSHIP = 15 RIBUTIONS mployer
$4,000,000 = Employee
$3,500,000 - oy, 5761057
$3,000,000 $3.407.836 ! ’
$2,500,000 $3,029,242
$2,000,000
$1,500,000
$1,000,000 :zzz.zzz 1
$500,000 S 000 | O 3 S
; R
50 ' - $0 . . —
2006 2007 2008 2009 2007 2008 2009
MID-COUNTY FIRE PROTECTION DISTRICT RETIREMENT PLAN
b ™
mEmpl
FUND TOTAL MEMBERSHIP = 22 d E:z 'zyyZ;
S $824,854
$800,000
$700,000 $620,218
$600,000 -
$500,000
$387,50
$400,000
$300,000 $80,000
$200,000 $60,000
$40,000 2
$100,000 B 000 - -
Y - - $0 : : ; r
2006 2007 2008 2009 2006 2007 2008 2009
MISSOURI HIGHER EDUCATION LOAN AUTHORITY PENSION PLAN
- - b
mEmpl
FUND TOTAL MEMBERSHIP = 170 g ’ mployer
$9,000,000 page in defined benefit section = Employee
et $7,944,640 $7,878,825 $7.511.987
$8,000,000 - 4 4
$7,000,000
$6,000,000
$5,000,000
$4,000,000
$3,000,000
$2,000,000 $200,000 -
$1,000,000 $100,000 -
S0 T T $o
2006 2007 2008 2009
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$27,000,000
$24,000,000
$21,000,000
$18,000,000
$15,000,000
$12,000,000
$9.000,000
$6,000,000
$3,000,000
$0

MONARCH FIRE PROTECTION DISTRICT RETIREMENT PLAN

FUND TOTAL
$24.816.912

MEMBERSHIP = 120

$24,081,918

$22,230,824

$18,879,914 ‘.

SO

$600,000 |
$400,000 |
$200,000 -

$1,260,500

N page in defined benefit section

$1,615,000

8
S
o
5]
05
@

W Employer
m Employee

$1,651,900

2006 2007 2008 2009 2006 2007 2008 2009 J
NORTHEAST AMBULANCE & FIRE PROTECTION DISTRICT RETIREMENT PLAN
1 ~
mEmpl
FUND TOTAL MEMBERSHIP = 30 - E:p,oyZ;
$3,500.000 T¢3759.240 3,159,240 o
$3,000,000
$2,500,000
\ $1,826,879
$2,000,000 NLE75092__i
$1,500,000
$1,000,000 $60,000 -
$500,000 0 | 5 Z
$20,000 | —— ot
$0 $0 . v
2006 2007 2008 2009 2007 2008 2009 J
O’FALLON FIRE PROTECTION DISTRICT RETIREMENT PLAN
a - -
mEmpl
FsL41 Z?;?TAL MEMBERSHIP = 62 e - E:zlzyy:;
$5,000,000 $4,277.742
$4,500,000 7*
<4 000,000 $3,831,411
$3,500,000 $2,756,70
$3,000,000
$2,500,000
$2,000,000 $400,000
$1,500,000 $300,000
$1,000,000 $200,000 o e
$500,000 $100,000 | = ——
$0 $0 o .
2006 2007 2008 2009 2007 2008 2009 J
PACIFIC FIRE PROTECTION DISTRICT RETIREMENT PLAN
. ~
mEmpl
FUND TOTAL MEMBERSHIP = 18 - Ezzg:;
$350,000 $299.730 $303,281
$300,000 ]
$253,948 7 $233,664
$250,000 ]
$200,000
$150,000
$15,000
$100,000
$10,000
o o
$50,000 $5,000 Sy
$0 s$o J ¢
2006 2007 2008 2009 2007 2008 2009 J
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~
FUND TOTAL MEMBERSHIP = 799 B Employer
$50,000,000 $46,642,098 = Employee
$42,334,080 o
$45,000,000 ¢35 553 701 $39,417,487
540,000,000 | -
$35,000,000
$30,000,000
$25,000,000 3
(=]
$20,000,000 =
$15,000,000 $1,000,000 2
“r
$10,000,000 .
$5,000,000 ;
$0 T T T $0 . :
2006 2007 2008 2009 2006 2007 2008

PIKE COUNTY MEMORIAL HOSPITAL RETIREMENT PLAN

‘
W Employer
FUND TOTAL MEMBERSHIP = 85 ploys
$3,000,000 = Employee
2,480,400
* $2,387,143
$2,500,000 -
$2,093,983
$2,000,000
$1,500,000
$1,000,000
$40,000 -
$500,000
$20,000
So T T T so
2006 2007 2008 2009 2006 2007 2008 2009

FUND TOTAL MEMBERSHIP = 10 ®m Employer
$1,400,000 $1,300,547 = Employee
$1,170,141  $1.175,854
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$1,000,000
$800,000
$600,000
$60,000 -
$400,000
$40,000 -
$200,000 $20,000 -
o ; ' ; $0
2006 2007 2008 2009 2006 2007 2008 2009
PUBLIC WATER SUPPLY DISTRICT #3 OF JEFFERSON COUNTY
- - N
W Employer
FUND TOTAL MEMBERSHIP = 11 3 Employ .
$500,000 54503.14 5453ﬁ54 ploye:
$450,000 $406,912
$400,000 -—\-ﬁ%
$350,000
$300,000
$250,000
$200,000
$150,000
$10,000
$100,000 o
$50,000 $5,000 b -
$0 ; - - $0 - . .
2006 2007 2008 2009 2006 2007 2008 2009
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RIVERVIEW FIRE PROTECTION DISTRICT RETIREMENT PLAN

FUND TOTAL

MEMBERSHIP = 22
$4,278,610

$4,500,000
$4,000,000

$3,755,593

$3,951,108

$3,500,000

$3,000,000

2,953,89

$2,500,000

$2,000,000
$1,500,000

$1,000,000
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2007 2008 2009
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$50,000

W Employer
m Employee

$o0

2009

ROBERTSON FIRE PROTECTI
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$7.,000,000
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$8,437,720
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2006

2007 2008 2009
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$200,000
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W Employer
= Employee

$879,261

$100,000
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2006 2007 2008
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$450,000
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5317,74(/
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$250,000
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$100,000
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2008

2009

page in defined benefit section

$30,000
$20,000
$10,000
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$0

2008

W Employer
= Employee

OnJanuary 1,2009
the Springdale FPD
and Shady Valley
FPD merged to form
the Saline Valley Fire
Protection District

$4,000,000

FUND TOTAL
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$2,463,721
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W Employer
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SPANISH LAKE FIRE PROTECTION DISTRICT RETIREMENT PLAN

FUND TOTAL MEMBERSHIP = 21
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