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Webster County E-911 Services
Marshfield, Missouri

Ladies and Gentlemen:

Submitted in this report are the results of an actuarial valuation prepared to determine the employer
contribution rates required to support, for your employees, certain benefits provided by the Missouri Local
Government Employees Retirement System (LAGERS). This report contains the information needed to
comply with Missouri state disclosure requirements regarding changes in LAGERS benefits by a political
subdivision (Sections 105.660 - 105.685 RSMo).

The contribution requirement for benefits likely to accrue as a result of the future service of your
employees is described in this report as the current cost plus the disability cost. This contribution rate,
expressed as a percent of active employee payroll, will depend on the benefit plan adopted.

The contribution requirement to pay for benefits likely to result from service rendered by your employees
prior to the valuation date, the liability for which is not covered by present employer account balances, is
described in this report as the prior service cost. The prior service cost is the rate of contribution designed
to pay for any unfunded actuarial accrued liability.

Section 70.730 of the Revised Statutes of Missouri requires participating employers to contribute the
current cost, disability cost, and prior service cost for the benefit plan in effect. These contributions are
mandatory.

The actuarial assumptions and methods used to determine the stated costs are described in Appendix I of
this report. In our opinion, they do produce results which, in the aggregate, are reasonable. Additional
miscellaneous and technical assumptions as well as disclosures required by the actuarial standards of
practice may be found in the LAGERS Compiled Annual Actuarial Valuation report as of February 28,
2014. Annual actuarial valuation results for the political subdivision and information pertaining to those
results may be found in the political subdivision’s annual actuarial valuation report as of February 28,
2014.

The computed contribution rates will permit the System to continue to operate in sound condition in
accordance with the actuarial principles of level cost financing and the state law which governs LAGERS.
Summary provisions of the law as well as benefit illustrations can be found in Appendices II and TII.
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In accordance with 105.675 RSMo, note that this entire report must be available as public information for
at least 45 calendar days prior to the date final official action is taken by your governing body to adopt an
alternate benefit plan. You may wish to make notice of this report in the official minutes of the next
meeting of your governing body. This action would not be binding on your subdivision, yet would
establish the beginning date of the 45 day waiting period. The statement of cost must also be provided to
the Joint Committee on Public Employee Retirement, State Capitol, Room 219-A, Jefferson City, MO
65101.

The valuation was based on the same data as was used in your February 28, 2014 annual actuarial
valuation. If'you have any questions concerning this report or LAGERS in general, please contact the

LAGERS office in Jefferson City.

Mita D. Drazilov is a Member of the American Academy of Actuaries and meets the Qualification
Standards of the American Academy of Actuaries to render the actuarial opinions contained herein.

Respectfully submitted,
JlE D

Mita D. Drazilov, ASA, MAAA

Gabriel Roeder Smith & Company



Alternate Plan Provisions Affecting Employer Contribution Rates

The law governing LAGERS provides for either a contributory plan or a non-contributory plan, with
benefits based on either a 5 year or 3 year Final Average Salary (FAS).
Contributory Plan. Under the contributory plan, each covered member contributes 4% of
compensation to LAGERS. If an employee terminates before being eligible for an immediate
benefit, the member's contributions, plus any interest credited to the member's individual account,
are refunded upon request.
Non-Contributory Plan. Under the non-contributory plan, there is no individual employee
contribution to the plan, no individual account maintained for each employee, and no refund paid

to employees who terminate before being eligible for a benefit.

The law further provides for nine different benefit programs (benefit formula factors) and allows an
employer to elect "rule of 80" eligibility for benefits. Under the rule of 80, employees are eligible for
unreduced benefits at the earlier of (i) attainment of their minimum service retirement age or (ii) such time

as their years of age plus years of LAGERS credited service equals 80.

In total this allows for 72 different combinations of benefit plans, giving employers considerable latitude

in designing the retirement program that best suits their particular situation.

The applicable combinations of these items may be changed from time to time, however, there are
limitations on the frequency of changes. A more detailed description of plan provisions may be found in

Appendix II of this report.
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Webster County E-911 Services
Computed Employer Contribution Rates - General Employees

As of February 28, 2014
Benefit Plans Present Alternate
Benefit Program: LT-8(65) LT-8(65)
Final Average Salary: 5 year 5 year
# Member Contributions: Contributory Non-Contributory
Retirement Eligibility: Regular Regular
Present Plan Rates
Current Service Cost 4.9%
Disability Cost 0.2
Prior Service Cost (1.0)
Total 4.1%

Alternate Plan

Current Service Cost 8.5%

Disability Cost 0.2

Prior Service Cost* 0.7)
Total 8.0%

INCREASE IN CONTRIBUTION
RATE FOR ALTERNATE PLAN

:

Employer contribution rates shown above are for the fiscal year beginning in 2015. If the alternate plan is adopted
prior to the fiscal year beginning in 2015, 3.9% would be added to the employer contribution rate currently in effect,

# Change in provisions from present plan.

*  Adoption of the alternate plan would increase the actuarial accrued liability by $12,966 which was amortized over a 20 year

period to compute the increase in the Prior Service Cost.
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