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JOINT COMMITTEE ON PUBLIC EMPLOYEE RETIREMENT

4th QUARTER MEETING
November 17, 2009
10:00 am

AGENDA

Roll Call

2009 Watch List Review

LAGERS Presentation

Other Business

















































































































































Who we Are...

Active LAGERS Member Employees

General = 25,519
Police Officers = 5,567
Fire Fighters = 1,745

Member Employees: Where They Work

Cities =17,911
Counties = 8,684
Special Districts = 3,392
Health Agencies = 1,913
Libraries = 931

LAGERS Member Employers

Cities = 275
Counties = 60
Special Districts = 159

Health Agencies
Libraries

58
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Who we Are...

Retired LAGERS Members Receiving a Monthly Benefit
General Police Officers Fire Fighters

11,188 2,248 714

Average Monthly Benefit Payments

Years of Service

5-10 10-15 15-20 20-25
Average Monthly Benefit $244 $515 $813 $1,232

Final Average Salary $2,536 $2,698 $2,964 $3,363

30+
$2,364

$4,127



Member Options

Life Benefit Programs

L-1  1.00% for life L-12 1.75% for life
L-3 1.25% for life L-6 2.00% for life
L-7 1.50% for life L-11 2.50% for life For non-SSA members only

Life & Temporary Benefit Programs

LT-4(65) 1.00% for life, Plus 1.00% to age 65
LT-5(65) 1.25% for life, Plus 0.75% to age 65
LT-8(65) 1.50% for life, Plus 0.50% to age 65

LT-14(65) 1.75% for life, Plus 0.25% to age 65



Member Options

Final Average Salary

5 Year Highest Consecutive 60 months of last 120 Months of Salary

3 Year Highest Consecutive 36 months of last 120 Months of Salary

Member Contributions

Contributory Full Time Employees must contribute 4% Monthly Gross Salary
Non-Contributory Employer makes All necessary Contributions

Non-Contributory Refund  Employer Elects to Refund past Employee Contributions

Retirement Ages

Regular 60 for General, 55 for police/Fire
Early (reduced) 55 for General, 50 for police/Fire (Y2 of 1% for each month early)

Rule of 80 Allows employees with Age + Service = 80 to Retire with No Reduction of Benefits



Life Benefit Program Calculations

Assume $2,500 FAS & 25 years service credit

Benefit Program X Final Average Salary X Years of Service = Lifetime Monthly Benefit

L-1

L-3

L-7

L-12

L-6

1.00%

1.25%

1.50%

1.75%

2.00%

X $2,500 x 25 = $ 625.00 per month for Life

X $2,500 x 25 = $ 781.25 per month for Life

X $2,500 x 25 = $ 937.50 per month for Life

X $2,500 x 25 = $1,093.75 per month for Life

X $2,500 x 25 = $1,250.00 per month for Life



LAGERS Benefit payments added $141,595,902 to Missouri’s Economy

Benefits Paid Stayed in Missouri
Over 95% or $141,595,902 of the $149,048,361 paid out in retirement and beneficiary benefits in the 2008-
2009 fiscal year went directly to those who lived and spent those dollars in Missouri.

Monthly Benefits Paid within Federal Congressional Districts

$12,035,651 S $7,079,795
- jl | = ’$1,854,906
419 TISJMB $5,069,133













Methods for Possible Mergers of Plans

If there are definite benefit impairment
issues:

Cover only new hires in LAGERS and let the old plan expire over time with continued
local administration of old plan.

Cover current employees and new hires on a prospective basis only and let the old plan
expire over time. Prior credit may be granted for vesting purposes only, with continued
local administration of old plan.

If there are no or limited benefit impairment
issues:

Cover all current and future employees under LAGERS and grant full prior credit for
vesting and benefit purposes. In order to do this, the Board has agreed to these

guidelines:

The employer would dispose of all retirant and beneficiary obligations either through a
bank trust department or an insurance company.

All active employees shall participate in LAGERS.

Employer would pass an ordinance to cover all employees. A separate agreement
(contract) would be necessary in that the employer would assume any liability for any
benefit impairment issues which may arise. The employer would also agree to hold us
harmless and would agree to indemnify us for any issues related to such action including
attorney's fees.

Examples of merger activity completed

St. Joseph Fire, Jennings Police & Fire, MO Joint Municipal Electric Commission,
Raytown Fire Prot. District, Willow Springs, Callaway Co PWD#1, Crestwood Police &
Fire, Progressive Community Services (Buchanan Co SB40), Greene County SB40,
Lincoln County Health, Ash Grove (Police), Missouri River Regional Library, Raytown,
Rolling Hills Library, Maryland Heights, Smithville, Willard, Boone County SB40, Saline
County Health, Osage Beach Fire Prot. District, West Peculiar Fire Prot. District, Camden
Co PWD#4, Randolph Co Ambulance, Pulaski Co 911, Horseshoe Bend SRD,
Camdenton, Troy, Jetferson Co 911, Shirkey Nursing Home District (Ray Co), St.
Francois Co Ambulance, Republic, Jefferson City Fire,



Examples of merger evaluation/activity pending:

Springfield Police and Fire, Rock Hill Police and Fire, Parkville, Cameron
Ambulance District, Metro North Fire Prot. District, Wentzville Fire Prot.
District, Southern Platte Fire Prot. District, Spanish Lake Fire Prot. District,
O’Fallon Fire Prot. District, Central County Fire Prot. District, Jackson
County, Mid County Fire, Webster Groves,
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