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COUNCIL BILL NO. _ 2009-013 GENERAL ORDINANCE NO._5849

AN ORDINANCE

AMENDING Chapter 2, Article VI, Division 4 of the Springfield City Code, Section 2-460,
Employees subject to retirement plan participation, by terminating participation
for all new hires in the City’s self-funded Retirement Plan and amending Special
Ordinance 15049, as amended, by adopting the Missouri Local Government
Employees Retirement System (LAGERS) L-11 benefit program for all eligible
future hires in the sworn/uniform services of the Police and Fire Departments,
and establishing an effective date for said changes.

WHEREAS, the City of Springfield, Missouri, desires to include its eligible future Police
and Fire Department employees in the retirement system provided by LAGERS, and;

WHEREAS, it is declared to be the policy of the City of Springfield, a political
subdivision as defined in section 70.600, RSMo., to consider as eligible for coverage future
Police and Fire Department employees who are eligible by state law; and

WHEREAS, all future sworn/uniform employees of the Police and Fire Department
declared to be eligible, who have 1,500 or more hours of annual employment, shall be
covered under the LAGERS L-11 benefit program (2.50% multiplier for life); and

WHEREAS, the “Final Average Salary” for each employee shall be determined on the
basis of a thirty-six (36) consecutive month period; and

WHEREAS, all eligible employment after the effective date shall be considered
membership service, as defined in section 70.600(15) RSMo.; and

WHEREAS, employee benefits shall be based on regular retirement eligibility; and
WHEREAS, the City is directed to remit the employer contributions to the LAGERS
Retirement Plan, required by section 70.705 RSMo., and other required reports and records in

accordance with administrative guidelines established by officials of the LAGERS Retirement
Plan.

NOW THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF SPRINGFIELD,
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MISSOURI, as follows:
NOTE: Throughout this ordinance, bolded language has been added.

Section 1 - That Chapter 2, Article VI, Division 4 of the Springfield City Code, Section
2-460 Employees subject to retirement plan participation, is hereby amended to read as
follows:

Sec. 2-460. Employees subject to retirement plan participation.

All persons who are employees of the Police Department and Fire Department on October 9,
1958, and are covered by the terms of any previous pension plan of the City, all persons who
are employees on November 15, 1982, and all persons who are or may in the future be within
the scope of the definition of "participant", as set out in subsection (2) of the definition of that
term as contained in section 2-441, shall be subject to the provisions of the ordinances
governing the Retirement Plan as a condition of their employment. Also, any member of the
Police Department or Fire Department who has been in the service of the Police Department
or Fire Department at least five (5) years on May 2, 1946, shall be subject to the ordinances
governing the Retirement Plan. Employees hired or reinstated on or after January 31,
2010, shall not be eligible for the Retirement Plan.

Section 2 — Special Ordinance 15049 is hereby amended by adopting the LAGERS L-
11 benefit plan, non-contributory, for all eligible future hires in the sworn/uniform services of
the Police and Fire Departments hired or reinstated on or after February 1, 2010.

Section 3 - This ordinance shall be effective upon passage.

Passed at meeting: __January 11, 2010

Mayqr” —
Attest: W 777 éﬁ; , City Clerk

Filed as Ordinance January 11, 2010

Approved as to form: M Q (/\Q~/ , City Attorney
Approved for Council action: /V]M(é%w , City Manager
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Aff. Agcy. Noticed
Emergency Required
P. Hrngs. Required
Fiscal Note Required
Board Rec. Required

EXPLANATION TO COUNCIL BILL NO. 2009 - 013

ORIGINATING DEPARTMENT: City Manager’s Office

PURPOSE: To close the City’s self-funded Police and Fire Pension System as of
January 31, 2010, to new hires and adopt the LAGERS L-11 (Local Government
Employee Retirement System) benefit program as of February 1, 2010, for all future
hires in the sworn/uniform services of the Police and Fire Departments and to permit
employees designated as “Tier II” employees (those hired after June 1, 2006) currently
in the City’s self-funded Police and Fire Pension Plan to voluntarily elect to terminate
employment with the City of Springfield on July 17, 2010, in order to be reinstated and
transitioned to the LAGERS L-11 retirement benefit program as of July 18, 2010.

BACKGROUND INFORMATION: City Council committed to closing the City’s self-
funded Police and Fire Pension System and placing all future hires into LAGERS with
the passage of the %-cent sales tax on November 3, 2009. The tax will be effective
April 1, 2010 and the City will receive the first payment from the sales tax collection in
June 2010. We will close the City’s self-funded Police and Fire Pension Plan to new
hires at the end of January and adopt the LAGERS L-11 benefit program as of February
1, 2010. Beginning in July, with the start of a new budget-year, the City’s contribution
rate into the self-funded pension system will be reduced to 35% from the current 52%.
The City will continue its contribution rate of 52% through June 30, 2010, the end of the
fiscal 2010 budget year. New academies for both Police and Fire services are
scheduled to begin June 21, 2010, and will be funded via the City’s reduced retirement
contribution.

In October 2008, a Task Force was appointed by the City Manager to compare the
benefits that are given to Tier Il employees under the City's current self-funded Police
and Fire Pension Plan to the LAGERS L-11 benefit program from both the employee
and employer perspective. The Task Force included representatives from the City
Manager’'s office, Human Resources, Finance, Law, the Pension Board, and the
leadership of the IAFF (International Association of Fire Fighters) and the SPOA
(Springfield Police Officers Association). The Task Force identified the positives and
negatives under both plans and determined that in most instances the benefits were
closely aligned, but tended to provide more positive benefits for both the employee and
employer under the LAGERS L-11 program. The Task Force ultimately recommended
that if the Police and Fire pension sales tax passed on November 3, 2009, future hires
be enrolled in the LAGERS L-11 program and that Tier Il employees be allowed to
voluntarily elect to terminate employment with the City of Springfield and be reinstated
and transitioned to the LAGERS L-11 retirement benefit program. For payroll purposes,
it is necessary to terminate the TIER Il employees on the last day of a payroll, thus
Saturday, July 17, 2010, and reinstate them the following day, the beginning of a
payroll, Sunday, July 18, 2010.
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REMARKS: The City received the required actuarial cost study for the LAGERS L-11
benefit program and has followed the necessary requirements for posting the study for
45 days with the City Clerk’s office and the State’s Joint Committee on Public Employee
Retirement. The LAGERS election permanently commits all future hires for
sworn/uniform services of the Police and Fire Departments to the LAGERS system.
The computed employer contribution rates (expressed as a % of active payroll) are
estimated at 14.5% for Police and 19.3% for Fire for the 2010-11 budget year.
LAGERS may increase the rate annually by a maximum of one percent (1%) based on
actuarial experience of the City’'s plan. The differential between the two rates is
_attributable to the greater turnover rate in Police.

RECOMMENDATION: The Task Force unanimously recommends passage of this
Council Bill to become effective immediately upon passage.

Submitted By:

City Manager
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