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Missouri Revised Statutes 

Chapter 105  
Public Officers and Employees--Miscellaneous Provisions  

Section 105.660  
 

August 28, 2011 
 
 
Definitions, retirement benefit changes. 

105.660. The following words and phrases as used in sections 105.660 to 105.685, unless a different meaning is plainly required 
by the context, shall mean:  

(1) "Actuarial valuation", a mathematical process which determines plan financial condition and plan benefit cost;  

(2) "Actuary", an actuary (i) who is a member of the American Academy of Actuaries or who is an enrolled actuary under the 
Employee Retirement Income Security Act of 1974 and (ii) who is experienced in retirement plan financing;  

(3) "Board", the governing board or decision-making body of a plan that is authorized by law to administer the plan;  

(4) "Defined benefit plan", a plan providing a definite benefit formula for calculating retirement benefit amounts;  

(5) "Defined contribution plan", a plan in which the contributions are made to an individual retirement account for each 
employee;  

(6) "Funded ratio", the ratio of the actuarial value of assets over its actuarial accrued liability;  

(7) "Lump sum benefit plan", payment within one taxable year of the entire balance to the participant from a plan;  

(8) "Plan", any retirement system established by the state of Missouri or any political subdivision or instrumentality of the state 
for the purpose of providing plan benefits for elected or appointed public officials or employees of the state of Missouri or any 
political subdivision or instrumentality of the state;  

(9) "Plan benefit", the benefit amount payable from a plan together with any supplemental payments from public funds;  

(10) "Substantial proposed change", a proposed change in future plan benefits which would increase or decrease the total 
contribution percent by at least one-quarter of one percent of active employee payroll, or would increase or decrease a plan 
benefit by five percent or more, or would materially affect the actuarial soundness of the plan. In testing for such one-quarter of 
one percent of payroll contribution increase, the proposed change in plan benefits shall be added to all actual changes in plan 
benefits since the last date that an actuarial valuation was prepared.  

(L. 1979 H.B. 130 § 1, A.L. 2007 S.B. 406) 

 
© Copyright  

 Missouri General Assembly  

Page 1 of 1Section 105-660 Definitions, retirement benefit changes

http://www.moga.mo.gov/statutes/C100-199/1050000660.HTM

ronda.stegmann
Highlight



 

National Conference of State Legislatures 2012 Retirement Legislation Report. August 31, 2012 1 
 

 
 

PENSIONS AND RETIREMENT PLAN ENACTMENTS  
IN 2012 STATE LEGISLATURES  

 
August 31, 2012 

 
 
INTRODUCTION 
 
ABOUT THIS REPORT. This report summarizes selected state pensions and retirement legislation 
enacted in 2012. Its goal is to help researchers and policy makers know how other states have addressed 
issues that could arise in any state. In keeping with that goal, the report excludes most clean-up 
legislation, cost-of-living adjustments, administrative procedures and technical amendments.  This 
report is organized according to the topics that legislatures addressed in 2012, listed at the end of this 
introduction.    
 
Material in brackets is explanatory information in addition to the summary of an act. Not all legislation 
had received chapter or act numbers when this report was compiled. 
 
 
FINDINGS. So far in 2012 eight states have made major structural changes in state retirement plans. 
Kansas, Louisiana and Virginia replaced defined benefit plans with cash balance or hybrid plans for new 
employees.  Michigan has added an optional defined contribution plan for public school employees. 
 
 Alabama will close its existing retirement plan for most state and local government employees on 

December 31, 2012, and replace it with a new defined benefit tier that includes higher age and 
service requirements for retirement, a longer period for  calculating final average compensation, a 
lower multiplier for calculating benefits, and, uniquely in 2012, a reduced mandatory employee 
contribution.  

 Kansas concluded a two-year reconsideration of its defined benefit retirement plans for state, 
school and local public employees with new statutory provisions that include generally higher 
contributions from current employees (or a reduction in benefits) and a cash balance plan for most 
new state, school and local public employees hired on or after January 1, 2015. 

 Louisiana will close its defined benefit plan for most state government employees and employees of 
higher education on July 1, 2013, and replace it with a cash balance plan. 

 Michigan will offer new members of the Public School Employees’ Retirement System a defined 
contribution plan option in addition to the hybrid plan that has been mandatory for new members 
since July 2010. Members of previously-closed defined benefit plans will be required to choose 
between higher contribution rates or lower future benefit accrual rates, along with an option to 
move to a defined contribution plan. The state also terminated retiree health insurance coverage for 
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members of the plan, replacing it with employer matches to employee contributions to deferred 
compensation plans plus a lump-sum termination payment. 

 New York closed its latest retirement tier for state and local employees, including most New York 
City employees, on March 31, 2012, and replaced it with a Tier 6 plan that increases the age of 
retirement, and provides a longer period for  calculating final average compensation and a lower 
multipliers for calculating benefits. The legislation will increase employee contribution requirements 
with an unusual plan of scaling contributions to the amount of employees’ salary. 

 South Carolina enacted legislation to increase employee contributions for current and new 
employees, increase  age and service requirements for retirement with full benefits, provide a 
longer period for  calculating final average compensation, cap future cost-of-living increases and 
terminate  a deferred retirement option for general employees and teachers. 

 Virginia enacted legislation to require local government plan members to begin contributing 5 
percent of salary to retirement plans, contributions that for many years have been picked up by 
employers. Local government employers will provide an offsetting salary increase. Separate 
legislation will close defined benefit plans for most state and local government employees at the 
end of 2013 and replace them with a hybrid plan with defined benefit and defined contribution 
components. Legislation also limited future cost-of-living increases. 

 Wyoming created a new defined benefit plan tier applicable to state and local government 
employees as of August 31, 2012. The new tier includes higher age and service requirements for 
retirement, a longer period for calculating final average compensation and a lower multiplier for 
calculating benefits. Contribution requirements are unchanged. Separate legislation provides that 
cost-of-living adjustments will be granted in the future only when the retirement system is fully 
funded.  

 
 
SOURCES AND ACKNOWLEDGMENTS. The sources of this report are StateNet searches of current and 
enacted legislation, retirement systems’ websites, state legislatures' reports of enacted legislation, and 
information provided by legislative and retirement system staff. NCSL is  indebted to the many 
legislative staff who write and share summaries of their legislatures' acts, the many retirement system 
staff who have posted legislative summaries on their web sites, and the staff of legislatures and 
retirement systems who have taken time to identify and explain legislation and its context.  
 
 
CONTACT. 
JoAnne Bourquard: jo.anne.bourquard@ncsl.org 
 303-856-1355 
 
 

 
 

LIST OF TOPICS 
 

 
1. Contribution Rates and Funding Issues 
2. Cost of Living Adjustments 
3. Deferred Retirement Option Plans 
4. Defined Benefit Plan Changes  


